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TAC and Aboriginal Health  

182 Charles Street

PO Box 531 
Launceston TAS 7250

Phone: (03) 6332 3800 
Fax: (03) 6332 3899

Email: launceston@tacinc.com.au

Aboriginal Children’s Centre

838 East Derwent Highway 
Risdon 7017

Phone: (03) 6243 4018 
Fax: (03) 6243 4155

Email: childrenscentre@tacinc.com.au

Tasmanian Aboriginal Centre
198 Elizabeth Street

GPO Box 569 
Hobart TAS 7001

Phone: (03) 6234 0700 
Fax: (03) 6234 0799

Email: hobart@tacinc.com.au

Aboriginal Health Service

56 Patrick Street 
Hobart 7000

Phone: (03) 6234 0777 
Fax: (03) 6234 0770

Email: ahs@tacinc.com.au

Our Vision
Our people, our culture, our land, our future.
Tasmanian Aborigines, acting as a self-determining people, taking care of our own people, protecting our heritage 
and culture and upholding our international law rights. We act in the best interests of our community as a whole and 
work with others to secure a better future for our people. 
Our Values
The values of the TAC are underpinned by a strong commitment to our Aboriginal history, culture and our relationship 

and reporting obligations to funding bodies.

• Aboriginal community control
• Respect for individual and group rights
• Courage and integrity, operating in the best interests

of the Aboriginal community

TAC and Aboriginal Health 

53 Alexander Street

PO Box 536 
Burnie TAS 7320

Phone: (03) 6431 3289 
Fax: (03) 6431 8363

Email: burnie@tacinc.com.au

Tasmanian Aborigines, acting as a self-determining people, taking care of our own people, protecting 
our heritage and culture and upholding our international law rights. We act in the best interests of our 
community as a whole and work with others to secure a better future for our people.

The values of the TAC are underpinned by a strong commitment to our Aboriginal history, culture and our 
relationship with the land. The TAC strives to be transparent and accountable to our community as well as 
meeting the financial and reporting obligations to funding bodies.
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1. President’s message 

Dave Warrener  
President  
Tasmanian Aboriginal Centre

…‘And what about one of our young’uns, Robert Beeton  
in the discovery of a new breed of spider at GowAn Brae.’

Robert Beeton, Jabe and Chloe Marriott identifying bugs and beetles during the Bush Blitz 
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I speak on behalf of the Board as I congratulate the 
management team and all our hard working staff on the 
achievements as outlined in this annual report. Despite a 
somewhat volatile external environment, our organisation 
continues to forge ahead and contribute positively to the 
lives of Tasmanian Aborigines.

The Board continues to look at its own functioning – and 
though the current State Committee will sit for two years 
before the next elections, with meetings scheduled bi-
monthly, extra meetings will be held as needed to enable 
us to spend sufficient time on the important organisation 
strategic issues.

The State Committee for the next term says goodbye to some 
members and hello to the new. The new committee is a great 
mix of ‘new and old’ with plenty of experience, passion and 
commitment. I look forward to working with you all.

We too bid farewell to Ruth as the TAC state secretary and 
welcome back Trudy! Ruth did a great job in her term, 
especially around world heritage area protection and is still 
working at the TAC involved in the Royal Commission for 
Institutional sexual abuse. Trudy is back after a short break, 
and I know is looking forward to the challenge of leading 
our community again.

What an absolute honour it was to represent the 
community in the repatriation of Aboriginal remains from 
the USA. We also had delegates visit Germany and bring 
‘our old people home’.

Further negotiations will continue to bring more of our 
people home to their rightful resting place.

And what about one of our young’uns, Robert Beeton in the 
discovery of a new breed of spider at Gowan Brae. While 
on the subject of Gowan Brae, at the recent AGM a new 
palawa kani name was introduced. Gowan Brae is now titled 
trawtha makuminya or ‘tracks through big river country’.

The TAC 40th celebrations was a great success with many, 
many people in attendance. We had success in land 
management training, another fantastic putalina festival 
and a great forum for the social and emotional wellbeing 
workforce at Risdon Cove. In March we needed to contend 
with the bush fire on lungtalanana we had the Bush 
Blitz at trawatha makuminya (as previously mentioned 
formerly known as Gowan Brae) and a series of community 
workshops on land management.

We too had community workshops on land and heritage, 
the preminghana camp, the aged care review, Aboriginal 
mental health first aid training and Uncle Ronnie being 
awarded NAIDOC Aborigine of the year.

As President I once again look forward to continuing to 
serve this vibrant organisation and am proud to be a 
part of an organisation where staff are highly skilled and 
professional and where they continually strive to make a 
difference to the lives of Aborigines.
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2. ceo message
Heather Sculthorpe  
Chief Executive Officer 
Tasmanian Aboriginal Centre

Community enjoying Green’s beach during preminghana camp 2014
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What an eventful year we have had. Identifying the 
highlight of the year is difficult but I would have to say 
that celebrating our 40th Anniversary at Risdon Cove in 
November was the event that had most impact. How proud 
I was to hear such a wide range of community members 
reminisce and remember how we have grown from such 
a small organisation in 1973 to the multimillion dollar 
organisation we are today. Lots of laughs and some very 
moving accounts made us all proud to be associated with 
this organisation.

One of the challenges of being CEO is how to manage 
the change to the large, corporate organisation we are 
today. There are many pressures from all sorts of sources 
and keeping our eye on what will make the best future for 
us as a community is always an important consideration. 
Briefing the State Committee and seeking their direction 
continued to be crucial. Meeting government requirements 
is the responsibility of both State Committee and CEO and 
having strong governance is imperative. As CEO I need to 
ensure our organisation has a healthy future and the risk 
management needed for this is always difficult.

The year has seen some uncertainty with the change 
of government in September 2013 and the review of 
Aboriginal programs. As it turned out there was agreement 
to continue most of our funding into the 2014-15 financial 
year. However, the youth diversion program in the north 
was not refunded. What the following year will bring is 
very uncertain as funding for Aboriginal programs has 
been opened up for application by any group, whether 
Aboriginal or not. Having our programs run by mainstream 
organisations is not in the best interests of the Aboriginal 
community as running our own programs for our own 
members is what has helped to make us the strong 
community we are today.

Our organisation continued to attract young Aborigines to 
our workforce. They have been supported with nationally 
accredited training and stable management and have 
developed skills and attitudes that would do them proud 
in any work environment. Many have stayed on in our 
organisation in a wide variety of roles and make a huge 
contribution to our work.
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2. ceo message2. ceo message2. ceo message
We continued our negotiations to return our ancestors 
remains to their own country and delegations were chosen 
to visit the USA and Europe. More on that in our next annual 
report.

This year we increased our activity in land and heritage 
matters. Our training of 7 staff and community members 
in the Diploma of Conservation and Land Management 
(specialising in Indigenous Heritage) was a wonderful 
achievement and leaves us well placed to carry out 
assessment of our heritage places that recognises their 
importance to the Aboriginal community over the past 
and into the present and the future. Gone are the days 
when listing the location of artefacts is good enough as an 
indication of our heritage.

We were very pleased that the general public  joined 
in our campaign, “It’s Important to Me”, as we lobbied 
to have the Aboriginal community at the forefront of 
planned new Aboriginal heritage legislation. What the 
broader community may not understand is that Aboriginal 
individuals without any accountability to the Aboriginal 
community cannot be seen as representative of the 
Community, no matter how well known they are and what 
their skills are. Aboriginal community control of Aboriginal 
heritage can only be guaranteed through individuals being 
held accountable at Community meetings.

The TAC’s new Strategic Plan was finalised and this will 
lead us over the next three years.  In our new plan there 
is a greater emphasis on establishing partnerships with 
other groups who can assist us implement our vision of 
Our People, Our Land, Our Culture, Our Future. Economic 
development of the Aboriginal community is also a priority 
and the coming years will allow us to develop our capacity 
in the area.

I am very proud of our work with children, with those who 
have chronic diseases, with those wishing to reduce their 
use of harmful substances or those wishing to improve their 
psychological wellbeing. Our work on improving Aboriginal 
lands, our expanding use of palawa kani and the number 
of young people who now perform Welcomes to Country in 
their school assemblies; all this and so much more is what 
makes us the proud and strong organisation we are today.

I thank all the managers and staff, the State Committee 
and the Aboriginal community for all you do and the 
contributions you all make.  President Dave Warrener has 
continued to show strong leadership to the governing 
committee. We are grateful to the external partners that 
work with us and understand the importance of what we 
do and the importance of Aboriginal community control of 
Aboriginal affairs.

Chief Executive Officer
Heather Sculthorpe 

Karen Brown, Heather Sculthorpe and Leonie Dickson at NAIDOC week flag raising 
at Risdon Cove
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for the National Aboriginal Community Controlled Health 
Organisation (NACCHO). NACCHO is the peak body for the 
150 Aboriginal Community Controlled Health Services across 
Australia. Tasmania replaced its representation on the NACCHO 
Board mid-year when our previous Director decided to 
undertake university studies. Our President Dave Warrener now 

sector wide support in areas such as Public Health, Workforce 
development, Accreditation and Chronic disease.

work in conjunction with the Aboriginal Health Service (AHS) to 
provide information and explanation of the Indigenous Chronic 
Disease Package (ICDP) to new clinical staff and existing clinical 
staff throughout the State. In addition to the AHS, the IHPO 

Islander Health (OATSIH) funded organisation within Tasmania. 
Indigenous Chronic Disease Program resources are developed 
as required and information is disseminated to member 
organisations, the AHS, mainstream general practices, other 
health professionals and the Tasmanian Medicare Local (TML).

The Indigenous Chronic Disease Program offers a number of 
programs which we are funded to deliver. Care Coordination 
and Supplementary Services (CCSS) is a useful source of 

Practice Incentive Payment Indigenous Health Incentive (PIP 
IHI) and the PBS Co-payment are critical in removing many 
barriers to good medical care. Nevertheless, there remain many 
medical practices who do not avail themselves of the support 
opportunities available and hence many Aborigines, particularly 

scheme incentives under the Closing the Gap program. 

Currently there are 162 general practices in Tasmania of which 
48 are not PIP registered. The Aboriginal and Torres Strait 
Island patients who attend these practices do not have access 
to the PBS Co-payment. There is every likelihood that some, if 
not all, will experience setbacks in the prevention or ongoing 
management of their chronic disease as they may not have the 
wherewithal to adhere to their course of treatment. The number 
of practices registered for the Indigenous Health Incentive 

component of the Practice Incentive Program is not known but 
only 54 practices in Tasmania were paid the patient registration 

considerable progress in developing our ability to increase the 
uptake of General Practice Registrars undertaking placements. 

General Practice Registrars in providing a comprehensive 
clinical service. With the shortage of GPs in Tasmania, the 
Registrar program is particularly important and useful and we 
have dedicated a lot of resources to improving our methods of 
attracting Registrars. The assistance of General Practice Training 
Tasmania in assisting with funding and medical supervision is 
gratefully acknowledged.

Our capacity to increase clinical placements of other health 
professions has also been improved and streamlined with 
the development of a Clinical Supervision Framework. Clinic 
rooms have been renovated to increase capacity, equipment 
purchased, and appropriate supervision structures developed. 
The cross cultural training of GP Registrars has been improved 
with three projects developed to assist; ‘Aboriginal Health 
Service Resource Guide’, ‘Handbook on Culture, Etiquette and 
Protocols’ and a ‘GP Registrar Cultural Curriculum’.

We were also fortunate to have the services of a Public Health 

provide supervision for a Public Health Registrar, a position 
shared with the State Department of Health and the Menzies 
Research Institute. The PHMO role is to work with other 

and support on population health and quality improvement 
approaches in primary health care; data collection, data analysis, 
evaluation and performance monitoring; effective use of patient 
information and recall systems. In essence the role of the PHMO 

health issues such as chronic disease, communicable disease 
and environmental health hazards.

3. Tasmanian NACCHO Affiliate
Annual Report 2013-2014
3.  tasmanian naccho affiliate 

annual report 2013 - 2014
Tasmanian Aboriginal Centre Inc. (TAC), is the state Affiliate 
for the National Aboriginal Community Controlled Health 
Organisation (NACCHO). NACCHO is the peak body for the 
150 Aboriginal Community Controlled Health Services 
across Australia. Tasmania replaced its representation on 
the NACCHO Board mid-year when our previous Director 
decided to undertake university studies. Our President Dave 
Warrener now fills this role.

As state affiliate the TAC has the responsibility to implement 
sector wide support in areas such as Public Health, 
Workforce development, Accreditation and Chronic disease.

The Indigenous Health Project Officer (IHPO) continued 
to work in conjunction with the Aboriginal Health Service 
(AHS) to provide information and explanation of the 
Indigenous Chronic Disease Package (ICDP) to new clinical 
staff and existing clinical staff throughout the State. In 
addition to the AHS, the IHPO also offered support to Office 
of Aboriginal and Torres Strait Islander Health (OATSIH) 
funded organisation within Tasmania. Indigenous Chronic 
Disease Program resources are developed as required and 
information is disseminated to member organisations, 
the AHS, mainstream general practices, other health 
professionals and the Tasmanian Medicare Local (TML).

The Indigenous Chronic Disease Program offers a number 
of programs which we are funded to deliver. Care 
Coordination and Supplementary Services (CCSS) is a useful 
source of funding to assist patients with defined chronic 
diseases. The Practice Incentive Payment Indigenous Health 
Incentive (PIP IHI) and the PBS Co-payment are critical in 
removing many barriers to good medical care. Nevertheless, 
there remain many medical practices which do not avail 
themselves of the support opportunities available and 
hence many Aborigines, particularly in remote areas, are 
deprived of the pharmaceutical benefits scheme incentives 
under the Closing the Gap program.

Currently there are 162 general practices in Tasmania 
of which 48 are not PIP registered. The Aboriginal and 
Torres Strait Island patients who attend these practices 
do not have access to the PBS Co-payment. There is every 
likelihood that some, if not all, will experience setbacks in 
the prevention or ongoing management of their chronic 
disease as they may not have the wherewithal to adhere to 
their course of treatment. 

The number of practices registered for the Indigenous 
Health Incentive component of the Practice Incentive 
Program is not known but only 54 practices in Tasmania 
were paid the patient registration payment in the first 
quarter of 2014.

The Workforce Implementation Policy Officer has made 
considerable progress in developing our ability to increase 
the uptake of General Practice Registrars undertaking 
placements. As the Affiliate body, we recognise the high 
importance of General Practice Registrars in providing a 
comprehensive clinical service. With the shortage of GPs in 
Tasmania, the Registrar program is particularly important 
and useful and we have dedicated a lot of resources 
to improving our methods of attracting Registrars. 
The assistance of General Practice Training Tasmania 
in assisting with funding and medical supervision is 
gratefully acknowledged.

Our capacity to increase clinical placements of other health 
professions has also been improved and streamlined with 
the development of a Clinical Supervision Framework. 
Clinic rooms have been renovated to increase capacity, 
equipment purchased, and appropriate supervision 
structures developed. The cross cultural training of 
GP Registrars has been improved with three projects 
developed to assist; ‘Aboriginal Health Service Resource 
Guide’, ‘Handbook on Culture, Etiquette and Protocols’ and 
a ‘GP Registrar Cultural Curriculum’.

We were also fortunate to have the services of a Public 
Health Medical Officer (PHMO) who, amongst other duties, 
is able to provide supervision for a Public Health Registrar, 
a position shared with the State Department of Health 
and the Menzies Research Institute. The PHMO role is to 
work with other Affiliates and health organisation staff in 
providing guidance and support on population health and 
quality improvement approaches in primary health care; 
data collection, data analysis, evaluation and performance 
monitoring; effective use of patient information and recall 
systems. In essence the role of the PHMO has been to 
strengthen the Affiliate’s ability to respond to public health 
issues such as chronic disease, communicable disease and 
environmental health hazards.
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3. State Committee 2013-14

branch presidents

Committee members 
President:  
Mr Dave Warrener

State Treasurer:  
Ms Sharnie Everett

State Secretary:  
Ms Ruth Langford

Ms Kerry Sculthorpe

Mr Doug Mansell

Ms Lynne Spotswood

Mrs Dorothy Murray

Mr Murray Everett

Launceston:  
Ms Susan Maynard

Hobart:  
Ms Caroline Spotswood

Burnie:  
Ms Julie Cann

3.  state commitee 2013 - 2014
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The Tasmanian Aboriginal Centre Incorporated (TAC) is an 
Aboriginal community controlled organisation developed by the 
community from the early 1970’s to advocate for the rights of 
Aboriginal people in Tasmania. Incorporated as the Aboriginal 
Information Service in November 1973, our community 
developed a political agenda that we pursue to this day. This 
includes the return of land, the protection of our culture, the 
return of our ancestors remains from museums, and promoting 
reforms of the legal system. We are a not-for-profit organisation 
with offices in Hobart, Launceston and Burnie, and programs 
operating in the Bass Strait Islands. Our legal aid and  
community services functions have registered charitable status 
and we are registered as a not-for-profit association under 
Tasmanian legislation.

We deliver many community programs including a health 
service, a legal service, training programs, advocacy, palawa kani 
(Tasmanian Aboriginal language retrieval and promotion), land 
management, children and family programs, all underpinned by 
Aboriginal cultural values. 

We employ many Aboriginal people and have proven to be an 
excellent training ground for many of our people to go on to 
pursue careers with government or to gain higher education 
qualifications. 

We operate with courage and integrity and we always strive to do 
‘the right thing’ in helping Aboriginal people get access to the 
services that they need, in a fair and equitable way.

Our organisation operations are guided by the 2014-2017 
strategic plan. 

4. Our Organisation

Our purpose
• To provide a strong voice for Aboriginal rights
• To gain the return of our lands
• To protect our heritage and culture
• To provide a range of legal, health and wellbeing,

educational, welfare, land management and environmental
services for our community

• To create and strengthen opportunities for the Aboriginal
community towards self-determination and autonomy
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The Tasmanian Aboriginal Centre Incorporated (TAC) is an 
Aboriginal community controlled organisation developed 
by the community from the early 1970’s to advocate for the 
rights of Aboriginal people in Tasmania. Incorporated as 
the Aboriginal Information Service in November 1973, our 
community developed a political agenda that we pursue 
to this day. This includes the return of land, the protection 
of our culture, the return of our ancestors remains from 
museums, and promoting reforms of the legal system. 
We are a not-for-profit organisation with offices in Hobart, 
Launceston and Burnie, and programs operating in the Bass 
Strait Islands. Our legal aid and community services functions 
have registered charitable status and we are registered as a 
not-for-profit association under Tasmanian legislation.

We deliver many community programs including a health 
service, a legal service, training programs, advocacy, 
palawa kani (Tasmanian Aboriginal language retrieval 
and promotion), land management, children and family 
programs, all underpinned by Aboriginal cultural values.

We employ many Aboriginal people and have proven to 
be an excellent training ground for many of our people to 
go on to pursue careers with government or to gain higher 
education qualifications.

We operate with courage and integrity and we always strive to 
do ‘the right thing’ in helping Aboriginal people get access to 
the services that they need, in a fair and equitable way.

Our organisation operations are guided by the 2014-2017 
strategic plan.
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4. The Programs we run
Health Service
• acute care clinics

• chronic disease prevention, management and treatment

• cardio-pulmonary rehabilitation

• Aboriginal outreach program

• families programs

• aged care 

• sexual health

• alcohol and other drugs

• counselling services

• social and emotional well-being programs

• oral health promotion 

• nutrition

• public health program

• pulingina pakata (Welcome baby)

Legal Service
• legal representation and advice

• alternative to Ashley (lungtalanana)

• community legal education

• law reform

• youth diversion 

Early childhood educators at Risdon Cove cultural experience, March 2014

Karlie Goodwin and Jess Langdon, Aboriginal Children’s Centre 
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Health Service
•  acute care clinics
•  chronic disease prevention, management and treatment
•  cardio-pulmonary rehabilitation
•  Aboriginal outreach program
• families programs
•  aged care
•  sexual health
•  alcohol and other drugs
•  counselling services
•  social and emotional well-being programs
•  oral health promotion
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•  public health program
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Children and families
• early learning home visitor

• pulingina pakata (Welcome baby)

• youth program

• family support

• playgroups

• school holiday programs

• child health 

• child protection liaison

• Aboriginal Children’s Centre:

- day care

- school holiday programs

- child health nurse

- speech pathology

- outdoor learning programs

- discovery science

Language program
• palawa kani

• oral histories

Land Management
• Indigenous Protected Areas

• Working on Country

Workforce development
• cultural awareness programs

• workplace language and literacy

• Student placement

• Registered Training Organisation
Karlie Goodwin and Jess Langdon, Aboriginal Children’s Centre

Ricky Maynard, Statewide Legal Co-ordinator, Launceston

Tahlia Webb, Aboriginal Health worker  
and Rosetta Thomas, Youth worker/ Language worker, Launceston
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Children and families
•  early learning home visitor
•  pulingina pakata (Welcome baby)
•  youth program
•  family support
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•  school holiday programs
•  child health
•  child protection liaison
•  Aboriginal Children’s Centre:
 - day care
 - school holiday programs
 - child health nurse
 - speech pathology
 - outdoor learning programs
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Language program
•  palawa kani
•  oral histories

Land Management
•  Indigenous Protected Areas
•  Working on Country

Workforce development
•  cultural awareness programs
•  workplace language and literacy
•  Student placement
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The TAC employs 165 staff across the state.

Staff Per Location

Percentage of Staff Per Location
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The Aboriginal Heath Service offers comprehensive primary 
and chronic disease programs around the state, with offices in 
Hobart, Launceston and Burnie. These programs include Health 
Clinics, Aged care services, pregnancy support, cardiopulmonary 
rehabilitation, nutrition, tobacco control and much, much more. 
Driven by demand and by responding in efficient and innovative 
ways, we have been able to expand services by an overall 38% 
(16,786 episodes of care) in the last five years. This year we have 
implemented a range of new programs such as a GP home 

visiting service and running parenting programs in regional towns 
to reach more of our community who are isolated due to lack of 
transport options. At the same time the provision of transport 
continues to rise alongside significant growth in all aspects of the 
Aboriginal Health Service. The two exceptions to this trend came 
from the loss of experienced personnel and a desperate need to 
train more Aboriginal Health workers, the retirement of our Burnie 
Counsellor Jual Purton and the need to move our dental support 
worker to the role of cardio pulmonary support worker.

5. Our five Strategic Priorities

1. Supporting a strong,
safe, resilient community

• Annual Aboriginal Children’s Centre concert
and Aboriginal Children’s Day  is celebrated

• Save Money Live Well Short Course

• Pink for a Day – Healthy Breast awareness workshop

• palawa Chef training in Launceston and Hobart

• Back to islands camps

• Weekly Evening clinics introduced

1) Continue to provide high quality and integrated health, legal, youth and children’s programs throughout the State

health

• 2000 Cardiopulmonary Rehabilitation sessions held

• 2400 referrals to allied health specialists

• 357 Youth group sessions held around the state

Strategic 
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Page 16
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community 
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 1)  Continue to provide high quality and integrated health, legal, youth and children’s programs throughout the State

health
The Aboriginal Heath Service offers comprehensive primary 
and chronic disease programs around the state, with offices 
in Hobart, Launceston and Burnie. These programs include 
health clinics, aged care services, pregnancy support, 
cardiopulmonary rehabilitation, nutrition, tobacco control 
and much, much more.
Driven by demand and by responding in efficient and 
innovative ways, we have been able to expand services 
by an overall 38% (16,786 episodes of care) in the last 
five years. This year we have implemented a range of new 

programs such as a GP home visiting service and running 
parenting programs in regional towns to reach more of 
our community who are isolated due to lack of transport 
options. At the same time the provision of transport 
continues to rise alongside significant growth in all aspects 
of the Aboriginal Health Service. The two exceptions to this 
trend came from the loss of experienced personnel and a 
desperate need to train more Aboriginal Health workers, 
the retirement of our Burnie Counsellor Jual Purton and 
the need to move our dental support worker to the role of 
cardio pulmonary support worker.

•   Annual Aboriginal Children’s Centre concert and 
Aboriginal Children’s Day is celebrated

•  Save Money Live Well Short Course

•  Pink for a Day – Healthy Breast awareness workshop

•  palawa Chef training in Launceston and Hobart

•  Back to islands camps

•  Weekly Evening clinics introduced

•  2000 Cardiopulmonary Rehabilitation sessions held

•  2400 referrals to allied health specialists

•  357 Youth group sessions held around the state
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5. Our five Strategic Priorities Episodes of care - by Region

19

Health.

Tina	  Goodwin, Aboriginal Health	  worker with	  singer Adel Purton

The	  Aboriginal	  Heath	  Service	  offers	  comprehensive	  primary	  and	  chronic	  disease	  programs	  
around	  the	  state,	  with	  offices	  in	  Hobart,	  Launceston	  and	  Burnie.	  These	  programs	  include	  
Health	  Clinics,	  Aged	  care	  services,	  pregnancy	  support,	  cardiopulmonary	  rehabilitation,
nutrition,	  tobacco	  control	  and	  much,	  much	  more.	  Driven	  by	  demand	  and	  by	  responding	  in	  
efficient	  and	  innovative	  ways,	  we	  have	  been	  able	  to	  expand	  services	  by	  an	  overall	  38%	  
(16,786	  episodes	  of	  care)	  in	  the	  last	  five	  years.	  This	  year	  we	  have	  implemented	  a	  range	  of	  
new	  programs	  such	  as	  a	  GP	  home	  visiting	  service	  and	  running	  parenting	  programs	  in	  
regional	  towns	  to	  reach	  more	  of	  our	  community	  who	  are	  isolated	  due	  to	  lack	  of	  transport	  
options.	  At	  the	  same	  time	  the	  provision	  of	  transport	  continues	  to	  rise	  alongside	  significant
growth	  in	  all	  aspects	  of	  the	  Aboriginal	  Health	  Service.	  The	  two	  exceptions	  to	  this	  trend	  came	  
from	  the	  loss	  of	  experienced	  personnel	  and	  a	  desperate	  need	  to	  train	  more	  Aboriginal
Health	  workers,	  the	  retirement	  of	  our	  Burnie	  Counsellor Jual	  Purton	  and	  the	  need	  to	  move	  
our	  dental	  support	  worker	  to	  the	  role	  of cardio	  pulmonary	  support	  worker.

Episodes	  of	  care

13/14 12/13 11/12 10/11 09/10
Hobart 20961 18323 13993 10530 10455
Launceston 16385 15510 12076 10233 11136
Burnie 6288 7467 7792 7452 5257
Total 43634 41300 33551 28215 26848

* Dental support only
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Episodes of care

Sample of client contacts

Aboriginal health Workers

General Partitioners

Nurses

Dentist/Dental support

Midwives

Other clinical staff

Transports

Counsellors

Dietician

Physiotherapists

Speech Pathologists

Diabetes educator

Medical Specialists

Total 

13-14

13,270

13,992

10,721

114*

518

8,326

6,623

1,964

810

716

415

118

242

43,634

12-13

10,488

13,929

8,255

782

310

6,749

5,504

2,195

322

326

293

89

160

41,300

Percent 
Increase

21%

0%

23%

-586%

40%

19%

17%

-12%

60%

54%

29%

25%

34%

5%

Number of Aboriginal current patients 
(one or more visits in the last 5 years)

20

Sample	  of	  Client	  Contacts 2013-‐2014 2012-‐2013 Percentage
increase

Aboriginal health	  Workers
General Partitioners
Nurses
Dentist/Dental	  support
Midwives
Other	  clinical	  staff
Transports
Counsellors
Dietician
Physiotherapists
Speech Pathologists
Diabetes	  educator
Medical	  Specialists

Total

13,270
13,992
10,721
114*
518
8,326
6,623
1,964
810
716
415
118
242

4,3634

10,488
13,929
8,255
782
310
6,749
5,504
2,195
322
326
293
89
160

41,300

21%
0%
23%
-‐586%
40%
19%
17%
-‐12%
60%
54%
29%
25%
34%

5%
* Dental support	  only

Smoking	  Status
Trends for Aboriginal regular patients aged	  15	  years and	  over
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State-wide BMI result trends for Aboriginal regular patients aged 25 years and over 

Smoking status

State-wide smoking status

21

212121

Trends for Aboriginal regular patients aged 15 years and over

Tina Goodwin, Aboriginal Health worker with singer Adel Purton
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Number of Regional Aged Care Program Activities 

Aged Care

21

Olive (Ollie) Ralph, Burnie

Tina Goodwin, Aboriginal Health worker with singer Adel Purton
Number of Regional Aged Care Program Activities 
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Aged Care
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Tina Goodwin, Aboriginal Health worker with singer Adel Purton

45 43

17

Winnie Bishop and Nan Mabb

Our aged care program provides two types of services 
to our Elders. First, we provide individualised support to 
people in order for them to remain in their own homes.
This includes assistance in all areas of daily living, 
showering, cleaning, shopping and assistance with 
medical appointments. Across the State we provided 
over 2400 episodes of care to the Elders in our aged 
care program.

The second aspect of our aged care program is the 
group activities. On a regular basis the aged care staff 
facilitate actives in order to bring the Elders together to 
socialise and remain connected to culture.
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Community legal education

Legal Services

Duty lawyer files opened/ closed

13/14

92

Advices provided 

Case work files opened

Case work files closed

Community Education  
sessions held

Community member  
participation

13/14

3288

846

705

54 

550

12/13

3126

874

813

31 

384

12/13

88

Both our retained lawyers and private lawyers who do regular 
work for us undertook duty lawyer work at court. Most duty lawyer 
matters arise from after-hours calls from police stations for people 
who are not Aborigines and who do not lodge an application for 
Aboriginal legal aid after their duty lawyer bail application has 
been made and paid for.

Law reform
Community legal education

Community legal education is carried out informally by 
Legal Field Officers when they visit community members in 
their homes, when they are consulted in the office and at 
some community events, such as the putalina festival.

Formal legal education sessions continue to be held 
around the State and in this reporting period session topics 
included: tenants’ rights, police powers, fraud, Aboriginal 
heritage legislation, child access and family law, child 
protection issues family violence and your legal rights, Aged 
Care Commissioner and Elder abuse, Powers of Attorney, 
consumer rights and scams that target the elderly Will 
issues, Superannuation and retirement, Child safety and 
smoking in cars, monetary penalties, racial discrimination, 
rights to protest, understanding the legal system and 
bullying and sexting sessions for young people’s rights and 
the police,  the rights of young people around consent and 
sex, Amendments to the Youth Justice Act, car accidents 
and MAIB,  Traffic offences, consumer rights, constitutional 
reform and treaty national forum discussion, self-
determination and international law, race discrimination 
and freedom of speech amendments, intellectual cultural 
property rights, Royal Commission into Institutional 
Responses to Child Sexual Abuse, State-wide Community 
Meeting including a panel about including Aborigines in 
the Constitution. Public forum about the State Governments 
proposed Anti-Protest Bill that has been passed through the 
lower house. 

A total of 54 community legal education sessions were held 
in Burnie, Launceston, Hobart, East Coast and Cape Barren 
Island and were attended by over 550 people.

Law reform

Reform of Aboriginal heritage and community meetings 
aimed at obtaining community direction concerning this  
issue continued to be a main focus of our law reform 
activity. Other topics included seeking amendments 
to the Tasmania’s Youth Justice Act Submission, the 
Residential Tenancy Act and commenting on the Native 
Title Act amendments and the proposed changes to the 
Commonwealth Constitution including a Submission to 
the Law Council of Australia, Continuum of Care to prevent 
youth attending offending and re-offending Submission, 
Submission on Advocacy for Children in Tasmania, Public 
campaign and strip search laws. 

We are continuing to work with Tasmania Police to improve 
the Police Standing Orders to ensure these standing orders  
are meeting the Deaths in Custody Recommendations 
and are consistent with the advertised Tasmanian 
Police Strategic Plan and letter of complaint to Police 
Commissioner in relation to police standing orders.

We have also been advocating for changing the date for the 
celebration of Invasion Day (Australia day); to be recognised  
in the forestry deal that was struck between Conservationists 
and the Government; appearing and providing submissions 
and briefs to the Legislative Council together with ongoing 
discussions between Forestry,  Tasmanian Greens Party and  
the media; worked on the return of Gowan Brae (trawtha 
makuminya) to the community and explored partnerships 
with forest enterprises for economic development and 
land ownership and management; Aboriginal Heritage 
Protection Bill 2013 discussions. 

Duty lawyer services and number of files opened and closed

Both our retained lawyers and private lawyers who do regular 
work for us undertook duty lawyer work at court. Most duty lawyer 
matters arise from after-hours calls from police stations for people 
who are not Aborigines and who do not lodge an application for 
Aboriginal legal aid after their duty lawyer bail application has 
been made and paid for.

legal services
at

 a
 g

la
nc

e 13/14 12/13

Advices provided 3288 3126

Case work files opened 846 874

Case work files closed 705 813

Community education 
sessions held 54 31

Community member 
participation 550 384

13/14 12/13

Duty lawyer files opened/closed 92 88
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Duty lawyer services and number of files opened and closed

We also participated in a public meeting involving a 
vast range of stakeholders with an interest in protecting 
Aboriginal heritage in the Tarkine. This collective meeting 
involved the Wilderness Society, Save the Tarkine and 
the Environment Centre and resulted in the formation 
of an alliance and the issuing of a joint press release 
concerning the necessity of protecting the area for a 
range of heritage reasons. 

Duty lawyer services and number of files opened and closed

We also participated in a public meeting involving a 
vast range of stakeholders with an interest in protecting 
Aboriginal heritage in the Tarkine. This collective meeting 
involved the Wilderness Society, Save the Tarkine and 
the Environment Centre and resulted in the formation 
of an alliance and the issuing of a joint press release 
concerning the necessity of protecting the area for a 
range of heritage reasons. 

We worked on the Tasmanian World Heritage Area 
(TWWHA) with the government body tasked with releasing 
a management plan for consultation. This involves 
replacing the 1999 management plan for the Southern 
Tasmanian Wilderness. Litigation initiated by us concerning 
the re-opening of tracks in the Arthur Pieman has opened 
further discussion with the Minister on heritage protection 
more generally. We have held a community meeting with 
Recognise representatives to put the case for constitutional 
change and have discussed other options as a community, 
such as the 7th State and a treaty. We have made a 
submission to the Constitutional Recognition Parliamentary 
Committee.

 

Access and equity
Legal aid offices continued to be located at the major 
centres of Aboriginal population in Tasmania where the 
environments have been created specifically for Aboriginal 
clients. The front line staff are Aboriginal field officers 
recruited from the local Aboriginal community and known 
to the people using the service. Field staff visited all areas 
of the state, including offshore islands and other outlying 
areas, to ensure people in need of legal assistance were 
able to readily access our legal services. Regular visits 
were made to the prison and places of detention around 
the State. There are no barriers to Aboriginal access to the 
service. Field officers are females and males, support staff 
are mostly females, female lawyers as well as males are 
retained and briefed, and there was a mix of genders on the 
governing committee. TA
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Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Youth sessions is a broad term that could mean an after 
school activity, including craft, dance or the school holiday 
camps or cooking training under the palawa chef program. 
Often groups are run targeting specific age groups such as 
6-11 year old girls or a combination of a state wide activity 
involving all youth.

Our dedicated team of youth workers are charged with 
making activities fun and inviting, and at the same time are 
mentoring the youth in all aspects of culture and instilling 
in them the responsibility they have to themselves and 
their community. palawa kani is used each week within 
groups with staff modelling language in everyday activities 
and frequently reinforce its use with activities specifically 
prepared such as in song, dance or when visiting country.

Two Activities of note include;

•   The statewide mutton-bird youth camp to Big Dog 
Island- with many youth experiencing both the routine 
of mutton birding and being on the islands for the first 
time.

•   The growth of the culturally based kanaplila ripana 
dance group from Launceston. This well recognised 
group performed statewide many times during the year 
to companies, schools, organisations and at community 
events, NAIDOC and putalina. 

 The age group is 7 – 15 years with both girls and boys.

 

Children

luwutina Children’s Centre, Launceston

The luwutina Children’s Centre in Launceston offers Pre-
school groups for children aged 3-5. Children play and learn 
in a small group setting to develop social skills and early 
learning concepts that will help prepare them for a good start 
at school. luwutina Children’s Centre work closely with the 
Aboriginal Health Service to assist parents with any children’s 
health needs, including a visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton 
and Devonport. An Aboriginal Heritage worker works 
with children and carers to provide culturally appropriate 
activities including palawa kani training. Two days a week 
an After School program called After School Fun is run. This 
is aimed at older children and is open two days a week, 
with a focus on a positive start to life for the children and 
bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide 
a culturally strong learning environment for Aboriginal 
children- essentially building on the children’s innate ability 
to learn through play.

Based at Risdon Cove, an overview of our services looks like;
•  Runs daily in three rooms for 29 Children
•  The nursery has space for 4 children from 0-2 years.
•  The toddler room has 8 children
•  The 3 to 5 year-old pre-kinder room has 17 children
•   All rooms have been consistently filled with a waiting list 

for most of the year.
•    15 Children attend the outside school hour’s program in 

the community room
•   The cultural school holidays program caters for 25 

children daily
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Taya McDonald, Hayley Ogden(putalina festival)

Tayla Rudling (putalina festival)

Aboriginal Children’s Centre Daily Attendance

After School Care 
34%

3-5 Year Olds
39%

Toddler Room 
18%

0-2 Year Olds
9%

Seth Gardiner, Launceston (NAIDOC)

Aboriginal Children’s Centre staff

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

TA
C A

nn
ua

l R
ep

or
t 2

01
3 -

 20
14

 

23



Family programs
The Aboriginal Health Service offers a range of services to families 
both in a clinical environment and in the community. Just a few 
of our programs include:

Beginning with the Pregnancy and antenatal support, including 
our pulingina pakata (welcome baby) program, the AHS offers 
support to new parents such as nutrition and breast feeding 
sessions with our dietician, exercise through swimming 
programs, educational sessions with child health nurses, 
playgroups, breastfeeding peer support through to relaxation 
programs including craft and outings.

Parental and Community Engagement (PaCE) is a community 
program supporting parents and carers of children under 
15 years of age, but with a focus on 0-5 years. The program 

The Tasmanian Aboriginal Centre for many years has been a 
culturally safe employer of Aborigines, including for people 

after a break due to the likes of parenting duties. The Aboriginal 
staff employed by countless organisations have received their 
employment break with the TAC. 

On the formal side of professional development numerous 
training opportunities are offered to staff not simply in order to 

provides a range of options for families including early learning 
home visiting, women’s empowerment workshops, 123 magic, 
assisting parents connect with schools.

assist in service delivery, but where possible training is accredited 

employment situations. 

The TAC has entered into a partnership with Work and Training to 
assist staff with their Workplace English Language and Literacy to 
assist staff with completing training objectives.

2) Assist families to ensure Aboriginal children are brought up resilient, healthy and proud of their Aboriginal culture

3) Broaden employment and life options for Aborigines in Tasmania

youth

Family Support

Mums, Dads and Bubs

PACE groups

Playgroup

Pregnancy/antenatal

Pre-school

Groups held

26

32

59

70

27

35

Client contacts

163

283

538

934

334

382

Shane Lowery

Kyron Williams Chloe Baker with daughter Ruby

2)  Assist families to ensure Aboriginal children are brought up resilient, healthy and proud of their Aboriginal culture

Family programs

The Aboriginal Health Service offers a range of services 
to families both in a clinical environment and in the 
community. Just a few of our programs include:
Beginning with the Pregnancy and antenatal support, 
including our pulingina pakata (welcome baby) program, 
the AHS offers support to new parents such as nutrition and 
breast feeding sessions with our dietician, exercise through 
swimming programs, educational sessions with child health 
nurses, playgroups, breastfeeding peer support through to 
relaxation programs including craft and outings.
Parental and Community Engagement (PaCE) is a 
community program supporting parents and carers 
of children under 15 years of age, but with a focus on 
0-5 years. The program provides a range of options for 

families including early learning home visiting, women’s 
empowerment workshops, 123 magic, assisting parents 
connect with schools.

Groups held Client contacts

Family Support 26 163

Mums, Dads and Bubs 32 283

PACE groups 59 538

Playgroup 70 934

Pregnancy/antenatal 27 334

Pre-school 35 382

3)  Broaden employment and life options for Aborigines in Tasmania

The Tasmanian Aboriginal Centre for many years has been a 
culturally safe employer of Aborigines, including for people 
wishing to enter the work force for the first time or re-enter 
after a break due to the likes of parenting duties. The 
Aboriginal staff employed by countless organisations have 
received their employment break with the TAC.

On the formal side of professional development numerous 
training opportunities are offered to staff not simply in 

order to assist in service delivery, but where possible 
training is accredited in order for participants to gain formal 
qualifications. These qualifications are nationally recognised 
and transferrable to other employment situations.

The TAC has entered into a partnership with Work and 
Training to assist staff with their Workplace English 
Language and Literacy to assist staff with completing 
training objectives.

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions
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“It’s important to me”

To coincide with the pending changes to the Tasmanian 
Aboriginal Relics Act, a campaign was launched this year to 
highlight to the broader community the importance of Aboriginal 
heritage and culture. The campaign focused on the launch of
both a Facebook page and a YouTube video using ordinary 
Tasmanians who each indicated that Aboriginal Heritage and 
culture was important to them.

2. Aboriginal Land,
Heritage and Culture

• Mutton bird surveys conducted

• Changes to the Heritage legislation is fiercely debated

• Gowan Brae community Camp – Central Tasmania

• ‘It’s important to me’ Aboriginal Heritage campaign launch

• Statewide family camp at Woolnorth – NW Tasmania

• NAIDOC week of celebrations

• Community Heritage Workshops - discussion on changes to Aboriginal Relics Act

• Invasion Day rally and march

• Bush Blitz Gowan Brae

• Government Dual naming policy 6 names approved

• Putalina festival - SE Tasmania

• Preminghana Community Camp - NW Tasmania

1) Protect Aboriginal heritage and maintain and strengthen Aboriginal culture and traditions

Ashlee Murray, Cultural education worker  
and Allison Cann, Burnie Regional Manager.

It’s Important to  Me - YouTube video

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions
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land and language

Doha and world heritage
State secretary Ruth Langford along with community member 
Rocky Sainty, travelled to Doha in Qatar to represent the TAC in 
a united campaign with members of Environment Tasmania, 
The Australian Conservation Foundation, and the Wilderness 
Society to lobby UNESCO (United Nation’s Educational, Scientific 
and Cultural Organisation) to campaign against the delisting of 
74,000 hectares of the World Heritage Area 

palawa kani Language Program
The TAC language program conducts state wide visits providing 
ample opportunity for community and staff to learn, experience 
and embrace their language. There is a weekly training schedule 
with support workers in which specific language activities are 
run. A considerable component of their time is working with the 
youth and providing opportunities to use language such as in 
Welcome to Country.

palawa kani is in regular use in the Aboriginal Children’s 
Centre, including all age groups presenting dance and song in 
language at their annual children’s centre concert. Language 
workers are in regular attendance at youth group activities and 
offering workshops to community members.

Following last year’s launch of the dual naming policy we 
finally saw this year the fruits of our persistence, including 
physical landscape signage, google maps and the Bureau of 
Meteorology all using the palawa kani name for the  
geological features. Kiora Hogan, Dakota Braslin, Kayla Braslin, Tyenna Hogan,  

Janice Ross and Annika Scott – NAIDOC Risdon Cove
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Colleen Mundy and June Sculthorpe standing in front of  Robbins Island off the 
north west coast, home to their ancestral grandfather Nicermenic

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Doha and world heritage

State secretary Ruth Langford along with community member 
Rocky Sainty, travelled to Doha in Qatar to represent the TAC in 
a united campaign with members of Environment Tasmania, 
The Australian Conservation Foundation, and the Wilderness 
Society to lobby UNESCO (United Nation’s Educational, 
Scientific and Cultural Organisation) to campaign against the 
delisting of 74,000 hectares of the World Heritage Area.

palawa kani Language Program

The TAC language program conducts state wide visits 
providing ample opportunity for community and staff to learn, 
experience and embrace their language. There is a weekly 
training schedule with support workers in which specific 
language activities are run. A considerable component of their 
time is working with the youth and providing opportunities to 
use language such as in Welcome to Country.

palawa kani is in regular use in the Aboriginal Children’s 
Centre, including all age groups presenting dance and 
song in language at their annual children’s centre concert. 
Language workers are in regular attendance at youth group 
activities and offering workshops to community members.

Following last year’s launch of the dual naming policy we 
finally saw this year the fruits of our persistence, including 
physical landscape signage, google maps and the Bureau 
of Meteorology all using the palawa kani name for the 
geological features.
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land management

Jack Macdonald and Ambrose Macdonald, Chappell Island

Our land management team continues to protect and conserve 
the natural, cultural, and heritage resources of Aboriginal land in 
Tasmania, meeting community aspirations relating to significant 
sites, cultural practises, and land care. 

On the islands
TAC is responsible for conserving and protecting the natural 
resources and cultural values on the islands of Babel, Big Dog, 
Chappell, Badger, and lungtalanana. 

As part of this work a survey plan has been created that involves 
verifying how many nesting holes are occupied by mutton 
birds each season. This is of great importance, as the mutton 
bird rookeries provide strong cultural connection for Aboriginal 
people all across Tasmania.  

These surveys of mutton bird populations will be on-going, as a 
way to monitor the health and population of the birds. To gain 
a deeper understanding of what is happening with the birds, 
plans for the future involve measuring and weighing the birds. 
This information will allow TAC to compare the population with 
previous surveys, as well as other mutton bird surveys in the 
region. The information gathered will allow TAC to understand 
trends in bird populations, as well as offering insights in how best 
to protect the rookeries. 

On Big Dog Island the focus is on controlling mirror bush, an 
introduced species which is classified as an environmental weed. 
TAC teams have been working hard removing this aggressive 
intruder from the rookeries. 

A very large hot fire swept across most of lungtalanana in 
February. Much work has been done cleaning up after the fire. 
This seeming disaster has had some positive effect. The fire has 
allowed the heritage officers to identify signs of where the old 
people travelled. TAC is working with UTAS and other universities 
to survey the history of fire on the island, and to understand how 

fire has transformed the island landscape.

Information is being gathered to see if Badger Island is 
suitable for carbon farming, that is, if the island can be 
revegetated. If possible this regeneration will act as an offset 
to allow Australia to meet binding commitments to reduce 
greenhouse gases. Much of the island has been deforested, 
and is grazed by sheep and wallabies. Four plots have been 
fenced off from grazing. This fencing will allow the trialling of 
different regeneration techniques. 

On Chappell Island much effort has been spent controlling 
the invasive and aggressive boxthorn. An introduced pest, 
defeating this formidable plant requires constant work and 
vigilance. After much work, boxthorn infestations have been 
cleared from the south of the island. This clearance will 
protect vulnerable mutton bird rookeries, as well as making 
the island more inviting and for the community to visit. 
As a side effect the work of clearing this weed has allowed 
workers to uncover signs of their ancestors. These echoes 
of our ancestors have heightened connection to the land, 
allowing greater knowledge of the long history of our people 
on the island. 

Hot fire on lungtalanana

Brett Newall and Tim Brown, Babel Island. (Mutton Bird Survey)
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Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

Our land management team continues to protect and 
conserve the natural, cultural, and heritage resources 
of Aboriginal land in Tasmania, meeting community 
aspirations relating to significant sites, cultural practises, 
and land care.

On the islands
TAC is responsible for conserving and protecting the natural 
resources and cultural values on the islands of Babel, Big 
Dog, Chappell, Badger, and lungtalanana.
As part of this work a survey plan has been created that 
involves verifying how many nesting holes are occupied by 
mutton birds each season. This is of great importance, as the 
mutton bird rookeries provide strong cultural connection for 
Aboriginal people all across Tasmania.
These surveys of mutton bird populations will be on-going, 
as a way to monitor the health and population of the birds. 
To gain a deeper understanding of what is happening 
with the birds, plans for the future involve measuring 
and weighing the birds. This information will allow TAC to 
compare the population with previous surveys, as well as 
other mutton bird surveys in the region. The information 
gathered will allow TAC to understand trends in bird 
populations, as well as offering insights in how best to 
protect the rookeries.
On Big Dog Island the focus is on controlling mirror 
bush, an introduced species which is classified as an 
environmental weed. TAC teams have been working hard 
removing this aggressive intruder from the rookeries.
A very large hot fire swept across most of lungtalanana in 
February. Much work has been done cleaning up after the 
fire. This seeming disaster has had some positive effect. 
The fire has allowed the heritage officers to identify signs 
of where the old people travelled. TAC is working with UTAS 

and other universities to survey the history of fire on the 
island, and to understand how fire has transformed the 
island landscape.
Information is being gathered to see if Badger Island is 
suitable for carbon farming, that is, if the island can be 
revegetated. If possible this regeneration will act as an 
offset to allow Australia to meet binding commitments to 
reduce greenhouse gases. Much of the island has been 
deforested, and is grazed by sheep and wallabies. Four plots 
have been fenced off from grazing. This fencing will allow 
the trialling of different regeneration techniques.
On Chappell Island much effort has been spent controlling 
the invasive and aggressive boxthorn. An introduced pest, 
defeating this formidable plant requires constant work and 
vigilance. After much work, boxthorn infestations have been 
cleared from the south of the island. This clearance will 
protect vulnerable mutton bird rookeries, as well as making 
the island more inviting and for the community to visit.
As a side effect the work of clearing this weed has allowed 
workers to uncover signs of their ancestors. These echoes 
of our ancestors have heightened connection to the land, 
allowing greater knowledge of the long history of our 
people on the island.
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land management

In March a community visit was organised to Chappell Island, 
under the theme of “Connecting Family with Country.” This trip 
included many young people. The visitors said that “It was a 
beautiful trip, we hope to see more of these.”

A new land management tractor has allowed 4.6 hectares to be 
cleared of boxthorn on Babel Island. The cleared area has been 
replanted with appropriate native plants. This will ensure that the 
introduced weeds do not regain a foothold on the island.

On the mainland
At over 6,800 hectares Gowan Brae – is the largest parcel of land 
acquired for Aboriginal people on mainland Tasmania. Much 
work has gone into making this property accessible for the 
community. This work on Gowan Brae has included upgrading 
roads and accommodation.  

Gowan Brae was a site 
selected for the Bush Blitz 
program. In this program 
community members and 
scientists from all over the 
country look at the plants, 
animals, and insects in a 
specified area. Eleven year 
old Robert Beeton discovered 
a previously unknown 
species of spider. He named 
the species miturgopelma 
paruwi. paruwi being palawa 
kani for ‘beetle’, which was 
his Dad’s nickname. Robert 
was invited to Victoria 
to be presented with a 
special award for his efforts 
from Simon Birmingham, 
Parliamentary Secretary to the 
Minister for the Environment. 

Chloe Marriott, Gowan Brae (Bush Blitz)

Brett Newall & Drummer, Babel Island. (Box thorn removal)

Early in 2014 the TAC took over management of Preminghana, in 
the north west of Tasmania. This site, of over 500 hectares, is rich in 
cultural and heritage values. The land was compulsorily acquired 
by the Tasmanian government in the late 1970’s, because of its 
historic Aboriginal engraving sites. In early May a supervisor and a 
crew was organised to manage the site. The team has had as a main 
priority getting the infrastructure up to scratch, making the site safe 
and comfortable for the community, as well as continuing gorse 
control. 

At Risdon much work has been done in the management and 
eradication of introduced plants and animals. An Aboriginal 
children’s trail has been created. Over the past year the land 
management team have been involved in school holiday activities, 
sharing cultural activities such as making bark canoes, huts, 
cooking on the fire, and learning about bush food and plants.

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

land management

Jack Macdonald and Ambrose Macdonald, Chappell Island

Our land management team continues to protect and conserve 
the natural, cultural, and heritage resources of Aboriginal land in 
Tasmania, meeting community aspirations relating to significant 
sites, cultural practises, and land care. 

On the islands
TAC is responsible for conserving and protecting the natural 
resources and cultural values on the islands of Babel, Big Dog, 
Chappell, Badger, and lungtalanana. 

As part of this work a survey plan has been created that involves 
verifying how many nesting holes are occupied by mutton 
birds each season. This is of great importance, as the mutton 
bird rookeries provide strong cultural connection for Aboriginal 
people all across Tasmania.  

These surveys of mutton bird populations will be on-going, as a 
way to monitor the health and population of the birds. To gain 
a deeper understanding of what is happening with the birds, 
plans for the future involve measuring and weighing the birds. 
This information will allow TAC to compare the population with 
previous surveys, as well as other mutton bird surveys in the 
region. The information gathered will allow TAC to understand 
trends in bird populations, as well as offering insights in how best 
to protect the rookeries. 

On Big Dog Island the focus is on controlling mirror bush, an 
introduced species which is classified as an environmental weed. 
TAC teams have been working hard removing this aggressive 
intruder from the rookeries. 

A very large hot fire swept across most of lungtalanana in 
February. Much work has been done cleaning up after the fire. 
This seeming disaster has had some positive effect. The fire has 
allowed the heritage officers to identify signs of where the old 
people travelled. TAC is working with UTAS and other universities 
to survey the history of fire on the island, and to understand how 

fire has transformed the island landscape.

Information is being gathered to see if Badger Island is 
suitable for carbon farming, that is, if the island can be 
revegetated. If possible this regeneration will act as an offset 
to allow Australia to meet binding commitments to reduce 
greenhouse gases. Much of the island has been deforested, 
and is grazed by sheep and wallabies. Four plots have been 
fenced off from grazing. This fencing will allow the trialling of 
different regeneration techniques. 

On Chappell Island much effort has been spent controlling 
the invasive and aggressive boxthorn. An introduced pest, 
defeating this formidable plant requires constant work and 
vigilance. After much work, boxthorn infestations have been 
cleared from the south of the island. This clearance will 
protect vulnerable mutton bird rookeries, as well as making 
the island more inviting and for the community to visit. 
As a side effect the work of clearing this weed has allowed 
workers to uncover signs of their ancestors. These echoes 
of our ancestors have heightened connection to the land, 
allowing greater knowledge of the long history of our people 
on the island. 

Hot fire on lungtalanana

Brett Newall and Tim Brown, Babel Island. (Mutton Bird Survey)

In March a community visit was organised to Chappell Island, 
under the theme of “Connecting Family with Country.” This 
trip included many young people. The visitors said that “It was 
a beautiful trip, we hope to see more of these.”
A new land management tractor has allowed 4.6 hectares 
to be cleared of boxthorn on Babel Island. The cleared area 
has been replanted with appropriate native plants. This will 
ensure that the introduced weeds do not regain a foothold 
on the island.

On the mainland
At over 6,800 hectares Gowan Brae – is the largest parcel of 
land acquired for Aboriginal people on mainland Tasmania. 
Much work has gone into making this property accessible 
for the community. This work on Gowan Brae has included 
upgrading roads and accommodation.
Gowan Brae was a site 
selected for the Bush Blitz 
program. In this program 
community members and 
scientists from all over the 
country look at the plants, 
animals, and insects in 
a specified area. Eleven 
year old Robert Beeton 
discovered a previously 
unknown species of spider. 
He named the species 
miturgopelma paruwi. 
paruwi being palawa kani 
for ‘beetle’, which was his 
Dad’s nickname. Robert 
was invited to Victoria 
to be presented with a 
special award for his efforts 
from Simon Birmingham, 
Parliamentary Secretary 
to the Minister for the 
Environment.

Early in 2014 the TAC took over management of 
Preminghana, in the north west of Tasmania. This site, of 
over 500 hectares, is rich in cultural and heritage values. 
The land was compulsorily acquired by the Tasmanian 
government in the late 1970’s, because of its historic 
Aboriginal engraving sites. In early May a supervisor and a 
crew was organised to manage the site. The team has had 
as a main priority getting the infrastructure up to scratch, 
making the site safe and comfortable for the community, as 
well as continuing gorse control.
At Risdon much work has been done in the management 
and eradication of introduced plants and animals. An 
Aboriginal children’s trail has been created. Over the past 
year the land management team have been involved in 
school holiday activities, sharing cultural activities such as 
making bark canoes, huts, cooking on the fire, and learning 
about bush food and plants.
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This year there has been a focus on ensuring culture underpins 
all programs. We have continued to ensure that at all opportunity 
programs are run on our land, Risdon Cove, the islands and even 
our sites at Burnie, Launceston and Hobart. These places are 
important as this is where culture exists, in everyday activities 
community are connected to the past the present and the future. 

The Tasmanian Aboriginal 
Centre has campaigned 
tirelessly and will continue 
to do so for land returns for 
the Tasmanian Aboriginal 
community. The importance of 
this aspect of our endeavours 
is hard to quantify. It is 
a continuous process of 
community discussion, 
education, promotion, 
submission writing and then 
re-education of the various 
Government ministers and the 
senior bureaucrats. 

It has been our experience that 
land returns take patience, 
persistence and perseverance. 
Having wider community 
support for land returns is 
essential for success.

It is here at places like the Aboriginal Children’s Centre at Risdon 
Cove, Language is used freely, and images of protests and 
celebrations are displayed, knowledge about native animals and 
foods is shared and importantly community is connected to one 
another. 

As always the Tasmanian Aboriginal Centre provided numerous 
opportunities for community to come together in celebration, 
such as the putalina festival, Aboriginal Children’s day, the 
preminghana camp, and the first community camp at Gowan 
Brae. These activities provide an opportunity to remain connected 
with each other on Aboriginal Land, milaythina.

Staff have been challenged to create a connection to culture 
when not on Aboriginal land or in environments that are sterile 
to Aboriginal culture. This includes reminding each other that our 
Ancestors had walked on and looked after this land for millennia, 
using native foods in catering or through bringing aspects of 
culture indoors. 

1) Ensure the strengthening of Aboriginal culture underpins our program activity

2) To achieve land rights

Youth and Vacation Care children caring for milaythina, collecting rubbish at Risdon Cove

Colleen Mundy,  Ashlee Murray and Tess Atto visiting the site of the massacre of the 
Pirapi (pee  rah  pee) people in 1828 during the preminghana camp January 2014.

2) Ensure the strengthening of Aboriginal culture underpins our program activity

This year there has been a focus on ensuring culture 
underpins all programs. We have continued to ensure that 
at all opportunity programs are run on our land, Risdon 
Cove, the islands and even our sites at Burnie, Launceston 
and Hobart. These places are important as this is where 
culture exists, in everyday activities community are 
connected to the past the present and the future.

It is here at places like the Aboriginal Children’s Centre 
at Risdon Cove, Language is used freely, and images 
of protests and celebrations are displayed, knowledge 
about native animals and foods is shared and importantly 
community is connected to one another.

As always the Tasmanian Aboriginal Centre provided 
numerous opportunities for community to come together 
in celebration, such as the putalina festival, Aboriginal 
Children’s day, the preminghana camp, and the first 
community camp at Gowan Brae. These activities provide 
an opportunity to remain connected with each other on 
Aboriginal Land, milaythina.

Staff have been challenged to create a connection to culture 
when not on Aboriginal land or in environments that are 
sterile to Aboriginal culture. This includes reminding each 
other that our Ancestors had walked on and looked after this 
land for millennia, using native foods in catering or through 
bringing aspects of culture indoors.

3)  To achieve land rights

The Tasmanian Aboriginal 
Centre has campaigned 
tirelessly and will continue 
to do so for land returns for 
the Tasmanian Aboriginal 
community. The importance of 
this aspect of our endeavours 
is hard to quantify. It is 
a continuous process of 
community discussion, 
education, promotion, 
submission writing and then 
re-education of the various 
Government ministers and the 
senior bureaucrats.

It has been our experience that 
land returns take patience, 
persistence and perseverance. 
Having wider community 
support for land returns is 
essential for success.

Youth and Vacation Care children caring for milaythina, collecting rubbish at Risdon Cove
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The Tasmanian Aboriginal Centre Inc. as a community service 
organisation has focussed on the provision of support to the 
Tasmanian Aboriginal community. All activities are undertaken 
to ensure there are maximised returns from the limited 
resources available.

One significant aspect of this strategic priority is the community’s 
growing interest in promoting and supporting Aboriginal 
businesses as well as considering the opportunity for the 
Tasmanian Aboriginal Centre to develop business opportunities 
or provide fee for service activities.

3. Economic development of
the Aboriginal community

• All staff Workshop at St Helens

• Medicare income increases significantly

• Cultural awareness training business development

• Careful financial planning and investments

1) Establish a framework for sustainable economic development that is consistent with our Aboriginal culture

2) Position ourselves so we are less reliant on Government funding

George Ramm woodworking with youngsters Ava and Dewight at Gowan Brae
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• All staff Workshop at St Helens

• Medicare income increases significantly

• Cultural awareness training business development

• Careful financial planning and investments

1) Establish a framework for sustainable economic development that is consistent with our Aboriginal culture

2) Position ourselves so we are less reliant on Government funding

The Tasmanian Aboriginal Centre Inc. as a community 
service organisation has focussed on the provision of 
support to the Tasmanian Aboriginal community. All 
activities are undertaken to ensure there are maximised 
returns from the limited resources available.

One significant aspect of this strategic priority is the 
community’s growing interest in promoting and supporting 
Aboriginal businesses as well as considering the 
opportunity for the Tasmanian Aboriginal Centre to develop 
business opportunities or provide fee for service activities. 

TA
C A

nn
ua

l R
ep

or
t 2

01
3 -

 20
14

 

30



4. Strong,
well-functioning TAC

In the past 12 months the Tasmanian Aboriginal Centre has been 
active in the following areas

• The State Committee met regularly to exercise strong 
governance to the organisation, ensuring power to the concept 
of Aboriginal Community control.

• Financial reports show that we are in a sound fiscal position 
and have met our funding obligations

• We registered with the Quality Improvement Council to 
undertake a voluntary whole-of-organisation continuous 
quality improvement/ accreditation process. This undertaking 
recognises strengths and areas for improvement, helping the 
organisation to identify quality improvement priorities. The TAC 
will be measured against the 18 QIC Health and Community 
Services Standards.

While providing health and legal services is what we are 
funded for and are crucial aspects of our operations, the 
Centre represents and supports the wellbeing of all Tasmanian 
Aborigines. Our political and community development focus 
remains as strong as it always has been.

This year the TAC has shown community leadership on a range of issues.

• Aboriginal Heritage. Advocating for changes to the proposed 
heritage legislation due to it not meeting the needs of the 
Aboriginal Community. This included a You-Tube campaign ‘It’s 
Important to me’. 

• Our Aboriginal Health Service continues to meet the 
standards for accreditation through Australian General Practice 
Accreditation Limited (AGPAL). 

• As the NACCHO affiliate we are part of the National 
Accreditation Officers Network sharing and strengthening 
good governance across all Aboriginal Community Controlled 
Health Organisations. This project has supported the sharing of
resources, best practice, and knowledge between affiliates.

• Assisted with and presented at a TAC, Victorian Aboriginal 
Community Controlled Health Organisation, and Aboriginal 
Health Council of South Australia Quality workshop in 
Melbourne.

• The TAC remained involved and provided interpretation 
in the display of items of cultural significance, such as 
those planned to be displayed in the British Museum, the 
Melbourne City Council’s commemoration of the hanging of
tanaminawayt and maulboyheenner in Victoria on 20 January 
1842.

• The TAC has a representative on the National Aboriginal 
Community Controlled health Organisation board of
management, and numerous staff on National working 
groups such as workforce development, training and 
development, Chronic disease management, Social and 
Emotional Wellbeing and public health.

1) Demonstrate good governance and professional excellence in the operation of TAC programs

2) Provide political and community development leadership to the Aboriginal community in Tasmania

• Statewide Social and Emotional Wellbeing Forum

• TAC Facebook page launched

• Tasmanian Aboriginal Centre AGM

• TAC 40th year Celebrations

• State Committee members undertake
 Governance training

• New TAC web site launched

George Ramm woodworking with youngsters Ava and Dewight at Gowan Brae
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• TAC 40th year Celebrations

•  State Committee members undertake 
Governance training

• New TAC web site launched

• Statewide Social and Emotional Wellbeing Forum

• TAC Facebook page launched

• Tasmanian Aboriginal Centre AGM

1)  Demonstrate good governance and professional excellence in the operation of TAC programs

In the past 12 months the Tasmanian Aboriginal Centre has 
been active in the following areas:

•    The State Committee met regularly to exercise strong 
governance to the organisation, ensuring power to the 
concept of Aboriginal Community control.

•    Financial reports show that we are in a sound fiscal 
position and have met our funding obligations.

•    We registered with the Quality Improvement Council 
to undertake a voluntary whole-of-organisation 
continuous quality improvement/ accreditation process. 
This undertaking recognises strengths and areas for 
improvement, helping the organisation to identify 
quality improvement priorities. The TAC will be measured 
against the 18 QIC Health and Community Services 
Standards.

 •    Our Aboriginal Health Service continues to meet the 
standards for accreditation through Australian General 
Practice Accreditation Limited (AGPAL).

•    As the NACCHO affiliate we are part of the National 
Accreditation Officers Network sharing and strengthening 
good governance across all Aboriginal Community 
Controlled Health Organisations. This project has 
supported the sharing of resources, best practice, and 
knowledge between affiliates.

•    Assisted with and presented at a TAC, Victorian Aboriginal 
Community Controlled Health Organisation, and 
Aboriginal Health Council of South Australia Quality 
workshop in Melbourne.

2) Provide political and community development leadership to the Aboriginal community in Tasmania

While providing health and legal services is what we 
are funded for and are crucial aspects of our operations, 
the Centre represents and supports the wellbeing of 
all Tasmanian Aborigines. Our political and community 
development focus remains as strong as it always has been.

This year the TAC has shown community leadership on a 
range of issues.

•   Aboriginal Heritage. Advocating for changes to the 
proposed heritage legislation due to it not meeting the 
needs of the Aboriginal Community. This included a You-
Tube campaign ‘It’s Important to me’.

 •   The TAC remained involved and provided interpretation 
in the display of items of cultural significance, such as 
those planned to be displayed in the British Museum, 
the Melbourne City Council’s commemoration of the 
hanging of tanaminawayt and maulboyheenner in 
Victoria on 20 January1842.

•   The TAC has a representative on the National Aboriginal 
Community Controlled health Organisation board of 
management, and numerous staff on National working 
groups such as workforce development, training and 
development, chronic disease management, social and 
emotional wellbeing and public health.

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions
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3) Expand and sustain strategies to recruit, retain and offer professional development opportunities for staff

The Tasmanian Aboriginal Centre Inc. aims to recruit and retain 
appropriately qualified staff across the State to ensure continued 
delivery of services and advocacy work undertaken for the 
Aboriginal Community.

The TAC continues to provide opportunities for staff and 
community to develop both personally and professionally. 
Altogether 362 staff attendances and 11 community 
attendances at education and training opportunities were 
facilitated by the TAC.

Whilst we aim to retain staff, we value training and professional 
development opportunities to support and assist staff to gain 
nationally recognised qualifications to either remain at TAC 
or to expand to other positions within government or the 
Community sector.

Our registered training organisation provides access to 
nationally accredited training either through its own RTO or 
through partnerships with mainstream education and training 
providers. The TAC has received endorsement from Skills 
Tasmania as a preferred provider of cultural awareness training.

Staff development and training

The TAC’s current scope of registration includes the following:

Qualifications:
• AHC51110 Diploma of Conservation and Land Management (specializing in Indigenous Land Management)

• HLT30113 Certificate III in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40113 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40213 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care Practice

Accredited Course:
• 69782 Course in Peer Support for Breastfeeding in Aboriginal and/or Torres Strait Islander Communities

Unit of Competency:
• HLTHIR404D Work effectively with Aboriginal and/or Torres Strait Islander People

In 2013-2014 the TAC enabled several staff members statewide, to commence formal qualifications in a number of areas:

• Diploma of Children’s Services

• Diploma of Professional Practice Management

• Diploma of Management

• Advanced Diploma of Management

• Vocational Graduate Certificate in Advising on 
Chronic Disease Self-Management

A number of conferences were attended by staff and these include:

• 2013 Health Workforce Australia

• 2013 VELG Conference

• NIDAC 2014

• Certificate I in Maritime Operations

• Certificate III in Children’s Services

• Certificate IV in Youth Work

• Certificate IV in Professional Practice Management

• Certificate IV in Training and Assessment

• PULIIMA 2013

• Social, Emotional and Wellbeing Conference 2014

• Tasmanian Land Care Conference and Awards
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• HLT30113 Certificate III in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40113 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40213 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care Practice

Accredited Course:
• 69782 Course in Peer Support for Breastfeeding in Aboriginal and/or Torres Strait Islander Communities

Unit of Competency:
• HLTHIR404D Work effectively with Aboriginal and/or Torres Strait Islander People

In 2013-2014 the TAC enabled several staff members statewide, to commence formal qualifications in a number of areas:

• Diploma of Children’s Services

• Diploma of Professional Practice Management

• Diploma of Management

• Advanced Diploma of Management

• Vocational Graduate Certificate in Advising on 
Chronic Disease Self-Management

A number of conferences were attended by staff and these include:

• 2013 Health Workforce Australia

• 2013 VELG Conference

• NIDAC 2014

• Certificate I in Maritime Operations

• Certificate III in Children’s Services

• Certificate IV in Youth Work

• Certificate IV in Professional Practice Management

• Certificate IV in Training and Assessment

• PULIIMA 2013

• Social, Emotional and Wellbeing Conference 2014

• Tasmanian Land Care Conference and Awards

3) Expand and sustain strategies to recruit, retain and offer professional development opportunities for staff

The Tasmanian Aboriginal Centre Inc. aims to recruit and retain 
appropriately qualified staff across the State to ensure continued 
delivery of services and advocacy work undertaken for the 
Aboriginal Community.

The TAC continues to provide opportunities for staff and 
community to develop both personally and professionally. 
Altogether 362 staff attendances and 11 community 
attendances at education and training opportunities were 
facilitated by the TAC.

Whilst we aim to retain staff, we value training and professional 
development opportunities to support and assist staff to gain 
nationally recognised qualifications to either remain at TAC 
or to expand to other positions within government or the 
Community sector.

Our registered training organisation provides access to 
nationally accredited training either through its own RTO or 
through partnerships with mainstream education and training 
providers. The TAC has received endorsement from Skills 
Tasmania as a preferred provider of cultural awareness training.

Staff development and training

The TAC’s current scope of registration includes the following:

Qualifications:
• AHC51110 Diploma of Conservation and Land Management (specializing in Indigenous Land Management)

• HLT30113 Certificate III in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40113 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care

• HLT40213 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care Practice

Accredited Course:
• 69782 Course in Peer Support for Breastfeeding in Aboriginal and/or Torres Strait Islander Communities

Unit of Competency:
• HLTHIR404D Work effectively with Aboriginal and/or Torres Strait Islander People

In 2013-2014 the TAC enabled several staff members statewide, to commence formal qualifications in a number of areas:

• Diploma of Children’s Services

• Diploma of Professional Practice Management

• Diploma of Management

• Advanced Diploma of Management

• Vocational Graduate Certificate in Advising on 
Chronic Disease Self-Management

A number of conferences were attended by staff and these include:

• 2013 Health Workforce Australia

• 2013 VELG Conference

• NIDAC 2014

• Certificate I in Maritime Operations

• Certificate III in Children’s Services

• Certificate IV in Youth Work

• Certificate IV in Professional Practice Management

• Certificate IV in Training and Assessment

• PULIIMA 2013

• Social, Emotional and Wellbeing Conference 2014

• Tasmanian Land Care Conference and Awards

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

3)  Expand and sustain strategies to recruit, retain and offer professional development opportunities for staff

The Tasmanian Aboriginal Centre Inc. aims to recruit and 
retain appropriately qualified staff across the State to 
ensure continued delivery of services and advocacy work 
undertaken for the Aboriginal Community.

Whilst we aim to retain staff, we value training and 
professional development opportunities to support and 
assist staff to gain nationally recognised qualifications to 
either remain at TAC or to expand to other positions within 
government or the Community sector.

The TAC continues to provide opportunities for staff and 
community to develop both personally and professionally.
Altogether 362 staff attendances and 11 community 
attendances at education and training opportunities were 
facilitated by the TAC.

Our registered training organisation provides access to 
nationally accredited training either through its own RTO or 
through partnerships with mainstream education and training 
providers. The TAC has received endorsement from Skills 
Tasmania as a preferred provider of cultural awareness training.
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The following outlines some of the education and training opportunities provided to staff and community members statewide:

Aboriginal Mental Health First Aid Training for Facilitators

Aboriginal Outreach Worker Orientation Program

Aged Care Program Training Days – 2 sessions held

Alzheimer Australia Tasmania Workshops

Annual Child Care First Aid Reaccreditation

First Aid Training which includes emergency management of asthma and anaphylaxis, automated external 

Baby’s First 48 Hours Facilitation Training

Berry Street Childhood Foundation – Richard Rose Workshop

Cartography and Mapping Course

Chainsaw Training Course

Chlamydia, STIs, Young Women and Pregnancy Workshop

Dealing Effectively with Unacceptable Employee Behaviour Workshop

Empowering Young People

Excelling as a Highly Effective Team Leader

Facilitation Skills Training

Family Planning Workshops

How to Excel at Managing and Supervising People

Motivational Interviewing

Narrative Therapy Training

Outcomes Measurement Workshop

Sex and Ethics Workshop

Smoking Cessation Training

Southern IML Pathology Training – Phlebotomy 

TAC State Committee Governance Training

Number  
Attending

2

2

33

11

13

36 

3

3

1

2

4

3

3

5

12

12

3

2

1

3

7

11

3

10

6
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5. Partnerships
and networks

• National Social and Emotional Wellbeing Forum Risdon Cove

• NA

• ‘Bush Blitz’

• Tasmanian Land Conservancy assist in protection of Gowan Brae

• Literacy program with Work and Training

• The TAC worked with Environment Tasmania, The Australian Conservation Foundation, 
the Wilderness Society lobby UNESCO

1) The TAC to form partnerships and alliances to further the interests of the Aboriginal community

This year our local partnerships have included;

Our 
youth 
team

Working in collaboration with Cornerstone Youth 
Services in an effort to reduce excessive smoking and 
alcohol use within teens (North)

Working with TAFE Tasmania in the annual 
Palawa Chef cooking and nutrition project

To achieve our goals the TAC has a clear understanding 
of its responsibility to both educate and work alongside 
other agencies in partnership to achieve meaningful and 
lasting change. We have also continued our longstanding 
relationships with various mainstream services as well as made 
considerable effort to build formal partnerships with previous 
informal relationships. 

On a second level we have worked on both a local a national 

to our community but all Aboriginal people nationwide.
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team

Working in collaboration with Cornerstone Youth 
Services in an effort to reduce excessive smoking and 
alcohol use within teens (North)

Working with TAFE Tasmania in the annual 
Palawa Chef cooking and nutrition project

To achieve our goals the TAC has a clear understanding 
of its responsibility to both educate and work alongside 
other agencies in partnership to achieve meaningful and 
lasting change. We have also continued our longstanding 
relationships with various mainstream services as well as made 
considerable effort to build formal partnerships with previous 
informal relationships. 

On a second level we have worked on both a local a national 

to our community but all Aboriginal people nationwide.

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions

1)  The TAC to form partnerships and alliances to further the interests of the Aboriginal community

To achieve our goals the TAC has a clear understanding 
of its responsibility to both educate and work alongside 
other agencies in partnership to achieve meaningful and 
lasting change. We have also continued our longstanding 
relationships with various mainstream services as well as 
made considerable effort to build formal partnerships with 
previous informal relationships.

On a second level we have worked on both a local and 
national level to implement and influence policy by 
representing the community on external committees to 
bring benefits not only to our community but all Aboriginal 
people nationwide.

•  National Social and Emotional Wellbeing Forum Risdon Cove

•  NACCHO and Affiliate roles fulfilled

•  ‘Bush Blitz’

•  Tasmanian Land Conservancy assist in protection of Gowan Brae

•  Literacy program with Work and Training

•   The TAC worked with Environment Tasmania, The Australian Conservation Foundation, the 
Wilderness Society lobby UNESCO

•  TAC works with UTAS and other universities to survey the history of fire on lungtalununa
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the Aboriginal 
Health Service 
This year our committee representation has included;

    

Our training and development unit

Our land management team 

Working with the Lady Gowrie Indigenous 
Professional Support Unit to ensure that early 
child hood educators are culturally competent 
and Aboriginal culture is embedded in early 
childhood curriculum

Working with Work and Training on our 
Workplace English Language and Literacy 
Project in order to assist our staff with the often 
daunting task of completing training objectives.

Working closely with the 
Tasmanian Land Conservancy and 
the Commonweath  Environment 
on the Gowan Brae project.

Working with the Department of Primary Industry and 
Parks and Wildlife in order to rehabilitate our islands from 
introduced weeds and animal pest and rehabilitate and 
protect Indigenous Protected Areas

Working closely with General Practice Training Tasmania to 
ensure that General Practitioner Registrars (Trainee Doctors) get 
to experience working in an Aboriginal Community Controlled 
Health Service.

This year we also hosted the National Social and Emotional Wellbeing (SEWB) Training Development and Support Program 
Forum at Risdon Cove , with all the Workforce Support Units (WSU) and SEWB Registered Training Organisations (RTOs) 
coming from all corners of Australia for a National conference on how best to support the SEWB workforce.

ATSIHTRONN

We have been an active 
member to the Aboriginal 
and Torres Strait Islander 
Health Registered Training 
Organisation National 
Network in order to ensure 
that the training delivered to 
Aboriginal people studying 
to become Aboriginal Health 
Workers is consistent with our 
needs.

 

NACCHO

We are a board member 
of the National Aboriginal 
Community Controlled 
Health Organisation and are 
active on projects including 
the Public Health Medical 
Officer Network, the National 
Accreditation Officers 
Network, Sector Governance 
Network, the Indigenous 
Health Project Officer 
Network and the Workforce 
Implementation Project 
Officer Network.

NATSIHWA

We are a board member of 
the National Aboriginal and 
Torres Strait Islander Health 
Worker Association, an 
organisation that represents 
our Aboriginal Health Workers 
at a national level.

 

WIPONN

The TAC has had a long term 
involvement and commitment 
to improving the health 
workforce on a National 
level, the influence on the 
policy development has 
been through involvement 
in the National Workforce 
Implementation Policy Officer 
National Network.

Children
luwutina Children’s Centre, Launceston 

The luwutina Children’s Centre in Launceston offers Pre-school 
groups for children aged 3-5. Children play and learn in a small 
group setting to develop social skills and early learning concepts 
that will help prepare them for a good start at school. luwutina 
Children’s Centre work closely with the Aboriginal Health Service 
to assist parents with any children’s health needs, including a 
visiting Child health nurse.

Burnie

In Burnie various activities are organised for a range of age 
groups. A playgroup meets once a week for children aged 
0-5 years and their parents from as far afield as Smithton and 
Devonport. An Aboriginal Heritage worker works with children 
and carers to provide culturally appropriate activities including 
palawa kani training. Two days a week an After School program 
called After School Fun is run. This is aimed at older children and 
is open two days a week, with a focus on a positive start to life for 
the children and bringing the community closer together.

Aboriginal Children’s Centre – Risdon Cove

The Aboriginal Children’s Centre focus has been to provide a 
culturally strong learning environment for Aboriginal children- 
essentially building on the children’s innate ability to learn 
through play.

Based at Risdon Cove, an over view of our services looks like;

• Runs daily in three rooms for 29 Children

• The nursery has space for 4 children from 0-2 years. 

• The toddler room has 8 children 

• The 3 to 5 year-old pre-kinder room has 17 children

• All rooms have been consistently filled with a waiting list for 
most of the year.

• 15 Children attend the outside school hour’s program in the 
community room

• The cultural school holidays program caters for 25 children 
daily

Youth sessions is a broad term that could mean an after school 
activity, including craft, dance or the school holiday camps or 
cooking training under the palawa chef program. Often groups 

combination of a state wide activity involving all youth.

Our dedicated team of youth workers are charged with making 
activities fun and inviting, and at the same time are mentoring 
the youth in all aspects of culture and instilling in them the 
responsibility they have to themselves and their community. 
palawa kani is used each week within groups with staff modelling 
language in everyday activities and frequently reinforce its use 

when visiting country.

Two Activities of note include;

• The statewide mutton-bird youth camp to Big Dog Island- with 
many youth experiencing both the routine of mutton birding 
and being on the islands for the first time.

• The growth of the culturally based kanaplila ripana dance 
group from Launceston. This well recognised group performed 
statewide many times during the year to companies, schools, 
organisations and at community events, NAIDOC and putalina. 
The age group is 7 – 15 years with both girls and boys

youth

• 357 Youth group sessions were held around the state

• 10 average attendance per session

41% female

59% male

1439 attended Youth Group sessions

2069 attended Youth Group sessions
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6. Financial reports 2014

Grants $13,119,437

Gain on the Disposal of Assets $32,314

Donations & Fundraising $200

Fees & Other Income $1,720,646

Interest $282,524

$ 15,155,121

Income
Grants $13,119,437

$32,314
$200

$1,720,646
Interest $282,524

$15,155,121

87% 

0% 0% 11% 

2% 

Income

Grants 

Gain on the Disposal of Assets 

Donations & Fundraising 

Fees & Other Income 

Interest 

Income
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Salaries and Employment Costs $8,202,835

Travel $377,337

Vehicle Costs $582,170

Resources, Materials, Supplies $613,060

Professional & Consultancy Costs $2,410,531

Miscellaneous Program Expenses $124,603

Utilities $548,129

Repairs & Maintenance $1,165,948

Insurances $126,056

Depreciation for the Year $1,427,297

$15,577,966

Expenditure
$8,202,835

Travel $377,337
$582,170
$613,060

$2,410,531
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2% 
4% 

4% 

15% 

1% 
4% 

7% 

1% 9% 
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Utilities 
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Assets 

Current Assets $7,661,441

Non-Current Assets $11,306,192

Total Assets $18,967,633

 

Liabilities 

Current Liabilities $2,229,574

Non-Current Liabilities $761,905

Total Liabilities $2,991,479

Assets and Liabilities

Balance Sheet
Balance Sheet
Assets

7,661,441
Non 11,306,192

8,967,633

Liabilities
2,229,574

Non 761,905
2,991,479

35% 

51% 

10% 

3% 

Total Current Assets 

Total Non-current Assets 

Total Current Liabilities 

Total Non-current Liabilities 

TA
C A

nn
ua

l R
ep

or
t 2

01
3 -

 20
14

 

38



Attorney-General’s Department  $ 2,884,488

Department of Education  $ 482,074

Department of Health  $ 6,734,832

Department of Health & Human Services  $ 376,417

Department of Prime Minister & Cabinet  $ 1,471,100

Department of Social Services  $ 513,124

Other Government Department and Other Agency Grants  $ 718,264

 $13,180,299

Attorney

Departm

Attorney

Departm

$10,000

$7,063,393

$368,134

$394,000

$1,108,961

$654,223

$12,401,524
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Farewell
Michael Mansell’s resignation from the TAC on 30th July 2013 after 30 years of employment was a low-
key event with a few words of farewell and appreciation provided by another long term Launceston staff 
member, Michael (Smokey) Beeton. Not content with such an unobtrusive send-off the State Committee 
at their meeting in January 2014 passed a formal acknowledgement of Michael’s contribution to the 
Aboriginal community. 

State committee acknowledges Michael Mansell
In marking the 40th anniversary of the establishment of the TAC, formerly known as the Aboriginal 
Information Service, this committee acknowledges the long term contribution of Michael Mansell for his:

• sustained contribution as a political leader, thinker and strategist in our community

• ambition to pursue an education and continue life-long learning

• modelling of healthy personal behaviour by not indulging in alcohol, tobacco, illicit drugs or gambling 
and demonstrating an ability to maintain some balance between a personal and professional life 


