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The Tasmanian Aboriginal Centre Incorporated (TAC) is an 
Aboriginal community controlled organisation developed by 
the community from the early 1970’s to protect the rights of 
Aboriginal people in Tasmania. Incorporated as the Aboriginal 
Information Service in November 1973, our community 
developed a political agenda that we pursue to this day. This 
includes the return of land, the protection of our culture, the 
return of our ancestors remains from museums, and promoting 
reforms of the legal system. We are a not-for-profit organisation 
with offices in Hobart, Launceston and Burnie, and programs 
operating in the Bass Strait Islands. 

We deliver many community programs including a health 
service, a legal service, training programs, advocacy, palawa kani 
(Tasmanian Aboriginal language retrieval and promotion), land 
management, children and family programs, all underpinned 
by Aboriginal cultural values. 

We employ many Aboriginal people and have proven to be an 
excellent training ground for many of our people to go on to 
pursue careers with government or to gain higher education 
qualifications. 

We operate with courage and integrity and we always strive to 
do ‘the right thing’ in helping Aboriginal people get access to 
the services that they need, in a fair and equitable way.
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1. who we are 

Our Vision
We are Aboriginal people controlling 
our destiny, and deciding to what 
extent we will accept the values, 
laws and traditions of white Australia.

Cooking damper at Risdon Cove



It has been my pleasure to chair the TAC State Committee for 
2012-13. As reflected in this report the past year has been 
one of success, as well as a number of challenges. Among the 
special achievements has been the Dual Naming policy launch, 
a momentous and very proud day for our community. Many 
people, with some of those people not with us any more, have 
worked hard for our language revival since the 1980’s. It too  
was great to see pioneers as in Aunty Furley Gardner and Uncle 
Phil Beeton in attendance and recognised, along with many 
others who have worked diligently to make palawa kani a  
spoken language.

Another great occasion was the purchase of the property  
Gowen Brae – 6750 hectares in the Central Highlands with 
outstanding Aboriginal cultural and natural values; it was 
acquired by collaboration between the TAC, ALCT (Aboriginal Land 
Council of Tasmania) and the Tasmanian Land Conservancy.

I would like to say thank you to the state committee for your 
commitment and efforts for this term, especially to outgoing 
State Secretary Trudy Maluga, who has been a passionate ‘mover 
and shaker’ in this position for a number of years. Also, a big 
thank you to all TAC employees and management for your 
continued tireless hard work in serving our palawa community.

Lastly, I pay tribute to our great leader and inspiration for so 
many years in Mick Mansell. Thank you Michael for all you have 
done, and continue to do for our community. Your leadership, 
passion and commitment toward Aboriginal people, both at state 
and national level have been the cornerstone of many successes 
for the Tasmanian Aboriginal community. The state committee 
certainly wish you all the very best for the future.

Dave Warrener

President
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2. president’s message
Dave Warrener  
President Tasmanian 
Aboriginal Centre

TAC Annual Report 2012-13: President’s message
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3. CEO Message
The financial year just passed has seen the continuation of some 
great traditions within the Aboriginal community calendar as well 
as the some new directions and initiatives. The putalina festival in 
January 2013 was well supported by the Aboriginal community 
from all around the State, as well as our many non-Aboriginal 
supporters. We continue to come together at putalina to celebrate 
the 16th January 1984 when we first reclaimed this land, the final 
resting place for many of our old people. Interstate and local artists 
helped to keep every-one entertained and as usual the mutton 
birds for lunch were enjoyed by most who attended. 

The Generation Cup at Rocherlea in November was another 
opportunity to bring our community together, this time 
to showcase our sporting abilities and to promote some 
intergenerational rivalry in netball, softball and football. The 
awards, the presentations and arousing speeches all make this 
tradition one that will continue for many years to come. Ricky 
Maynard (Big Ricky) was entered into the Aboriginal Sports Hall  
of Fame, for his outstanding football career. 

The Aboriginal Children’s Centre concert in December has also 
become a tradition that the Community love to attend. Seeing 
all our young children on stage, singing, dancing and speaking 
palawa kani stirs the emotions in us all and gives us hope for  
the future. 

The Birders Ball in May celebrating that great tradition of the 
birding season always attracts the old hands who have returned 
from the islands, exhausted but happy, as well as others who 
cannot go but “would if they could.”

We continued our tradition of getting the community together 
to discuss, and plan for a better future. Several meetings were 
held about Aboriginal heritage as we attempted to influence the 
government to put Aboriginal heritage in Aboriginal hands. Seeing 
our heritage destroyed at kutalayna in 2011 strengthened our 
resolve to prevent this from happening again. So far we have failed 
to have Aboriginal heritage returned to Aboriginal community 
control but that remains one of our highest priorities.

A state-wide community meeting at Bicheno over a weekend in 
March was an opportunity to get community views on a wide 
range of important topics, including palawa kani, child protection 
and the community ban on on-ground heritage assessments. 
We remain hopeful that a worthwhile Code of Conduct will be 
developed and agreed by all those wishing to work in Aboriginal 
cultural heritage protection so the community can be confident 
about removing the ban.

A major achievement during the year was the development 
of a diploma course in Conservation and Land Management 
specialising in Aboriginal Heritage. This was a difficult project as 
it had never been done before in Tasmania, and we are grateful 
for the assistance of Laurie Miller, the highly experienced TAFE 

curriculum developer. It is a challenging course but we remain 
hopeful it will set the standard for new and more effective 
Aboriginal heritage protection in the future. Unfortunately, 
neither Commonwealth nor State governments would fund the 
course; but it was a magnificent effort for the organisation and the 
students to embark on such an ambitious project in the absence 
of government support. It typifies our determination to get the 
things done that should be done, in a timely fashion and to a high 
standard, despite the obstacles put in our way.

Graduating sixteen Aboriginal health workers in July 2012  
was a momentous occasion and continued the tradition of the  
TAC providing nationally accredited training to Aboriginal 
community people who want to make a difference to the health  
of their community. 

The support we received from the wider community for our 
Invasion Day march on 26 January 2013 fills us with hope that one 
day soon the date of Australia Day celebrations will be changed. 

The purchase of land for the Aboriginal community at Gowan 
Brae in the Central Highlands was a great example of what can be 
achieved through effective partnerships. We look forward to using 
this land for cultural rejuvenation and strengthening connections 
within families and amongst the Community. 

For many years the TAC has been an example of good practice 
in the way we operate, involving community at all stages of 
program development and implementation, ensuring Aboriginal 
community needs are the prime focus of our efforts, and having 
transparent and ethical financial and human resources practices. 
We are now formalising these and other measures as we work 
towards formal accreditation of our organisation. This builds on 
the current AGPAL accreditation of our GP practices throughout 
the State. Translating our actual practice into written policies will 
take some time to achieve as well as making sure everyone knows 
what those policies are. Our aim is to reduce the time taken on 
administration, eventually, and we look forward to using the 
quality improvement framework to continually do better in  
our work. 

We were delighted to finally receive funds to renovate the 
pyramids building at Risdon Cove. Our architect, Tim Penny, came 
up with an impressive design and one that sits very well alongside 
the Aboriginal Children’s Centre building that he also designed. 
We are very hopeful of using this new facility to train and graduate 
many new trainees as our workforce needs continue to increase. 
We also hope to use this new space to highlight some of our 
cultural achievements.

The dual naming policy launched on 13 March on kunanyi was 
certainly a highlight of the year. We were rewarded for the many 
years of effort put in by so many people to make our language 
revival a practical reality. (Continued)
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4. State Committee 2012-13 
State Committee members

branch representatives

President:  
Dave Warrener

Doug Mansell

Treasurer:   
Dorothy Murray

Karen Stone

State Secretary:  
Trudy Maluga

Launceston:   
Murray Everett            

Hobart:   
Colleen Mundy

Burnie:   
Julie Cann 

Burnie:   
Jarrod Edwards

Ray Cable

Christine Maynard 

We were fortunate in being able to retain the lawyers, Aboriginal 
Legal Field Officers and administrative staff who have made our 
Legal Service such an effective operation over very many years.  
As with the Aboriginal Health Service, we continue to strive to meet 
the new reporting and quality improvement standards. Again this 
year we achieved over 98% approval rating in our Legal Service 
client satisfaction survey.

We made advances in e-health by signing up for the personally 
controlled electronic health record and using tele-health to provide 
expanded opportunities for our patients to see specialists via a 
video link from our own clinic rooms. We also made greater use 
of video conferencing to hold regular managers meetings and 
improve communication amongst our widely dispersed offices.

The State Committee has shown great leadership throughout the 
year and President Dave Warrener was a great inspiration for many 
up and coming leaders in his commitment, tenacity and general 
all round common sense. Our staff, Aboriginal and non-Aboriginal, 
have continued to show dedication and commitment to the 
Community as well as top-class professionalism. 

I am proud and honoured to be part of this organisation that 
continues to thrive in both its program delivery and community 
advocacy functions. 

Heather Sculthorpe

Chief Executive Officer



Introduction
This strategic plan provides guidance to the organisation’s 
operations and public activities over the period 2008-2013, after 
which time the plan will be reviewed. 

Who we are and what we do
The Tasmanian Aboriginal Centre is a community controlled 
organisation which represents Aborigines in Tasmania, in 
Australia and internationally advocating for our rights and 
providing services in the key areas of health, legal representation, 
cultural maintenance, children’s services, land management 
and from time to time other areas, such as education and 
employment. We aim to be the employer of choice for Aborigines 
in Tasmania.

Vision
Aborigines freely controlling our destiny, deciding to what extent 
we will accept the values, laws and traditions of white Australia.

Purpose
To support the Aboriginal community to have a strong voice in 
advocating for our Aboriginal human rights and to bring about 
positive social change through community participation and 
empowerment.

Values
• Our long struggle for recognition of our rights as a distinct 

people guides our development as a community 

• Staff and committees are ultimately accountable to the 
community 

• Community needs guide our priorities, whilst we recognize 
that funding availability may influence our operations

• Financial management is always above reproach

• Conflicts of interest are avoided and declared if they occur

• We use resources wisely
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Strategic Plan 2008-20135. What we do

Invasion Day march and commemoration



Guiding principles
• Aborigines first

• Community control

• When working with other agencies, we keep in mind what is 
best for our community

Service delivery
• Properly assessed community needs determine what services 

we deliver

• Stability in staffing and program delivery

• Flexibility in delivery

• Encouraging participation by a diverse range of people by 
promoting programs widely and effectively

• Adopting a continuous quality improvement approach in all 
our work

• Privacy and confidentiality of personal health and legal 
information through organisational policies and staff training

• Establishing effective partnerships to assist access to 
mainstream services and improve our own

• Supporting access to programs through providing transport 
where needed

• Encouraging self sufficiency by supporting community 
members to take control of their own lives

• Social determinants of health are understood and addressed

• Records are kept and filed appropriately to assist retain a 
strong organizational memory

• Training supports organisational goals

Strategic Priorities
Continuing to provide high quality and relevant health, legal and 
children’s programs

Protecting Aboriginal heritage and maintaining and 
strengthening Aboriginal culture and traditions, including caring 
for country

Ensuring that strengthening Aboriginal culture underpins our 
program activity

Acting early to ensure Aboriginal children are brought up 
resilient, healthy and proud of their Aboriginal culture

Retaining our Registered Training Organisation status to ensure 
our training is nationally recognised.
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 Strategic Plan 2008-2013  

Cultural landscape at Sundown point
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Organisation chart5. What we do

Medical Director
Multi-functional 

Aboriginal 
Children’s Centre

Clinical  
Health ServicesLong Day Care

Outside school  
hours care

Family and  
Child Health 

Southern Region

Legal Service

Health Service

Aged Care

Youth

Statewide Activities

Land Management

palawa kani

Human Resources

Resources and IT
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 Organisation chart  
Community 

 

Northern Region

Legal Service

Health Service

Southern Region

Legal Service

Health Service

Aged Care Aged Care Aged Care

Youth Youth Youth

State Secretary

North-Western  
Region

Health Service

Legal Service

Policy and Planning

NACCHO Affiliate 
Functions

Planning, Training  
and Workforce 
Development

CEO

State Committee



Health Service
• acute care clinics

• chronic disease prevention, management and treatment

• cardio-pulmonary rehabilitation

• Aboriginal outreach program

• families programs

• aged care 

• sexual health

• alcohol and other drugs

• counselling services

• social and emotional well-being programs

• oral health promotion 

• nutrition

• public health program

Legal Service
• legal representation and advice

• alternative to Ashley (lungtalanana)

• community legal education

• law reform

• youth diversion 
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Programs we run5. What we do

Peer Support for Breastfeeding graduation



Children and families
• early learning home visitor

• pulingina pakata ( welcome baby)

• youth program

• family support

• playgroups

• school holiday programs

• child health 

• child protection liaison

• Aboriginal Children’s Centre:  
day care, school holiday programs,  
child health nurse, speech pathology,  
outdoor learning programs, discovery science

Language program
• palawa kani

• oral histories

Land Management
• Indigenous Protected Areas

• Working on Country

Workforce development
• cultural awareness programs

• workplace language and literacy

• Student placement

• Registered Training Organisation

13
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 Programs we run  

Aboriginal Children’s Centre Concert

Enjoying family time on the Tamar at George Town
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The Tasmanian Aboriginal Centre Inc. employees 155 staff 
across the State to deliver and support the diverse range 
of services offered and advocacy work undertaken for the 
Aboriginal Community. The TAC has been an excellent 
training ground for Aboriginal people who have moved on 
to further study or  to other positions within government, or 
the Community sector. We value training and professional 
development and provide support and resouces to assist staff 
gain nationally recognised qualifications.
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 6. Our staff

Number of Staff Per Location
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Aboriginal Health Service
TAC provides comprehensive and integrated primary health care 
services through its offices in Hobart, Launceston and Burnie. 
Employing approximately 70 staff in service delivery we run a 
wide range of programs to assist people of all ages and stages 
including health promotion, preventing ill-health, and managing 
and treating illness. Our alcohol and drug program is integrated 
into our primary health care service and we have effective 
partnerships with other agencies so we can find the best way to 
assist our community’s needs. All our health clinics are accredited 
by Australian General Practice Accreditation Ltd (Agpal) and we 
have registered to undertake organisational accreditation under 
the Quality Improvement Council standards. . The TAC is the State 
Affiliate of the National Aboriginal Community Controlled Health 
Organisation and contributes to advocacy and national policy 
development. Some of our specific health programs are outlined 
below: 

Cardiopulmonary rehabilitation: This intensive ‘heart and lung’ 
education and exercise program runs for blocks of ten weeks and 
is hosted at our offices to encourage people to take control of 
their health and fitness.  About 200 people have completed the 
program so far and gone on to lead healthier, more active and 
happier lives with on-going exercise and improved nutrition.

Chronic disease prevention and management: Aboriginal 
people suffer a disproportionate burden of chronic diseases such 
as asthma, cancer, heart and lung diseases, diabetes, depression, 
osteoporosis and arthritis, so we provide health services that 
reduce the risk of people contracting a disease, or enable people 
to manage their conditions better.  Comprehensive health checks, 
referral to specialists and care coordination for clients are key 
elements to this strategy.

Additional specialist services: Clients with chronic disease 
care plans have access to a range of allied and specialist 
services such as audiologist, chiropodist, chiropractor, 
counsellor, dentist, oral hygienist, diabetes educator, 
dietician/nutritionist, exercise physiologist, exercise  
therapist, occupational therapist, orthoptist, osteopath, 
physiotherapist, podiatrist, prosthetist, psychologist, 
radiographer, speech pathologist.

Aged care: Our aged care services are provided to help 
people live in their own homes for as long as possible, 
without having to go to an aged care facility or hospital.   
Care plans are developed for each person based on their 
needs and includes help with housework and shopping, 
transport is provided for medical appointments, and 
assistance with medications is arranged. Regular social 
outings are arranged to ensure that older people maintain 
social and cultural connections as they age. 

Breastfeeding peer support: This program is designed to 
provide pregnant women and their families with information 
and support about breastfeeding because, for some people, 
it can be a difficult and frustrating experience. We know that 
mother’s milk reduces risk of infection, gut problems and 
SIDS, while providing millions of antibodies from the milk’s 
colostrum. This peer support program empowers the mothers 
in a positive and practical way.

Recreation and sport assistance: This provides limited 
funding so people of any age can pursue a more active, 
healthier lifestyle. Grants may be given for sports fees, 
uniforms, fitness equipment, while elite Aboriginal athletes 
may apply for assistance in travel, accommodation and 
uniforms relating to competitive sport at a regional, State, 
national or international level.

16

TA
C A

nn
ua

l R
ep

or
t 2

01
2-2

01
3

7. 
Str

ate
gic

 pr
ior

ity
 1

effective  
service delivery

We will continue to provide 
high quality and relevant health, 
children’s and legal programs

7. Strategic priority 1



Achievements 
The following graphs show a few key statistics about the 
numbers of patients we saw in our clinics, and just a few of the 
outcomes achieved. This is just some of the data that we provide 
to government as National Key Performance Indicators. These 
statistics are taken from our electronic patient information 
system. Much of our health work is undertaken out of clinic 
in groups and programs such as pregnancy groups, youth 
programs, aged care outings, cultural camps, and the popular 
heart lung exercise groups. 
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Sample of health promotion groups held 2012-13
Sexual health groups    13

Youth groups    250

Elders groups     102

Parenting groups     117

Exercise and healthy weight groups  140

Playgroups and preschool groups  92

Pregnancy groups    70 

	  

	  

	  

Number	  of	  Aboriginal	  current	  patients	  (one	  or	  more	  visits	  in	  the	  last	  5	  years)	  at	  30/06/2013	  

	  
Demographics	  
	  

	  

	  

State-‐wide	  client	  population	  trends	  2010/11	  to	  2012/13	  
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Pabents	  

Non-‐Aboriginal	  Current	  
Pabents	  

Non-‐Aboriginal	  Regular	  
Pabents	  

Number of Aboriginal current patients  
(one or more visits in the last 5 years) at 30/06/2013

Sample of client contacts 2012-13
Aboriginal health workers  10,488 

General practitioners  13,929

Nurses    8,255 

Dentist/dental support  782

Midwives   310

Other clinical staff   6,749

Transports   5,504

Counsellors   2,195 

Dietician    322

Physiotherapist   326

Speech pathologist  293

Other allied health   870

Podiatrist    43

Diabetes educator   89 

Medical specialists   160

Episodes of care   41,300
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State-wide client contact trends 2008/09 to 2012/13  (SAR/OSR)
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North West

Smoking status

North

South

	  

	  

South	  smoking	  status	  trends	  for	  Aboriginal	  regular	  patients	  aged	  15	  years	  and	  over	  (nKPI	  10)	  

BMI	  

	  

State-‐wide	  BMI	  result	  trends	  for	  Aboriginal	  regular	  patients	  aged	  25	  years	  and	  over	  (nKPI	  12)	  
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State-wide BMI result trends for Aboriginal regular patients aged 25 years and over  (nKPI 12)
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Legal services
1. Hours of operation

The service is provided from offices in three regions. Each office is 
open from 8.45am to 5pm. Field officers are rostered on call for 
Aborigines detained by police after-hours, including weekends.

2. Advice undertaken and number of files opened and closed.

The number of advices provided for the year was 3126. There 
were 874 casework files opened and 813 casework files closed 
during the year.

3. Duty lawyer services and number of files opened and closed

There were 88 duty lawyer files opened and closed for the year. 
Both our retained lawyers and private lawyers who do regular 
work for us undertook duty lawyer work at court. Most duty lawyer 
matters arise from after-hours calls from police stations for people 
who are not Aborigines and who do not lodge an application for 
Aboriginal legal aid after their duty lawyer bail application has 
been made and paid for.

4. Community legal education

During the 2012-2013 financial year we ran a total of 31 CLE 
sessions throughout the state in Burnie, Launceston, Hobart, 
Risdon Cove, Bicheno and informally on Cape Barren Island. 384 
community members participated in these sessions. We also held 
an information tent at the putalina Festival, inviting the Women’s 
Legal Service to assist.

The sessions covered a range of topics including: tenants rights, 
police powers and knowing your rights, fraud, heritage law 
reform, fishing tags, child access and separation, negotiating 
monetary penalties, Dog Control Act, fencing disputes and 
neighbour disputes, bullying sessions for young people, your 
right to protest and snap shot of the legal process, young people 
and the law, and breastfeeding and your rights session.

We trialled working with other TAC-organised groups conducted 
by other programs. These included working with the mums and 
bubs group and youth groups. We are looking to expand this 
form of targeted CLE’s in the 2013-2014 CLE program, working 
with aged care and continuing to work with existing youth 
group programs and the mums and bubs program throughout 
the State. We are also extending the reach of CLE sessions to 
Triabunna and St Helens.

5. Law reform

Reform of Aboriginal heritage and planning laws continued 
to be the main focus of our law reform activity. Other topics 
included the criteria for National Heritage listing, Submissions 
on the Tasmanian Forests Bill and appearance at Legislative 
Council on negotiating for management of forestry lands. We 
have been vocal in Justice reinvestment on finding alternatives 

to imprisoning Aborigines. Complaining to Housing Tasmania 
about the inadequate heating in housing properties. Objecting 
to the mandatory strip searching of individuals and police 
powers, another concern was police investigating police.

Charter of Human Rights and Responsibilities for Tasmania, 
amendments to the Tasmania’s Youth Justice Act, the Residential 
Tenancy Act and commenting on the Native Title Act amendments 
and the proposed changes to the Commonwealth Constitution. We 
have also explored partnerships for economic development.

6. Research

Most of the legal research undertaken during the year related 
to the matters indicated above for community legal education 
and law reform. No separate research projects were funded, 
commissioned or undertaken.

7. Access and equity

Legal aid offices continued to be located at the major centres of 
Aboriginal population in Tasmania where the environments have 
been created specifically for Aboriginal clients. The front line staff 
are Aboriginal field officers recruited from the local Aboriginal 
community and known to the people using the service. Field staff 
visited all areas of the state, including offshore islands and other 
outlying areas, to ensure people in need of legal assistance were 
able to readily access our legal services. Regular visits were made 
to the prison and places of detention around the State. There 
are no barriers to Aboriginal access to the service. Field officers 
are females and males, support staff are mostly females, female 
lawyers as well as males are retained and briefed, and there was 
a mix of genders on the governing committee. 

8. Community development work

Legal field staff ensured the community was kept up to date 
with developments of concern and interest to Aborigines and 
were assisted to attend community meetings as necessary and 
appropriate. 

9. Extent of volunteer and pro bono work

We received legal advice on complex heritage planning issues. 
We did not use any volunteers in this reporting period.

10. Training and student supervision provided to and by staff

Three lawyers undertook cultural competence training. A Legal 
Field Officer had certificate IV in business management, domestic 
violence, mental health (suicide prevention) and how to respond 
effectively to difficult or challenging behaviour training.

11. Source, extent and purpose of any income received from 
other bodies

Income other than the grant from the Attorney-General’s 
Department was $2,400 for legal costs recovered and $7,102 in 
bank interest from all Attorney-General’s Department grants.
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Overweight or Obese
Not Overweight/Obese
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We will protect Aboriginal 
heritage and maintain and 
strengthen Aboriginal culture 
and traditions, including  
caring for country.
Land management 
Our land management team continues to protect and conserve 
the natural, cultural and heritage resources on Aboriginal land in 
Tasmania to meet community aspirations relating to significant 
sites, cultural practice and land care in general. 

The team has as a broad range of specialist skills including 
botany, geography, zoology, information systems, ecology and 
community development.  Aboriginal people are employed to 
work on-the-ground in the conservation of land, sea and heritage. 
Our aim is to support Aboriginal use of Aboriginal land and 
protect ecological and cultural values.

Gowan Brae
The purchase of Gowan Brae by the Indigenous Land Corporation 
and Commonwealth’s National Reserve System in May 2013 
and the subsequent transfer of title to the Aboriginal community 
has enabled us to work towards protection of cultural and 
conservation values of the 6800 hectare property in the Central 
Highlands. The land is owned by the Aboriginal Land Council of 
Tasmania on behalf of our community and is managed by the 
TAC. Our early work focussed on developing a management plan, 
a bio-diversity survey and immediate issues such as preventing 
illegal access and eradicating weeds.

8. Strategic priority 2 LAND LANGUAGE 
HISTORY CULTURE

Gowan Brae



Gowan Brae has great heritage value as it has large areas of 
uninterrupted cultural landscape, an abundance of traditional 
resources and a rich Aboriginal history throughout the region. 
This makes it an important place for knowledge sharing, 
community visits and continuing cultural participation. 

The land adjoins the Tasmanian Wilderness World Heritage Area 
and contains significant conservation values, including rare and 
threatened flora and fauna species, endangered vegetation 
communities and sites of geo-heritage significance. The Nive, 
Pine and Little ‘wild rivers’ run through Gowan Brae.

On the islands
TAC is responsible for conserving the natural resources and 
cultural values on Babel, Big Dog, Chappell, Badger and 
lungtalanana. On Babel Island, Big Dog and Mount Chappell 
the TAC land management team has been removing introduced 
plants and animals which are damaging the mutton bird 
rookeries that provide such a strong cultural connection for 
Aboriginal people from across Tasmania. 

Rodney ‘Drummer’ Newall is from Flinders Island and has 
worked on the land and sea all his life. He believes the 
eradication of the noxious and invasive African boxthorn shrub, 
and feral cats, on the islands are key priorities for the team: “If it 
was left to its own devices the boxthorn would quickly take over 
Babel Island and the rookeries would be gone in a flash.  It’s the 
same with feral cats ... I once trapped 289 feral cats on Big Dog 
(Island) so it’s a serious and continuing problem we’re facing. I 
don’t think we’ll fully get rid of the boxthorn in my lifetime”.

Two small crews, led by Drummer and Ambrose McDonald, with 
TAC land management coordinator Tim Brown, Brett Newall and 
Stuart ‘Captain Rooie’ Wheatley have been using brute force (and 
a tractor and bucket) to physically remove the boxthorn, which is 
widespread across Babel and Mt Chappell.

“Erosion is also a challenge for our land management team 
on Babel, and the other islands, so we’re beginning to plant 
tea-tree, she-oak and Cape Barren pine to tackle that,” Drummer 
says. “It’s vital that we protect and manage these islands properly 
as the mutton bird rookeries are so important to us and the 
islands themselves are such a great place for Aboriginal families 
to get back to nature.”
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LAND LANGUAGE 
HISTORY CULTURE

A brighter future for our children

Destruction of Aboriginal heritage 
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Risdon Cove
At Risdon Cove in Hobart 79 hectares of land was returned 
under the Aboriginal Lands Act of 1995 after many years of 
strong pressure and advocacy from Aboriginal people. This was 
the site of the first white settlement in 1803 and the site of the 
first massacre of Aboriginal people when over 50 members 
of the Mumirimina people were fired upon with canons and 
guns. The land contains valuable and diverse estuarine and 
riparian ecosystems, as well as areas of bush land, paddocks and 
artefact sites. In the past year much land management work has 
been done to restore vegetation and to control boxthorn and 
blackberry infestations. Feral cats and rabbits are also a problem. 

The Aboriginal Children’s Centre at Risdon Cove is a hive of 
activity and TAC land management staff holds regular sessions 
with children to familiarise them with cultural and land issues. 

Bush tucker gathering, the building of bark boats and discussions 
about significant Aboriginal sites help build the children’s 
knowledge and self-esteem.

Putalina (Oyster Cove)
The restoration of native ecology is a priority on the 32 hectares 
at Putalina, as is the protection of midden sites and rock quarries. 
Last year TAC devoted much time and many resources to the 
eradication of the blackberry and periwinkle which infest the 
area. Firebreak maintenance and construction are also carried 
out and strategic burn-offs promote new plant growth. Putalina is 
especially valuable as many ancestral remains taken from burial 
grounds here in the early 20th century have been returned from 
overseas museums and laid to rest here in their own country.

8. Strategic priority 2 LAND LANGUAGE 
HISTORY CULTURE

Renovated  training facility at Risdon Cove



lungtalanana Youth Diversion, has contributed to this language 
increase. Training was also provided to Cape Barren Island 
school, staff at the Tasmanian Aboriginal Child Care Association 
and Aboriginal organisations such as the Aboriginal Land 
Council of Tasmania. 

Language presentations and discussions formed part of a 
community meeting on heritage matters held at Bicheno in the 
east of the state in March attended by 80 people.

A new initiative was a series of 12 Welcomes Workshops held 
over 3 months in the north and south of the state. Adults and 
children aged between 7 and 13 learnt to create their own 
welcomes to country in family based sessions, which will 
culminate in the children presenting welcomes at the NAIDOC 
flag raisings in Hobart and Launceston. 

A formal apology was received from the SBS Ombudsman 
for an NITV program which featured a white man presenting 
Tasmanian Aboriginal language; that program will no longer 
be shown.

A high level of acknowledgment was shown to the language 
through media attention and requests for welcomes and 
presentations at diverse events, including conferences of 
scientists, bankers, businesses, academics, education providers, 
Family Law Court, YMCA, Smith family, and of course Aboriginal 
community rallies for Invasion Day, NAIDOC, the national 
NAIDOC ball in Hobart and community celebrations such as 
putalina Music festival and the annual Generation Cup.
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palawa kani Language Program   
A major achievement of the palawa kani language Program 
was the launch finally in March of the Tasmanian government’s 
Aboriginal and Dual Naming Policy, which had been lobbied 
for since 2007. The policy was drafted and negotiated with the 
government throughout 2012 and finally approved by the 
Tasmanian Cabinet in November 2012.  6 palawa kani place 
names were submitted to the Nomenclature Board in early 2013.   
The conjoined name “larapuna/Eddystone Point” had been in use 
since February on the Bureau of Meterorology’s online mapping 
systems, with a public launch in March. 

Aboriginal community use of language has consistently 
increased, specifically among the target groups of children of 
all ages, and extending out into their families.  Unprompted 
language use and singing from children as young as 3 continued 
to occur and the Aboriginal Children’s Centre Annual Concert, 
December 2012, consisted of infants singing several language 
songs and older children performing a skit depicting hunting 
kangaroo. 

Language and Youth groups in Hobart and Launceston have 
created their own cultural dances with language songs to be 
performed in NAIDOC and at community events and local 
schools. 

Regular language training to all TAC staff working with children, 
youth and families in programs across the state, including 

LAND LANGUAGE 
HISTORY CULTURE
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We will ensure that 
strengthening Aboriginal  
culture underpins our  
program activity.
Getting out on our land, whether it has been returned to us or 
not, is an important part of ensuring we are always connecting 
with our culture. Many group activities are held at Risdon Cove: 
elders groups, playgroups, youth groups and many others. Being 
on land provides an immediate attachment to our history and 
culture and strengthens our knowledge of our past and helps us 
work out what our future could be.

The State Committee passed a new policy: 

MILAYTHINA-TI RRALA  
(Strong in Country).
The purpose of the policy is to guide TAC staff when they are 
developing, implementing or reviewing programs, services or 
community activities, to ensure that consideration is always given 
to how a stronger connection can be gained with milaythina. It 
also gives greater meaning to our land rights agenda. 

It is expected that consideration will be given to milaythina 
in all TAC work practices. This includes acknowledging and 
asking support from community members who demonstrate 
appropriate knowledge to guide this work. 

Cultural trips to the islands in January 2013, taking the youth 
mutton birding on Big Dog Island, including palawa kani as 
much as possible in everything we do, just getting together as a 
community at times of celebration or protest, learning about the 
native animals and foods, making spears and clap sticks, twining 
and string making, using ochres, making bark canoes, kelp 
baskets, all the while talking and telling stories about the past, 
the present or the future…. all this and much more ensures that 
our culture is a very big part of what we do and learn. 

9. Strategic priority 3 CULTURE in  
all that we do

At putalina
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We will act early to ensure 
Aboriginal children are brought 
up resilient, healthy and proud 
of their Aboriginal culture.

During the year we strengthened our commitment to supporting 
our children growing up being healthy in mind and body and 
proud of their culture and language. 

Aboriginal Children’s Centre nature based programs
The Aboriginal Children’s Centre in Hobart has been learning 
from world experts about encouraging children to get outside 

 children10. Strategic priority 4

and into the natural environment as much as possible. Claire 
Warden from Scotland has shown staff and families how they can 
take children outside in any weather and make it safe and fun, 
and explained the risks to children’s wellbeing of not doing so. 
Nel Smit, an award winning environmental teacher from Hobart, 
has led children on walks outside, observing birds, plants, frogs 
and assisting children develop a deeper understanding of the 
scientific and natural values of the site. We produced some great 

CULTURE in  
all that we do
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DVDs, available on our web site, showing just how much the 
children get out of being outdoors. We have also had Aboriginal 
community members such as Andry Sculthorpe and Sheldon 
Thomas introducing children to the cultural environment 
and learning about bush tucker, and the middens and native 
animals found in the lands around Risdon Cove.

Playgroups
We continued to operate playgroups in Hobart, Launceston 
and Burnie. With our refurbished office in Burnie we have the 
playgroup on site and this enables great connections to be 
made between playgroup families and other programs. Some 
children and their parents travel from Smithton to Burnie for the 
playgroup, such is the appeal of the Burnie playgroup. As well 
as a playgroup for parents and young children, Launceston also 
runs a preschool group for slightly older children at the Napier  
St premises. 

10. Strategic priority 4 children
Caption here
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Early learning home visitor program
Our early learning home visitor program has continued to 
offer support and advice for parents in the earliest years. We 
produced a booklet “Early Learning, A Magical Time for Families” 
to complement the DVD we made the previous year. These are 
great resources for families as they outline how easy it is to make 
your child’s first five years ‘a magical time’, and showing how this 
precious time is the foundation for the rest  
of your child’s life. We distributed 300 copies in the first week  
of publication. 

Discovery science at Risdon Cove
We received a grant from Unlocking Australia’s Potential grant 
program for a discovery science project at Risdon Cove. This 
project greatly assisted our nature based programs.

The project focussed on the children’s engagement with natural 
science in consultation with Aboriginal elders. 

Two community celebration days were held which showcased  
the science activities to the Aboriginal community. People 
were taken over different trails, saw the videos and children 
demonstrated a range of activities, including weaving with 
natural materials, drawing from nature and making bush  
shelters and bush sculptures.  

Through the Inspiring Australia Grant the Children’s Centre 
focussed on natural science and its cultural significance. There  
are changing displays at the centre which showcase natural cycles 
in the environment and encourage children to observe, describe, 
monitor and share what they find. 

The purpose of the project was to support and inspire Aboriginal 
community leaders, elders and youth to collaborate and engage 
with the natural science values of Aboriginal land at Risdon Cove, 

and to monitor and provide interpretation of the site for the 
Aboriginal and broader community. 

Focus days included birds, wetlands, invertebrates, native 
foods and tracks and signs. A bird hide was built over the 
wetland.  A rope trail was established creating a looped walk 
from the centre. Our website shows some short clips of this work. 

A grant from the Tasmanian Early Years Fund, Connecting Kids 
to Culture and Country enabled the children at the Centre to 
interpret the environment through art activities, working with 
local wood to make spears, waddies and animals. This project 
is continuing into the following year.

pulingina pakata
Our “Welcome Baby” program operated across the state, 
to provide advice, information and support to pregnant 
mothers and their families. Group sessions were held as well 
as individual support. Child health nurses, midwives and 
pregnancy support workers combined their skills and expertise 
to enable women to access high quality information about 
making the most of their pregnancy. Supporting women to 
breastfeed and acknowledging that traditionally all Aboriginal 
babies were breastfed is a key message and target area of the 
pulingina pakata program. 

Child protection
Where children are removed from their families we advocate 
to ensure that cultural plans are developed and implemented. 
This is important so that children being brought up away from 
the Aboriginal community have opportunities to know their 
culture and community and to gain strength from knowing 
who they are and where they belong. Wherever possible 
children are placed with extended family members or with 
other Aboriginal families. 

 children
“Having land,  ‘a giant playground’  
filled with nature and children being  
able to connect with their land, follow 
interests and explore, make discoveries  
and create, understand,  imagine and play.

Our veggie garden allows for respectful 
relationships with nature and each other.

We believe in offering safe access to our 
beautiful outdoor environment (through 
risk assessments we prove that we allow 
for children to connect with their land).
Children need to jump in puddles, feel 
rain on their face, get cold and warm up, 
feel grass between their toes and explore 
and gather a sense of wonder of what the 
environment can teach us.”
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training

We will retain our Registered 
Training Organisation status  
to ensure our training is 
nationally recognised

STAFF TRAINING AND DEVELOPMENT
The TAC provides nationally accredited training for staff through 
our Registered Training Organisation. We have the following 
qualifications on our scope of registration: 

Qualifications:

AHC51110 Diploma of Conservation and Land Management 
(specializing in Indigenous Land Management)

HLT43907 Certificate IV in Aboriginal and/or  
Torres Strait Islander Primary Health Care (Practice)

HLT44007 Certificate IV in Aboriginal and/or  
Torres Strait Islander Primary Health (Community Care)

Accredited Course:

69782 Course in Peer Support for Breastfeeding in  
Aboriginal and/or Torres Strait Islander Communities

11. Strategic priority 5

Oyster Cove
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training Staff also complete nationally accredited training through other Registered Training Organisations.  
The following provides a snap shot of accredited training undertaken by staff:  

Course / Conference / Qualification

 
Diploma of Conservation and Land Management (specializing in Indigenous Land Management)

Course in Peer Support for Breastfeeding in Aboriginal and/or Torres Strait Islander communities

First Aid, including emergency management of asthma and anaphylaxis, automated external defibrillation, 
advanced resuscitation, cardiopulmonary resuscitation

TAE10 Certificate IV in Training and Education

TAE10 Enterprise Trainer Skill Set

TAE10 Assessor Skill Set

Vocational Graduate Certificate in Advising on Chronic Disease Self Management

Certificate IV in Professional Practice Management

Advanced Diploma of Management

Diploma of Management

Certificate IV in Business

Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health (Community Care)

Certificate 1V in Youth Work

Graduate Diploma in Environmental Management

Graduate Certificate in Company Directors Course

Graduate Certificate in Business Administration

Aged Care Program Training Days

QIC Review Preparation Training

National eHealth Record Training

Aural (Ear) Health Training

Drug & Alcohol Workshop with Father Chris Riley

Aboriginal Outreach Workers Orientation Program

Dealing Effectively with Unacceptable Employee Behaviour

Annual Suicide Prevention Workshop

2012 VELG Conference

RACT Car Seat Installation

Domestic Violence Response Training

Autism Awareness

Number  
Attending

12

10

35 

3

15

15

12

1

3

3

1

1

4

1

1

1

17

11

17

4

6

2

6

2

1

8

2

2
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training
We also provided many opportunities for staff to increase their skill level and knowledge through attending seminars and 
workshops relevant to their position with the organisation. On the job coaching and mentoring also assisted in improving the 
capability and professionalism of staff. A snap shot of some of the non-accredited training is outlined below:

11. Strategic priority 5

Altogether 340 staff attendances and 22 community attendances at training and professional development were supported 
and funded through the year.

Number  
Attending

2

5

1

4

2

4

2

1

2

1

1

1

2

1

1

1

2

1

1

1

1

1

1

12

40

Course / Conference / Qualification

 
Autism Forum – Supporting Aboriginal and Torres Strait Islander Children Who Learn Differently

TAC Smoke Change Workshop

ABA : Breastfeeding – From Science to Skills

Dementia : Rehabilitative Therapies

ACT Mindfully – Acceptance & Commitment Therapy

Transforming Childhood Trauma

Intermediate Comorbidity Skills

Health Coaching, parts 1 and 2

Childhood Rashes & Infections

Indigenous Oral Health Workshop

Preceptoring Student Nurses in the Health Environment

VELG – Fourteen Challenges for Assessors

Quality Workshop – Workforce Development & Planning

Youth Mental Health First Aid

Social Safety and Child Sexual Development

Manage Workforce Planning

Internal Auditing Awareness

Risky Business

Alzheimer’s Australia 15th National Conference

Practice Nurse Immunisation Update

UTas Nurse Immuniser Course

Wound Management Program

Assisting with Surgical Procedures in General Practice

Aboriginal Mental Health First Aid

Food Safety and Handling
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training

NAIDOC Week, 2012

Dewayne Everettsmith along with Jodi and Jude at putalina

Great Lake
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TAC Representation on External Committees
We are keen to represent the Aboriginal community on external committees where there will be benefits for our members. 
TAC staff are represented on the following committees.
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and external engagement

Agency

Anglicare

ATSIHRTONN 
(The Aboriginal and Torres Strait Islander Health 

Registered Training Organisation National Network)

DHHS 
(Department of Health & Human Services)

 

 

 

 

 

 

 

   
 

DoHA 
(Department of Health and Ageing)

 
NACCHO 

(National Aboriginal Community  
Controlled Health Organisation)

 

 

 

 

 

 

Committee Name

Research Reference Group - parents in the child protection system

Member

Family Planning Tasmania Rash decisions project

Tasmanian Breast Feeding Coalition

Tasmanian Tobacco Coalition

Cultural Awareness Framework steering committee

Oral Health Services Community Consultative  Committee

Medical Outreach Indigenous Chronic Disease program (MOICDP)  
Steering committee

Health Education Activities Records Tracking Supports (HEARTS)

Conception to Community

Ashley Youth Detention Centre Taskforce 
 
State Aboriginal Health Forum

Board of Directors

Public Health Medical Officer Network

National Accreditation Officers Network

Sector Governance Network

Talking about the Smokes (TATS) Reference Group Chair

Talking about the Smokes TATS (Technical advisor)

Workforce Implementation Project officer Network

(Continued)

12. partnerships



• General Practice Training Tasmania :  
GP registrar training and Aboriginal Health Projects

• TAFE Tasmania : Palawa Chef youth cooking and  
nutrition project

• Work and Training : Workplace English Language  
and Literacy Project 

Cultural awareness training: over the 2012-13 
period we delivered cultural awareness or cultural 
competence training to 700 individuals from  
45 organisations.  
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Partnerships
In addition to the above committee representation we operate 
several projects in partnership with other organisations.

• Tasmanian Land Conservancy, and Commonwealth 
Environment Department: Gowan Brae

• Lady Gowrie: Indigenous Professional Support Unit 

• Aboriginal Land Council of Tasmania and Department of 
Primary Industry, Parks and Wildlife: Working on Country  
and Indigenous Protected Areas
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Agency

NATSIHWA 
(National Aboriginal and Torres Strait  

Islander Health Worker Association)

Relationships Australia

Tasmanian Medicare Local

Committee Name

National Aboriginal Health Worker Board

Tasmanian Suicide Prevention Community Committee

Tasmanian  Medicare Local Mental Health Community Group

Denika Short, Madeleine Wells, Olivia 
Wells enjoying the putalina festival 
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13. Financial Statements 2013

Grants $12,505,297

Gain on the Disposal of Assets $172,124

Donations & Fundraising $2,988

Fees & Other Income $1,709,120

Interest $329,568

 $14,719,097

Financial Statements 2013 

 

Income 
Grants	   $12,505,297	  
Gain	  on	  the	  Disposal	  of	  Assets	   $172,124	  
Donations	  &	  Fundraising	   $2,988	  
Fees	  &	  Other	  Income	   $1,709,120	  
Interest	   $329,568	  
	   $14,719,097	  
  

	  

f	  

 

85%	  

1%	  
0%	  

12%	  

2%	  

Income	  

Grants	  

Gain	  on	  the	  Disposal	  of	  Assets	  

DonaGons	  &	  Fundraising	  

Fees	  &	  Other	  Income	  

Interest	  

Grants
Gain on the Disposal of Assets
Donations & Fundraising
Fees & Other Income
Interest

Income
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2013

Salaries and Employment Costs
Travel
Vehicle Costs
Resources, Materials, Supplies
Professional and Consultancy Costs
Miscellaneous Program Expenses
Utilities
Repairs and Maintenance
Insurances
Depreciation for the Year
Loss on Revaluation of Assets

Salaries and Employment Costs $8,263,227

Travel $344,657

Vehicle Costs $545,097

Resources, Materials, Supplies $564,216

Professional & Consultancy Costs $2,033,902

Miscellaneous Program Expenses $134,625

Utilities $474,658

Repairs & Maintenance $320,486

Insurances $121,653

Depreciation for the Year $2,446,279

Loss on Revaluation of Assets $12,878

 $15,261,678

Expenditure

 

Expenditure 
Salaries	  and	  Employment	  Costs	   $8,263,227	  
Travel	   $344,657	  
Vehicle	  Costs	   $545,097	  
Resources,	  Materials,	  Supplies	   $564,216	  
Professional	  &	  Consultancy	  Costs	   $2,033,902	  
Miscellaneous	  Program	  Expenses	   $134,625	  
Utilities	   $474,658	  
Repairs	  &	  Maintenance	   $320,486	  
Insurances	   $121,653	  
Depreciation	  for	  the	  Year	   $2,446,279	  
Loss	  on	  Revaluation	  of	  Assets	   $12,878	  

	   $15,261,678	  

	  
	   	  

	  

	  

54%	  

2%	  

4%	  
4%	  

13%	  

1%	  
3%	  

2%	  
1%	  

16%	  

0%	  

Expenditure	  

Salaries	  and	  Employment	  Costs	  

Travel	  

Vehicle	  Costs	  

Resources,	  Materials,	  Supplies	  

Professional	  &	  Consultancy	  Costs	  

Miscellaneous	  Program	  Expenses	  

UGliGes	  

Repairs	  &	  Maintenance	  

Insurances	  

DepreciaGon	  for	  the	  Year	  

Loss	  on	  RevaluaGon	  of	  Assets	  



38

TA
C A

nn
ua

l R
ep

or
t 2

01
2-2

01
3

13
. F

ina
nc

ial
 St

ate
me

nt
s 2

01
3

Financial Statements 2013

Assets 

Current Assets $8,281,137

Non-Current Assets $10,841,841

Total Assets $19,122,978

 

Liabilities 

Current Liabilities $2,022,337

Non-Current Liabilities $722,642

Total Liabilities $2,744,979

Current Assets
Non Current Assets
Current Liabilities
Non Current Liabilities

Assets and Liabilities

Balance Sheet
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38%	  

50%	  

9%	  

3%	  

Assets	  and	  Liabili6es	  

Current	  Assets	  

Non	  Current	  Assets	  

Current	  LiabiliGes	  

Non	  Current	  LiabiliGes	  

 

Balance Sheet 
Assets	   	  
Current	  Assets	   $8,281,137	  
Non-‐Current	  Assets	   $10,841,841	  

Total	  Assets	   $19,122,978	  
	   	  
Liabilities	   	  
Current	  Liabilities	   $2,022,337	  
Non-‐Current	  Liabilities	   $722,642	  

Total	  Liabilities	   $2,744,979	  
  
 
 
  

	  

	  

38%	  

50%	  

9%	  

3%	  

Assets	  and	  Liabili6es	  

Current	  Assets	  

Non	  Current	  Assets	  

Current	  LiabiliGes	  

Non	  Current	  LiabiliGes	  



39

TA
C A

nn
ua

l R
ep

or
t 2

01
2-2

01
3

13
. F

ina
nc

ial
 St

ate
me

nt
s 2

01
3

2013

Department of Health & Ageing $7,063,393

Attorney-General’s Department $2,150,073

Department of Sustainability, Environment, Water, Population & Communities $1,108,961

Other Government Department Grants $654,223

Department of Education, Employment, & Workplace Relations $652,740

Department of Regional Australia, Local Government, Arts and Sport $394,000

Department of Health & Human Services $368,134

Department of Families, Housing, Community Services & Indigenous Affairs $10,000

 $12,401,524

	  

Grants received 2012/13 
Attorney-‐General's	  Department	   $2,150,073	  

Department	  of	  Education,	  Employment,	  &	  Workplace	  Relations	   $652,740	  

Department	  of	  Families,	  Housing,	  Community	  Services	  &	  Indigenous	  Affairs	   $10,000	  

Department	  of	  Health	  &	  Ageing	   $7,063,393	  

Department	  of	  Health	  &	  Human	  Services	   $368,134	  

Department	  of	  Regional	  Australia,	  Local	  Government,	  Arts	  and	  Sport	   $394,000	  

Department	  of	  Sustainability,	  Environment,	  Water,	  Population	  &	  Communities	   $1,108,961	  

Other	  Government	  Department	  Grants	   $654,223	  

	   $12,401,524	  
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