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Who We are

‘Our aboriginal ancestors owned and occupied lutruwita. We aCknowledge our
past and present WarriOrs and our connectiOn to counTry and sea.’
‘We are a strong community, identified Through our family and family ConneCtions.’

Our
VisiOn
Our people, our culture, our land, our fuTure.

Tasmanian Aborigines, acting as a self-determining people, taking care of our own people, protecting our heritage
and culture and upholding our international law rights. We act in the best interests of our community as a whole and
work with others to secure a better future for our people.

Our Values

The values of the TAC are underpinned by a strong commitment to our Aboriginal history, culture and our relationship
with the land. The TAC strives to be transparent and accountable to our community as well as meeting the financial
and reporting obligations to funding bodies.

• aboriginal community conTrol
• respect fOr individual and grOup rights
• Courage and inTegrity, operating in the best interests of the aboriginal community

Tasmanian aboriginal Centre
TAC – Hobart Office
198 Elizabeth Street
GPO Box 569, Hobart TAS 7001
Phone: (03) 6234 0700
Fax: (03) 6234 0799
Email: hobart@tacinc.com.au
Aboriginal Health Service
56 Patrick Street, Hobart 7000
Phone: (03) 6234 0777
Fax: (03) 6234 0770
Email: ahs@tacinc.com.au

TAC and Aboriginal Health
Service – Launceston Office

TAC and Aboriginal Health
Service – Burnie Office

182 Charles Street

53 Alexander Street

PO Box 531, Launceston TAS 7250

PO Box 536, Burnie TAS 7320

Phone: (03) 6332 3800
Fax: (03) 6332 3899

Phone: (03) 6431 3289
Fax: (03) 6431 8363

Email: launceston@tacinc.com.au

Email: burnie@tacinc.com.au

Aboriginal Children’s Centre
838 East Derwent Highway, Risdon 7017
Phone: (03) 6243 4018
Fax: (03) 6243 4155
Email: childrenscentre@tacinc.com.au
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presidenT’s message
Dave Warrener
President
Tasmanian Aboriginal Centre
This was another big year for the TAC! In July last year we were
still coming to terms with the shock of losing our Aboriginal
legal service. It was so obvious that this was a political decision
as the reasons given just did not ring true. We were very sorry
to farewell some of our longest serving and dedicated legal
service personnel: Ricky Maynard in Launceston, Mark Lavelle in
Burnie and our lawyers, Mary Evans and David Sikk in Hobart and
Mark Doyle and Claire Darvell in Launceston and long-serving
Launceston legal secretary Colleen Kerrison; what a huge loss
they all were, not just to the TAC but to the Aboriginal community.
Celebrating the 20 year anniversary of the land returns on 10th
December was a wonderful event. Reminiscing about the day
in 1995 that Premier Ray Groom handed land titles over to our
Elders at Risdon Cove was part of the days proceedings and
presenting replica certificates to Dorothy Murray, Corrie Fullard
and to Bobbi Dillon on behalf of her mother Enid Dillon who was
not able to attend in person, reminded us all of the importance
of our Elders and how they have been through a lot in their time
and how no matter what else Aboriginal land is important to
them and to all of us. Aboriginal land returns is part of making
Tasmania a more just society by returning to us that which was
taken away so forcibly.
And returned land is why our celebrations and activities on our
land throughout the year turn out not just to be very popular….
but for some people life changing. So many good things happen
when we get together as a community on our land. Many TAC
organised gatherings at trawtha makuminya as well as bookings
trawtha makuminya
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‘so many gOod things happen
when we get Together as a
communiTy on our land.’

by individual community members meant that there was
constant cultural activity on this precious cultural landscape.
Sharing our culture with trainee general practitioners, youth
groups learning about team work and resilience whilst kayaking,
family members getting away together and walking the land,
all these things happen when we own our land. Preminghana
camp, putalina festival, cultural tours at piyura kitina and all the
activity on the birding islands…all this is possible because of
returned land. Community owned land for the whole Aboriginal
community. Any moves away from communal ownership of land
will have disastrous consequences for our community. It may
well impact on not just the physical health of our community but
our overall wellbeing.
As suicide had touched so many of us in recent times, I was
pleased to see that several TAC staff attended the National
Suicide Prevention Conference held in Hobart in September
2015. Theresa Sainty performed a wonderful Welcome to
Country in palawa kani. Shannon Melody, a public health
medicine registrar who was undertaking a training program
at the TAC was announced as the winner of the AFPHM Gerry
Murphy prize, for her quality improvement project designed
to make recommendations about our Alcohol and other drug
program. Ensuring that staff keep abreast of research and hear
about what is happening in other parts of Australia and the world
helps us deliver the first class services that we are so proud of.
A lot of effort was put in by staff, State Committee and the
Aboriginal community to ensure that, in line with International
Conventions, it is the Aboriginal community who is in control
of our Heritage and in assessing the cultural values of the
Tasmanian Wilderness World Heritage Area. This is a goal we will
continue to advocate for as there are still those who think that
the government should have this role.
This was the second year of the newly introduced two year term
of the State Committee. The Committee has done a wonderful
job in representing the Aboriginal community and ensuring a
high level governance. We need to be sure that the organisation
is well managed and financially secure. Our committee ensures
they have a good grasp of the financial reports and of the
organisation’s risk profile and keeps abreast of changes in
the environment that may impact on our risk management
strategies.
Through the year I handed over the reins as NACCHO Director
to Allison Cann as I did not have the time I needed to devote
to ensuring that the TAC continues to be part of the national
network that supports the Aboriginal community controlled
health sector.

ceO message
Heather Sculthorpe
Chief Executive Officer
Tasmanian Aboriginal Centre

We were pleased that funding from the Commonwealth
government for health and health-related services was extended
to a three year term. There were staffing changes within the
Emotional and Social Wellbeing Counselling Service as we said
farewell to the Nicks and welcomed psychologist Jenny. We
were also able to start some counselling services to prisoners
and to provide social support services to both male and female
prisoners. We were also able to help ensure the appropriate care
of the children of the increasing number of female prisoners.
This year we provided around 41,000 episodes of health care for
individuals. Care was provided by, amongst others, fully qualified
Aboriginal Health Workers, GPs, counsellors, dieticians, speech
pathologists, diabetes educators, aged care workers, pregnancy
support workers and a paediatrician. We also provided group
sessions and outreach services to towns such as Triabunna on the
East Coast.
Our ‘Healthy Community’ approach to illness prevention
continued this year. The very successful heart and lung program
operated in each region and although targeted at those with an
existing chronic disease, the follow up maintenance program
ensured a new approach to health and illness prevention by
many. Some say proudly that exercise has become their new
addiction. The nutrition program provided group work in healthy
eating, drawing on the existing skills within the community, as
well as providing individual nutrition advice. Our physical activity
promotion starts with outdoor activities in our children’s program
and includes access to gym facilities. We have much work still to
do in this area as only 30% of Aboriginal Health Service clients
are in the healthy weight category.

The tobacco control activities were concentrated in the southern
region but there have been notable achievements in the north
and north-west with some long-term smokers on staff having
finally managed to break the addiction. We continue to enforce
staff policies which aim to deter smoking and encourage
motivation to quit. Far too many of our clients continue to take
up smoking and find it too difficult to quit despite the assistance
available. It is disappointing to see that 53% of Aboriginal Health
Service clients are current smokers. We are trialling pop-up clinics
as a new way to reach people with the ‘You Can Quit’ message.
Our community wellbeing was again enhanced by the pride
which accompanied the second round of Aboriginal names
conferred on places around the State. Another six names were
adopted this year. We were also able to show case our culture
when we performed the opening ceremony for the new Three
Capes Track development on the Tasman Peninsula where we also
contributed installations telling the Aboriginal story of that place.
The Aged Care Program maintained its accreditation status and
provided assistance to 105 Aboriginal community members
around the State. The regular team meetings ensured the
program kept up with best practice standards and the evolving
requirements of the funding bodies. We continue to recruit
Aboriginal community members as workers in the program and
aim to extend its reach to outlying areas in the coming year.
The Youth Program operated in each of the 3 regions and this
year introduced some new activities that were very well received.
The on-country and kayaking camp at trawtha makuminya, the
bark canoe making sessions in Launceston and the orienteering
excursions around Burnie were highlights. Unfortunately, the
Tasmanian government withdrew funding for the allied youth
diversion program that had been operating on lungtalanana but
we continue to negotiate for a new program.
5
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This year started on a low point and improved along the way,
with a few dips in between. It took us several months to finalise
the winding up of the Aboriginal Legal Service in preparation for
the new Victorian service provider. Neither the new provider nor
the Attorney General’s Department would commit to funding
ongoing cases and the new decisions refusing aid caused
hardship in the community. Gaps in the services we previously
provided continued throughout the year as support to prisoners
and community legal education were discontinued.

ceO message
Land return celebration piyura kitina (Risdon Cove)

This year was the last year of digitisation and advocacy funding
for our palawa kani language program. We regret the end
of funding for this activity as we were able to produce some
wonderful digital resources with the special funding provided
by the Department of Prime Minister and Cabinet in the
previous two years. We developed a new language database
and digital apps for language learning. Our early childhood and
children’s programs continued to be the focus of the language
learning activities and it has been wonderful to see how easily
the young people – some as young as 3 years - have taken to the
hand held apps. We regret the return of language promotion
funding to a central agency as it undermines our community’s
efforts to be advocates on our own behalf.
Many of the Land Management Workers now have training and
experience in traditional Aboriginal fire management resulting
in great pride in achievement. We continue to work with other
groups and organisations on trialling the reintroduction of
traditional burning in different landscapes throughout the
State. Our Land Management workforce of 15 people has made
very significant contributions to the health of our lands and the
well-being of our community. We continue to work towards the
expansion of the Aboriginal workforce in the program.
We are very proud of the achievements of TAC staff in winning
training awards this year. Aboriginal community education and
training is going a long way to improving the economic and
social circumstances of our community. It is overwhelming to
see the satisfaction and pride in those with very little formal
schooling who have now attained vocational certificates and
diplomas.
TAC Annual Report 2015-2016
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Our community festivals were well attended again this year.
Many welcomed the increased number of local acts at the
putalina festival and the preminghana festival again attracted
over 100 participants despite the postponement of the event
caused by the wild fires on the west coast.
At the time of writing we are waiting anxiously for the outcome
of a Federal Court case launched by the Hodgman Government
against our earlier successful action to protect our heritage
in takayna on the west coast. The Hodgman government has
continued to go to sleep on the issue of land returns to the
Aboriginal community and it was only after further desecration
of ancient sites that it finally responded to our calls for urgent
legislation to remedy the worst aspects of the outdated
Aboriginal Relics Act 1975. Regretfully this government has
shown no motivation to begin serious negotiations for a
completely new Aboriginal Heritage Protection Act.
We were shocked and disappointed that Premier Hodgman’s
“resetting of the relationship” with the Aboriginal community
in Tasmania turned out to be such a dismal failure in leadership
and empathy. Adding a modern sentence to the antiquated
Tasmanian Constitution to tell us what everyone already knows
(that we were here before the English invaded) will do nothing
to improve the situation of Aboriginal people in this State. And
his arrogance in purporting to redefine the composition of
the Aboriginal community by requiring a statutory declaration
rather than some evidence of Aboriginal ancestry will make a
mockery of the government’s service provision and worsen the
social circumstances of the Aboriginal community.
As the President said in his report, the celebration of the 20th
anniversary of the return of land to the Tasmanian Aboriginal
community was a highlight of the year. We would be so very
pleased to celebrate the return of more land in this coming year.

state Committee 2015-16
President:
Mr Dave Warrener

Committee members

State Treasurer:
Mr Thomas Riley

Mr Dougie Mansell

State Secretary:
Ms Trudy Maluga

Ms Jillian Mundy

branch presidents
Launceston:
Ms Sharon Holbrook

Hobart:
Ms Joanne James

Ms Annette Peardon

Mrs Dorothy Murray

Mr Murray Everett

Burnie:
Ms Erica Short
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Our Organisation

The Tasmanian Aboriginal Centre Incorporated (TAC) is an
Aboriginal community controlled organisation developed by
the community from the early 1970’s to address the poverty
and social disadvantage experienced by the Aboriginal people
of Tasmania. Incorporated as the Aboriginal Information Service
in November 1973, our community developed an Aboriginal
rights agenda to address the continuing inequalities facing our
people. We are a not-for-profit organisation with offices in Hobart,
Launceston and Burnie, and programs operating in the Bass
Strait Islands. Our community services function has registered
charitable status and we are registered as a not-for-profit
association under Tasmanian legislation.
We deliver many community programs including a health
service, training programs, advocacy, palawa kani (Tasmanian

Our purpose

•
•
•
•

Aboriginal language retrieval and promotion), land
management, children and family programs, all underpinned by
Aboriginal cultural values.
We employ many Aboriginal people and have proven to be an
excellent training ground for many of our people to go on to
pursue careers with government or to gain higher education
qualifications.
We operate with courage and integrity and we always strive to do
‘the right thing’ in helping Aboriginal people get access to the
services that they need, in a fair and equitable way.
Our organisation operations are guided by the 2014-2017
strategic plan.

To provide a sTrong voice for aboriginal rights
To gain the reTurn Of our lands
To protecT our heriTage and culture
To provide a range Of legal, health and Wellbeing, educational,
welfare, land management and environmental services for
our Community
• To create and strengthen opportuniTies for the aboriginal
community towards self-determinatiOn and autOnomy
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Birders Hut Big Dog Island

The programs We run

Health Service

Land Management

• Indigenous Protected Areas

• acute care clinics
• chronic disease prevention, management and treatment
• cardio-pulmonary rehabilitation

• Working on Country

Workforce development

• Aboriginal outreach program

• cultural awareness programs

• families programs

• workplace language and literacy

• aged care

• student placement

• sexual health

• Registered Training Organisation

• alcohol and other drugs
• counselling services
• social and emotional well-being programs
• oral health promotion
• nutrition
• public health program
• pulingina pakata (welcome baby)
• youth diversion

Children and families

• early learning home visitor

Sandy Wilcox and her son Mitch

• pulingina pakata (Welcome baby)
• youth program
• family support
• playgroups
• school holiday programs
• child health
• child protection liaison

Wendy Pitchford and Rachel Maynard

• sport and active recreation grants
• Aboriginal Children’s Centre:
- day care
- school holiday programs
- child health nurse
- speech pathology
- outdoor learning programs
- discovery science

Language program

Mahali Mason and her Aunty Lesley Mason

• palawa kani

• oral histories
Andry Sculthorpe milking a Cider Gum trawtha makuminya
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Our Organisation chart
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Our staff

Our staff

Our staff
TheOur
TACstaff
employs 177 staff across the state. 149 are either permanent part time or full time

The TAC employs
staffacross
across the
state.
149 are
either
permanent
time or full time.
he TAC employs
177 177
staff
the
state.
149
are
eitherpart
permanent
part t

TOTAL STAFF PER LOCATION

Statewide
The TAC employs 177 staff across the state.
149 areSTAFF
either permanent
part time or full time.
TOTAL
PER LOCATION

Statewide
Roles,
11%
15%
TOTAL
STAFF PERBurnie,
LOCATION
Roles, 11%

Statewide
Total Staff Per Location
ACC, 10%
ACC, 10%
Statewide
Roles, 11%
Roles,
11%

Burnie, 15%

Burnie,
Burnie,
15%

10%
ACC,ACC,
10%

15%

Hobart,
Hobart,
34%34%

Launceston,
Launceston,
30%
30%

Hobart, 34%

Hobart, 34%

NUMBER OF STAFF
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35
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25
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8
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6
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4
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55 Plus
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45-54
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0
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20
18
16
14
12
10
8
6
4
2
0

Burnie

Hobart

Burnie
Hobart
15
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Breakdown
Gender
Breakdown
Gender
Breakdown
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Male,
36%

5
12

Burnie
Hobart

Burnie

Hobart
Launceston
Launceston
ACC
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Years of Service
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NUMBER OF STAFF

NUMBER OF STAFF

Launceston, 30%

Staff Ages
Launceston,
Staff Ages
30%
Years of Service
20
Years
of Service
Years
of Service

0
Female,
64% Female,
64%

Male,
36%

1-5

YEARS OF SERVICE
Launceston
ACC
Launceston

ACC

11 Plus

11 Plus
Statewide Roles

Statewide Roles

Percentage of Aboriginal and Non
Percentage
of Aboriginal
Percentage
of Aboriginal
and and Non
Aboriginal Staff
Staff
Non AboriginalAboriginal
Staff
NonAboriginal, Non33% Aboriginal,Aboriginal,
33%
Aboriginal,
67%
6-10
11 Plus
67%

YEARS OF SERVICE
Burnie

Images of staff

Hobart

Launceston

ACC

Statewide Roles

Staff Ages

Rose Romero - Dietician and Cassie Davey – Youth Worker
Lisa Coulson –
Launceston Regional Manager

Angela Ng and Chris Mansell – Finance manager

Sara Maynard – Community Worker

Tina Goodwin – Aboriginal Health Worker and Raylene Foster –
Hobart Regional Manager

Olivia Wells, Riley Stone, Tessa Atto, Michael Rushton and Jessica House.
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Our five straTegic priorities
Supporting a
strong, safe, resilient
community
Page 14

Partnerships
and networks
Page 41

straTegic
priorities

Strong,
well functioning
TAC

Aboriginal land,
heritage and culture
Page 28

Economic
development of
the Aboriginal
community

Page 38

1.

Page 37

suppOrting a sTrong,
safe, resilient cOmmunity
• Promoted breastfeeding in clinics, antenatal and children’s programs and by
celebrating World Breastfeeding Week
• Increased focus on addictive behaviours through staff training, including the delivery
of Smart Recovery groups
• Strengthened community and cultural connections by providing a range of social and
cultural activities for children, youth, adults and the aged.
• Provided clinical care to over 3,500 Aborigines through clinics and outreach services
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• 72% of over 55 year olds have had an adult health check in the last two years
• 91% of clients aged 15 or over have had their smoking status recorded
• 40 participants attended the liver health day run in conjunction with tasCAHRD
• 1,900 youth contacts at youth groups

Episodes of Care and definition
1) Continue to provide high quality and integrated health, social, youth and children’s programs throughout the State

health

Our Aboriginal Health Service provides comprehensive and
in our community. These programs include health clinics, aged
Number
of
Current
integrated health services to the Aboriginal community in all
care services,Patients
pregnancy support, cardiopulmonary rehabilitation,
three regions of the state. Our health programs
are
designed
to
nutrition,
tobacco
counselling and a wide range of health
(one or more visits in las 5control,
years)
meet the needs of people of all ages and in all stages of health
promotional activities.

Number of Current Patients
(one or more visits in las 5 years)

Number of Patients

Number of Patients

500
440
450 410
363
400
Number of Current
Patients
338 343
322
350
295
300
500
231
440
196 205
450 410 250
200
363
400
139 124
150 338 343
322
90
350
295
100
56
300
21
14
50
9
231
250
205
196
0
200
0-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40-44
13945-49 50-54 55-59 60-64 65-69 70-74 75-79 80+

124

150
100
50
0

Age Group (Years)

0-4

90

56

21

14

9

5-9 10-14 15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 75-79 80+
(Years)
CURRENT Age
AHSGroup
PATIENTS

Current AHS Patients
Males, 1744,
48%

CURRENT AHS PATIENTS
Females,
1852, 52%

Males, 1744,
48%
Females,
1852, 52%

Episodes of care

Females 1852. Males 1744.
Total 3596.
10/11
11/12

12/13

13/14
Total

14/15
41,018

15/16

Episodes ofHobart
care
10,530
13,993
18,323
20,961
25,639
20,719
An episode Launceston
of care is a contact
between
an
individual
client
and
service,
with
one
or more staff, to
10,233
12,076
15,510
16,385
18,525
12,202
provide health care (e.g. for sickness, injury, counselling, health education, screening) within one
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Females 1852. Males 1744. Total 3596.
15/16
An episode of care is a contact between an individual client
care
20,719
Hobart
and service, Episodes
with one orof
more
staff, to provide health care (e.g.
An
episode
of
care
is
a
contact
between
an
individual
client
and
service, with one or more staff, to
for sickness, injury, counselling, health education, screening)
12,202
Launceston
provide
health
care
(e.g.
for
sickness,
injury,
counselling,
health
education, screening) within one
within one calendar day. All contacts on the one day are treated
calendar
day.ofAll
contacts on the one day are treatedBurnie
holistically as6,841
one episode of care.
holistically as
one episode
care.

health
Client contacts
“Client contacts” are meetings/talks between a community member and staff of the Aboriginal Health Service for providing health
care (e.g. for sickness, injury, health screening, health education, counselling, etc). Client contact could be delivered over the
phone, at the AHS, in a vehicle, at a home visit.

Sample of client contacts
14-15

15-16

Percent
Increase

Aboriginal Health Workers

6,069

6,191

2%

General Practitioners

10,709

11,620

8%

Youth

3,770

3,822

1%

Counsellors

1,542

2,017

24%

Dietician

1,259

1,434

12%

Aged Care

3145

5058

38%

Speech Pathologists

412

428

4%

Diabetes educator

114

135

16%

Physician Dr Roland McCallum and Medical Director Dr Diane Hopper

National Key Performance Indicators (nKPIs)
These indicators are set by the Commonwealth Department of Health. The purpose of nKPIs is to improve the delivery of primary
health-care services by supporting continuous quality improvement (CQI) activity among service providers. The nKPIs also support
policy and planning at the national and state/territory level by monitoring progress and highlighting areas for improvement. The
TAC produces quarterly publications for our staff showing how we are performing against the 23 nKPIs we report against and we
use that information to try different approaches to make improvements.
While we are carrying out more adult health checks and improving our recording of smoking and BMI status, actually making a
difference in smoking rates and reducing overweight and obesity may take a generation to make significant gain. Government
policies and mainstream health providers and the broader social system, such as education, housing and employment all have
much more impact on these health indicators than does the Aboriginal Health Service.
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5) in last two years 15-24yo

ult Health Checks (Item
5) in last two years 25-54 yo

32%

National Key Performance Indicators (nKPIs) – continued

ult Health Checks (Item
5) in last two years 55+ yo

18%

Adult Health Indicator (TAC)

43%

June 2013

49%

57%

72%

June 2014

June 2015

87%

91%

June 2016

oking
status
72%
orded (age15+)Adult Health Checks (Item 715)

7%

rrent tobacco use (of those
59%
Adult
Health
Checks
(Item
715)
h smoking status recorded)

11%

32%

40%

49%

71%
18%

72%
43%

81%
57%

72%

in last two years 15-24yo

in last two years 25-54 yo

dy Mass Index
(BMI)Checks (Item
70.7%
Adult Health
715)
orded Age 25+ in last two years 55+ yo

Smoking
status recorded (age15+)
dy Mass Index (BMI)
result
Current tobacco use (of those
with smoking status recorded)
Body Mass Index (BMI) recorded
Age 25+

86%

40%

58%

13%

28%

51%

40%

53%

71%72%
overweight
or obese

70%86%
overweight
or obese

70% overweight
or
87%
obese

(28% overweight,
43% obese)

(27% overweight,
43% obese)

(28% overweight,
42% obese)

59%
71%

58%
71%

91%

51%

53%

72%

81%

ile we are carrying
outIndex
more
Adult
and improving our
Body Mass
(BMI)
resulthealth checks71%
71%recording of smoking
70% and BMI
overweight
or
overweight
or
overweight
us, actually making a difference in smoking rates and reducing overweight and obesity
may or
take a
obese (31%
obese (28%
obese (27%
eration to make significant gain. Government policies and mainstream health providers and the
overweight,
overweight,
overweight,
ader social system, such as education, housing39%
andobese)
employment43%
allobese)
have much more
impact on
43% obese)
se health indicators than does the Aboriginal Health Service.

70%
overweight or
obese (28%
overweight,
42% obese)

Proportion of patients within each smoking status state-wide

Smoking
Status State-wide
SMOKING
STATUS STATE-WIDE
Never
Smoked
27%
Current
smoker
53%

Body Mass Index (BMI) Status State-wide
BODY MASS INDEX (BMI) STATUS STATE-WIDE
Not
Overweight/Obese
30%

Ex-smoker
20%

Overweight
28%

Obese
42%

of patients
within each
Bodyeach
Mass
Index
(BMI)
status
state-wide
Proportion of patients within each smoking status state-wide Proportion
Proportion
of patients
within
Body
Mass
Index
(BMI)
status state-wide

Quit Program

Quit Program

The Tasmanian Aboriginal Centre has delivered Quit Smoking programs
for manyAboriginal
years in order
to assist
thedelivered
AboriginalQuit
community
The Tasmanian
Centre
has
Smoking progra
to quit smoking and decrease the uptake of smoking. We haveto
tailored
and
adapted
the
mainstream
Quit
program
to
meet
the
assist the Aboriginal community to quit smoking and decrease th
ongoing needs of the Tasmanian Aboriginal Community.
tailored and adapted the mainstream Quit program to meet the o
A structured plan was developed with five 5 objectives:

Aboriginal Community.
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A Tobacco
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was developed
with five 5 objectives:
Increase staff knowledge and compliance with the TAC
Free plan
Environment
Policy
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Increase
knowledge
compliance with the TAC Smok
Up-to-date staff training, to develop confidence in promoting
freestaff
programs
with theand
community.
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2. Up-to-date staff training, to develop confidence in promoting
Develop tobacco free programs for each region.
the community.
Employ a tobacco co-ordinator to work with each region to3.support
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free program.
Develop
Tobacco
Free Programs for each region.
4.
Employ
a
Tobacco
co-ordinator to work with each region to s
Provide leadership in tobacco free environments to external stakeholders.
5. Provide leadership in Smoke Free environments to external s

3.
4.
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Service provision example:
Health promotion

Lesley Crook, Gail Smith, Anne Chenery and
Eva Richardson attending the Community
dinner at piyura kitina in March 2016

Community member
Janice Ross and
Dietitian Rose Romeo

Monthly Community gatherings have been organised during 2016.
These include community breakfasts and community dinners as
well as movie nights. The Community dinners are fantastic nights of
sharing a meal, sharing stories, culture and connection. Community
members are involved in preparing and hosting the dinner and
there has been a great team each time busy in the kitchen.
We ran kipli kani Open Nutrition Days twice a month on
the days that Dr McCallum, the endocrinologist and Helen Strong,
the Diabetes Educator were at the Diabetes clinic and with Dr Tom
Clements the paediatrician. The latter had a focus on children’s
nutrition and eating. The back room at the Health Service was
converted into a nutrition information space with Rose, our
dietitian, on hand to answer any questions about food and nutrition.
In addition, we had food demonstrations and tastings, food label
reading activities, recipes and handouts and a slideshow. All
community members coming through the service on the day were
encouraged to see what’s happening in the kitchen. In November,
the theme was The Importance of Breakfast.

Service provision example:
Breastfeeding Support
We celebrated World Breastfeeding Week with the theme “Breastfeeding and Work-Let’s Make it Work.” We collected
stories from ten women who continued to breastfeed while returning to work and created a display at the Aboriginal
Children’s Centre and the Aboriginal Health Service in Hobart. This supports our organisational policy of supporting and
encouraging breastfeeding as the best way to feed babies and young children… the way our mothers have done over
countless generations.

Service provision example:
POP UP quit information sessions
The concept of the pop-up quit information session was
about us having up-to-date and useful information for the
Community, wherever they may be, particularly where
there are likely to be large numbers of our Community
attending, so we can give on-the-spot information.
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These sessions included information for smokers but
encouraged non-smokers to participate and educate
themselves on what effects smoking has on our
community and what supports are available so they
would encourage family, friends and community to quit
or seek help at the Aboriginal Health Service.
Aboriginal Health Worker Tina Goodwin at the POP-UP quit information session

Service provision example:
Jamie Collins, Olivia Wells and Dean Newall

Burnie Cardiorespiratory rehabilitation program

Jacki Parker

The cardiorespiratory rehabilitation program is
designed for the Aboriginal community with chronic
disease. The types of conditions this program
tackles are:
• Cardiovascular Disease
• Diabetes

Dean Newall

• Chronic obstructive pulmonary disease
Sandra Collins

Since the beginning of 2016, 29 men and 44 women have
been involved in the Burnie cardiorespiratory program. It runs
on Tuesdays and Thursdays for 1 hour. The program runs for ten
weeks, with the first and last week being fitness assessments
and the eight weeks in between are doing exercise in the gym,
and once a week we get together over a healthy lunch for an
information session designed to give people enough knowledge
to set their own goals and take control over their lives.

• Excess weight
• Mental illness
• Generally feeling good about one’s self

We start with the community member seeing the AHS GP for a medical
clearance, then we see the physiologist to see where the person’s fitness
levels are so when we get to the gym we know what is best for the person.

Outcomes for the Group
In the last group we held we had a combined weight loss of 10.9 kg and waist loss of 22 cm!
After completing the cardiorespiratory Program we offer a Maintenance group where community can continue to come along to stay fit!
This is what some of the community have thought about the program:
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“i am more actiVe in everyday Things and
haVe bigger muscles!”– Jamie
“i am in better control of diabetes and
have improved my agility” – mark
“it is great being with the communiTy whilst doing the exercise
and having a laugh at The same time” – derek
“it is great to imprOve my fitness and i enJoy
getting to spend time with community” – roseanne

aged Care
• 105 Community members who are aging supported to live independently
• 1060 hours of care was provided

Raylene Foster Hobart Regional Manager
and Philip Beeton of Howell.

• 95 group social activities held
• 3 Burnie staff gained their aged care certificate
The Aged Care Program is funded under the commonwealth
government’s National Aboriginal and Torres Strait Islander
Flexible Aged Care Program. As the name suggest we are able
to provide a flexible service to people who are aging in our
community, this includes both support to individuals in their
own home as well as support for social and group activities.
This year the Aged Care Program helped 105 community
members to live independently in the community. Our aged
care teams in each region thoroughly assess the needs of each
person and develop a tailored plan to help with the things the
person can no longer do. A typical plan will include transport to
appointments, social support, assistance with household and
gardening tasks and shopping. We also provide access to nursing
and personal care support, such as showering, getting dressed
and help with medication. Respite care is also available along
with the provision of meals.

To ensure we provide the best support we can, our Aged Care
Program is an Accredited Service and met all of the required
Standards under the National Aboriginal and Torres Strait Islander
Flexible Aged Care Program. The accreditation process looked
at the systems that are in place to support those who use the
program and the organisation’s governance. In addition, the
accreditors spoke to those who use the program across the State
to ensure that they were getting the services they required,
and that the service they were receiving was meeting their
expectations. The feedback received was extremely positive and
it was great to hear that those who use the program were happy
with the service they receive.

Aged Care Social Activities
A popular and important part of the Aged Care Program is the
Aged Care Day Club. This is an opportunity for the older members
of our community to spend time together and enjoy social
activities. The activities are low key casual affairs that include
barbeques and picnics, hotel lunches, craft and activity days at
TAC, visits to museums and art galleries and visits to cultural sites
such as Rocky Cape. The aged care staff also support the Day Club
participants to attend community events such as the NAIDOC Ball,
putalina festival, preminghana camp and land return celebrations.
Some quotes from the Aged Care Day Club
• Derek – “We always have a lot of laughs”
• Eddie – “It’s always good to come together”
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• Pat –“ I love our social gathering”
We have fewer groups operating in Launceston because the
Aboriginal Elders Council holds regular lunches for the Elders.

Jackie Parker - Aged Care Coordinator and Derek Peardon

Aged Care Burnie - SIGNIFICANT EVENT
In 2015 one of our Elders Derek Peardon was
acknowledged by the Richmond Football Club as the
‘Club’s Homecoming Hero’ at the Dreamtime Game
at the MCG. As a show of support and to recognise
this important moment the Elders held a day in his
honour. Derek was able to show all the presents he
was given, a Richmond FC coat, tie and scarf. Derek
was also inducted into the Sports Person Hall of Fame
at the Generation Cup in November in recognition of
his prowess as a champion Tasmanian footballer, as
the first Aboriginal player with Richmond in Victoria
(1968-71), and a gifted professional runner.

youth
• 251 Youth group activities held
• Burnie Youth Worker Brendan Murray awarded
Aboriginal Student of the Year at the Tasmanian
Training Awards in August 2015
Our programs for Aboriginal Youth continue to flourish. Our
team of dedicated youth workers run programs in each region of
the state and come together occasionally for state-wide activities.
During term time, youth activities run after school and have a
focus on connection and strength in community and culture,
building skills and resilience.
Encouraging Connections with Schools Program

Individual support is also provided. At times the youth need
support to speak to school, government agencies and health
services. Importantly the youth workers are there for the youth,
be it to have someone they trust with whom to talk things
through or to have someone who can speak up on their behalf.

in the spotlight

In this project the Youth Workers support parents of young people. The Youth Workers help link parents with key school staff and provide
the confidence and skills for parents to engage with the school independently. They lay the groundwork for parents to develop a positive
relationship with their schools. Depending on each family’s needs and interests, this may include encouraging parents to visit the school
to observe a lesson in progress, meeting offsite with principals and specialist staff to talk through issues such as supporting children’s
learning at home, or preparing their children for school or transition to high school or college, attending sessions with specialist
education staff around school attendance, bullying, suspensions, behavioural issues, drug and alcohol or other issues.

Hobart
- Key activities undertaken this year of note included:
Tapilti milaythina - tu (go back to country)

We also focussed on mental health by engaging the participants
with physical and mental activities and encouraging them to share
their story.

This year during National Youth Week twelve Hobart youth
held a camp at trawtha makuminya with a focus on using
watercraft activities that promote strength in culture, resilience
in themselves and trust in each. The activities were held on
the lakes and rivers found on and around trawtha makuminya.
Thanks to a small grant from the state government we were able
to secure the services of qualified instructors and the hire of
twelve canoes and safety equipment.
tapilti milaythina - tu (go back to country) trip
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“i really enjoyed kayaking besT parT was the Team Work.
i enJoyed sitting around the fire Talking”– mitchell
“i would definiTely go on another kayaking camp, i had so much fun
kayaking working as a team. i really enjoyed the kayaking actiVities
and siTting around the camp fire talking. i also enJoyed learning
about The cultural burns.” – mark

youth
Burnie
- Key activities undertaken this year of note included:
Amazing Race
Ten children recently found their way around Burnie in an
Amazing Race activity. Workers and the youth divided into even
groups. The objective of this gruelling event was to unravel each
of the 8 cryptic clues to reveal the location of the next clue. The
result was a merry chase from one end of Burnie to the other.
Locations included ‘fairy friends’ (penguin sanctuary) and ‘the
place with the red bull’s eye sign’ (Target) with the final location
being the TAC. All agreed it was a fun way to get some exercise
and use your brain.

Hope Lowery Outdoor Adventure Cape Clayton

Connor Howard, Joseph Beeton, Luke Johnson, Zackary Riley at the Toilet Paper Challenge
The Amazing Race

Launceston

Bark canoe making

- Key activities undertaken this year of note included:

From collecting the bark from the tree to proudly displaying the
results of their work, the pliri in Launceston are learning cultural
skills, teamwork, problem solving, all whilst having mentor
Danny Gardner available for support and advice.

The pliri (boys) learnt how to use kelp and river reed to fashion
their own water carriers, under the expert guidance of Aunty
Nanette Shaw
Making water carriers with Aunty Nanette Shaw
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(Left to right - Back row) Tyrese Stephens, Calvin Riley, Cade Stephens and Connor Smith
(Left to right – Front row) Wesley Bobongie, Ziggy Birch, Kwanji Greaves.
kanaplila-ripana dance group members Stella Hall and friend,
Kiera McDonald, Jada Summers

children
• Over 3,000 client contacts with children in programs outside Aboriginal Children’s Centre
• Playgroups and other early learning activities operated in Burnie, Launceston and Hobart
• Aboriginal Children’s Day celebrated in all regions on 4 August
• Nature based play continued to be the stimulus for lots of learning
for all the children at the Aboriginal Children’s Centre
• Most of our services for children operated with families and/or community
• All regions worked as unofficial and unfunded ‘Gateway Services’ to keep children & families together
Aboriginal Children’s Centre – piyura kitina (Risdon Cove)
Based at Risdon Cove, an overview of our services looks like:
• Runs daily in three rooms for 29 children

• The nursery has space for 4 children from 0-2 years
• The toddler room has 5 children

• The 3 to 5 years room has 17 children

• All rooms have been consistently filled with a waiting list
for most of the year

• 15 children attend the outside school hour’s program in the
community room

• The cultural school holidays program caters for 25 children daily

The children were so excited to see the swans nest right outside
their back door at the Aboriginal Children’s Centre. Many hours of
talking, observation and research led to some amazing discoveries:

“We quickly learnt that sWans make a nesT and
siT on The eggs fOr 35-40 day inCubation period
and during the day the father prOtects the eggs
and the mother siTs on the eggs at night time.
swans parTner for life and are very proTective.”

We offer a wide range of support and services to children
in our community. Our support begins with our pregnancy
support program, the pulingina pakata group (welcome baby),
playgroups, and preschool groups through to our Aboriginal
Children’s Centre at piyura kitina (Risdon Cove).
In all our children’s programs the importance of play is promoted
as a tool for early years learning as is the right of the child to
be listened to and respected. What this means is that all our
programs are developed around having positive and meaningful
partnerships with the children and their families. All children
using our program are provided with a learning experience that
centres on play, culture and connection with community.
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Aboriginal Children’s Centre ‘Duck Library’
The Aboriginal Children’s Centre launched a new program in conjunction with Dymocks
Children’s Charities called the Duck Library. In this program children are encouraged to borrow
the books from the Duck Library to read overnight with their parents or carers. The Centre uses the
books daily in their literacy programs.
The overall aim of the program is to encourage parents to boost their children’s literacy skills by
reading to them earlier. The Aboriginal Children’s Centre recognises the importance of reading
daily to pre-schoolers and are keen to encourage parents to read to their children every day.
”We believe that every child has the right to a future where they are supported and able to learn to the best of their ability. A solid grounding
in literacy can be life-changing for a child. Encouraging family involvement is a great way for families to connect and learn together.”
Lisa Cripps, Assistant Aboriginal Children’s Centre Director

Presentation to national SNAICC conference Perth Western Australia
CEO Heather Sculthorpe and Lisa Coulson presented on how
the Tasmanian Aboriginal Centre supports families to keep their
children out of the Child Protection system. Most of the work we
do is not funded by the state government but the results we have
achieved compel us to keep working in this area.
Case Studies of our work to support Aboriginal families keep
their children with them and stay safe.
• Third generation of removed children – mother with alcohol
problems – welfare removed 2 children and were proposing
guardianship until age 18. We supported mother to control
drinking and marshalled support of other family members.
Our management plan enabled CP to be confident that
children could return to mother.
• Toddler – mother left the home and toddler in the care
of intellectually disabled relative. Frequent visits and coordination of care with schools and nursing services have kept
the child safe and out of care.
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the 12 months the children were returned to the mothers
care and another 12 months on the family are happy and
safe.
• Mother who has had 3 children previously removed from
her care, gave birth to a child within a new relationship,
high risk of the baby being removed from her care, due to
previous neglect and alcohol concerns. Staff worked closely
with child protection and supported the mother with regular
counselling, child health and Aboriginal Health Worker
visits. The dietician visited to ensure nutritional education
was provided. Mum joined 2 age appropriate TAC early
years groups. Mum is currently attending a TAC parenting
program and the playgroup coordinator reports that “(Mum)
really embraces her time at playgroup with (the child), she
really feels part of the group and is confident in her actions
and being a Mum”.

• Mother of 3 children aged 1 to 5 years, living in a violent
relationship with her partner and father of the three children.
There was a long history of child protection notifications in
relation to family violence. Prior to the children being removed
from her care the mother had worked with staff around safety
planning and was provided with counselling and family support.
The father was again violent with Mum and in retaliation, she
caused him bodily harm. The children were removed by CP
and were placed on a 12 month care and protection order.
During the 12 months staff worked intensively with the mother
on her alcohol issues and her understanding of the effects of
family violence on her children’s development. At the end of
CEO Heather Sculthorpe and Lisa Coulson presenting at SNAICC conference
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in the spotlight

children (continued)

2) Assist families to ensure Aboriginal children are brought up resilient, healthy and proud of their Aboriginal culture

family programs

The Tasmanian Aboriginal Centre is committed to supporting the
families and children that make up our community. Each region
has designated staff who are responsible for providing support to
families no matter their family stage. We begin to support families

with our pregnancy support team, maternal and child health, with
services such as playgroup and parenting support right through to
the work of our Youth Workers.

Family program

Groups held

Client contacts

Children’s groups

28

456

Early Learning

24

333

Play groups

112

1,496

Maternal and child health

57

798

Antenatal

35

355

Parenting

7

221

Service provision example:
Mobile Kitchen
The recipe changes with every visit and is thoroughly
thought out to reflect the TAC’s nutrition policy, but remain
appealing to the children. They are also easy ideas and school
friendly, making for simple nutritious snacks for some of the
older children within the family.
Parents have picked up many tips and tricks along the way
and appreciate the chance to try new recipes.

“i wasn’t aware that you Could use baking paper to fry instead
of using oil based products, making for a healthy alternative”
– mum Of 3
“i didn’t realise that soaking wooden skewers in water makes
for easy usage and preVents fire on open bbq’s”
– mum Of 1
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The mobile kitchen is entering its fourth year in operation,
with 24 families currently participating in the program.
Families are visited every second month, for a one to two
hour visit. Activities are run at no cost to the family; all
produce and equipment is provided by TAC, is portable and
easily movable at all times. Recently recipe books have been
distributed to families with all recipes that have been cooked
over the four years.

Service provision example:
Learn to Swim Program
This six-weeks long program is run twice a year and is designed for
pre-school children aged between 6 months and 4 years. It is run in
age appropriate class sizes for half hour sessions.
A variety of water safety activities are provided throughout the
sessions and is assisted with a fully qualified AUSTSwim instructor, it
operates from the local leisure and fitness centre in Burnie.
Group sizes are around 5-7 children in each split session, with the
same ratio of parents to children.
Outcomes are aimed at children being water prepared, to reduce risk
of injury and drowning.

“my child thoroughly loOks fOrward to The program for the
6 weeks, oVer the session times she is improving with each
prOgram attended With The water safety”
– mum Of 1
Service provision example:
Burnie Playgroup
Playgroup is run at the Burnie TAC or on field trips on a
weekly basis (Tuesdays) from 10:30am-12:30pm, with a
break during the school holidays.
The main aim is improving parents’ knowledge around their
child’s early learning needs, with a variety of activities:
- Messy play days

Some of our field trips include;
- Zodiacs gymnastics
- Burnie child and family centre
- Jungle gym
- Parks
- Miniature railway

- Weather theme

- Devonport aquatic centre

- Easter crafts
- Theme around the Olympic games
- Kids cook up
- Mother’s day crafts

Our playgroup is well supported with up to 15 families
attending, some travelling from as far as Mawbanna and
Devonport.

- Shapes
- All about our senses
- Bugs
- Kids movie day
TAC Annual Report 2015-2016
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Playgroup cubby house

Kevin and Annabell at Burnie Playgroup

3) Broaden employment and life options for Aborigines in Tasmania

We also recognise that some of the needs of the community are not
to be found in mainstream training courses, which is why we have
invested in maintaining our Registered Training Organisation (RTO)
status to enable us to tailor training to our needs. Considerable
effort has been given to updating our Certificate IV in Aboriginal

and/or Torres Strait Islander Primary Health training qualification in
order to offer it to both staff and interested community members.
Though we may not be able to employ all graduates, we have
endeavoured to offer training and support to help community
members position themselves for employment in the wider
community. Our RTO continues to offer support to community
in preparing resumes and application letters, as well as offering
mentoring and coaching. This year many community members
have taken up the option to update their resumes and gain extra
workplace skills in literacy and numeracy through our arrangement
with Work and Training Inc.

Janice Ross - Art, Body and Mind project at putalina

Babel Island
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The Tasmanian Aboriginal Centre has a long history of being an
employer of choice to many of the state’s Aborigines. Countless
people in positions in government, hospitals and private
employers have had their start in employment at the TAC.
Considerable effort has been made in ensuring that our staff have
up-to-date qualifications and that any identified training needs are
addressed with the best training we can access.

2.

aboriginal land,
heriTage and Culture

• takayna protected by Federal Court
• Return of cultural burning on Aboriginal land
• 20 Year celebration land returns
• Reconnection with important Cider Gum cultural resource on trawtha makuminya
• Dramatic success in weed removal from Babel island
• Community on land – putalina, preminghana, trawtha makuminya, piyura kitina

1) Protect Aboriginal heritage and maintain and strengthen Aboriginal culture and traditions
Victory for the TAC in Federal Court
In March 2016 the Federal Court announced that the Tasmanian
Aboriginal Centre was successful in its challenge to the State
government’s decision to re-open three previously closed 4WD
tracks south of Sandy Cape, in the coastal strip declared as
National Heritage, under the name ‘Western Tasmania Aboriginal
Cultural Landscape (WTACL).
In handing down her finding Her Honour Justice Mortimer held
that the WTACL was listed because its significance to Aboriginal
people, its ‘indigenous heritage values’, caused it to “have
importance in the course, or pattern, of Australia’s natural or
cultural history”
Justice Mortimer concluded that the State Government’s action
in opening the tracks and facilitating their use would have a
significant impact on the national heritage values of the WTACL.
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“…just as the desecration of a holy temple by the drawing
of graffiti on one wall of the temple has a physical impact,
so the impact on the significance of that temple to those
who believe it to be sacred is not necessarily measured by
the extent of the graffiti: it is measured by, at least in part,
the effect of the act of desecration itself. In determining
the question of impact, it is important to recall that what is
protected is the value of an entire landscape.”
The State Government have appealed this decision. The
Commonwealth government has also joined in with this appeal
against the Federal Court judgement.

Tracks kept closed to vehicles through court action

CEO Heather Sculthorpe speaks to the media after the handing down of the verdict

Track damage in Western Tasmania Aboriginal Cultural Landscape (WTACL)

Midden damage in the WTACL

Celebration of land returns 20 Year celebration
Every year on the 10th of December the Tasmanian Aboriginal
community comes together to celebrate the land that has been
returned. We also remember and acknowledge the hard fought
battle that was undertaken by the community for this to happen.
It also is a great time to reflect and remember that we still have a
long way to go to reclaim what was unjustly taken from us.

This year we celebrated the 20 year anniversary of the first 12
parcels of land that were returned to the community at Risdon
Cove in 1995. To reflect on the importance of this event in
1995 when we received the land titles, replica certificates were
presented to Dorothy Murray, Corrie Fullard and to Bobbi Dillon
on behalf of her mother Enid Dillon.

Elders receiving titles for 12 pieces of land 1995-

Dorothy Murray and Corrie Fullard with their replica certificates

Bobbi Dillon with replica certificate received on behalf of her mother Enid Dillon
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Community Camps and evenTs
Preminghana community camp
This year the Tasmanian Aboriginal Centre held its annual
preminghana camp on 11th – 14th March 2016 with
approximately 110 people attending over the three days. The
camp was due to be held on the 22nd – 25th January 2016, but
the decision was made to postpone it due the presence of fire
around this area. The main issue was with the thick blanket of
smoke that had settled around the district.

This camp goes from strength to strength. People had
a constant opportunity to participate in activities or
simply enjoy being on country with their community. It
was a highlight to hear the presentation from the land
management crew on the great work they have done, are
doing and will do, to heal the country.

“it was very enJoyable. gOod tO see some new faces and look
forward to 2017”
“Thanks to all taC sTaff for “going beyond”
tO make these events greaT”
“everyone i meT down there frOm hobart and launCeston
were loVing it and enjOyed meeting them”
“is was fun and cool”
“This is a greaT camp!”

Loreena Brown, Jaka Brown, and Roseanne Hughes
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Top and above: Preminghana Camp

Left: Kyron Wakefield-Burgess Above: Mia Styles

Linda Slater with daughter Tara-lee and nephew Kane enjoying putalina festival

putalina festival
On 16th January 2016 the Tasmanian Aboriginal Centre
held undoubtedly the biggest celebration on the Tasmanian
Aboriginal calendar, the annual putalina Festival. The origin of
this festival starts with celebrating the re occupation of putalina
(Oyster Cove) by the community. It has come to represent the
struggle, the determination and the unity of the community
to protect such a sacred place and keep it in the hands of the
Aboriginal community. It is also a time of year that the Aboriginal

Community opens its doors to all Tasmanians to share in
celebrating all that is Aboriginal.
This year the festival showcased Tasmanian talent, which
was well received by the community. There was not
one whisper of ‘where is the interstate acts’. The work
undertaken by the artists and their support people proves
that, from little things, big things can grow.

“it was very niCe doWn there tOday and the foOd was beautiful.
i loVed the fresh birds … well dOne fellas good work to all”

faCebook comment about the festiVal

Right: Akillies and
Hadies Everett
Kathleen Brown, Amber Brown, Azarleah Brown, Brenton Brown, Ari Brown, and Kirrilee Murray.
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Top: Hadies and
Craig Everett

Community Camps and evenTs (continued)
NAIDOC Week
The Tasmanian Aboriginal community celebrated NAIDOC Week
and the unique and timeless connection to land as the special
focus for this year. The theme – We all Stand on Sacred Ground:
Learn, Respect and Celebrate – highlighted Aboriginal and Torres
Strait Islander peoples’ strong spiritual and cultural connection
to land and sea.
Doug Mansell in NAIDOC week

We started the celebration with flag raising ceremonies
around the state and culminating with the NAIDOC ball in
Hobart. The ball also saw the presentation of the annual
NAIDOC awards.
We used the Theme of NAIDOC Week to push for the State
Government to protect Aboriginal cultural heritage. We asked
for the Government to show how much they value Aboriginal
heritage by enacting strong legislation to protect it.
The Tasmanian NAIDOC award winners for 2015 were:

aborigine of the year .....................................dougie mansell
artist of the year ..............................................luana Towney
artist of the year .....................................................JaniCe ross
sporTsman of the year ................................ mitchem everett
youth of The year .......................................nunami sculThorpe
A special Recognition Award was made to Mary Evans our
long serving and dedicated lawyer for her support to the
community.

The Three Capes Track Interpretation Project
The Three Capes Track Interpretation Project was a project carried
out in partnership with Tasmanian Parks and Wildlife Service.
The aim of the project was to ensure Aboriginal interpretation of
the landscape was included in this major tourism development
within a National Park.
This partnership was the first in which the Parks and Wildlife
Service has consulted with the Aboriginal community on the
cultural significance of this area and in particular how the
Aboriginal community wanted their heritage and culture to be
shared. The consultation process was completed prior to any
major works being developed or implemented.
The TAC saw this as an important step in setting up infrastructure
within National Parks which can be utilised by Aboriginal
community members in the future. This type of infrastructure can
support Aboriginal people who wish to engage in the tourism
industry.
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Sharnie Everett was contracted by the TAC to guide a group
of 13 Aboriginal Community members to walk the track and
view the art installations designed by Sharnie and give their
interpretations of the landscape and its cultural significance.
The group travelled to Stuarts Bay near Port Arthur, then crossed
the bay by boat to the start of the track at Denman’s Cove. After a
16 kilometre walk they arrived at Munroe Hut, with some of the
group choosing to visit Retakunna hut on the way.

Retakunna hut sits on the edge of a vast open button grass
plain, with traditional burning being an obvious feature
of this landscape. That evening the group discussed future
involvement in the project, how to express their connection
to the land and other opportunities that could be available for
Aboriginal community members to visit the area.
The group made their way back Denman’s Cove the following
day in order to catch the boat to begin the journey home.
The participants reported that the trip was a positive
experience giving all the opportunity to walk on the lands
of our ancestors and experience the pristine beauty of the
environment and reflect on the long history of Aboriginal use
of the land and resources in this area.
Following on from this trip, our CEO, Heather Sculthorpe
provided a Welcome to Country at the official opening of the
Three Capes Track in December 2015. The Welcome ceremony
also included a performance by traditional Aboriginal dancers.

land management
patrula nayri - A revival of traditional burning
The revival of using fire as a tool for nurturing country has
sprung from a linking up with mainland mobs, through
workshops demonstrating the approaches used for eons, but
which also borrow from smart phone technology to access
information (e.g. humidity), and modern fire-fighting or

suppression equipment. Using their sense of the conditions and
a growing knowledge, the rangers use factors such as breezes
and the different flammability of different vegetation to control
the direction and speed of a fire front. Firebreaks and back
burns are also used on a tiny scale, with the use of rake-hoes or
branches.
The approach involves:
• assessing the local conditions,
• only burning when able to keep fires small and slow,
• sometimes night burns, using the onset of dew to end burns,
• small cool burns, sometimes of individual bushes, and
typically just on ground level, not in the tree canopy

piyura kitina/ Risdon Cove
There is already some interest
from other landholders
for this approach to be
implemented on their land.
They recognise the extensive
benefits:
• increased productivity,
• biodiversity and
• resilience to drought and
pests
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Collaboration with
government agencies will
hopefully encourage a
more holistic approach to
fuel reduction burning,
with planning for desirable
resultant vegetation and
mosaiced landscapes.

land management (continued)
Preminghana
Burning is also used as a tool to attack weeds, which requires follow-up, but can reduce the amount of labour and expensive
herbicides needed to achieve healthy native landscapes.

Sea level monitoring
Preminghana
A preliminary monitoring program has been implemented, in an
attempt to record the progress of sea level rise impacting the dunes
and coming close to petroglyph sites.

Brenton Brown
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Preminghana Sea level monitoring
Preminghana Sea level monitoring

Mutton Bird Monitoring 2015/2016

Andry Sculthorpe, Stuart ‘Roo’ Wheatley, Brett Newell,
Rodney ‘Drummer’ Newell, Steve Cronin

Mutton bird survey

Furneaux Muttonbird Survey Islands

Grahame Stonehouse, Ambrose McDonald, Billy Riley

Heritage
Rose Press, daughter of Cyril and Dorothy Brown, with Captain
Daryl Smith of the Merchant Marines, was the official guest
representing the Aboriginal community at a ceremony in
Bicheno in January. The ceremony was to commemorate
Waubadebar, who saved two sealers from drowning off the East
coast of Tasmania when the vessel they were in was wrecked in
a storm. She saved her husband first, taking him to shore, then
swam more than a kilometre back to save the other sealer and
take him safely to shore.

Rose has lived most of her adult life in Bicheno and was
honoured to be asked to participate in the ceremony.
Rose Press with Captain Daryl Smith of the Merchant Marines
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A new plaque to honour Waubadebar has been added to the
memorial for the Merchant Navy in Bicheno which overlooks
Waubs Bay and Warbs Harbour which were named after her.

2) Ensure the strengthening of Aboriginal culture underpins our program activity
The Tasmanian Aboriginal Centre is committed to ensuring that
all members of the Tasmanian Aboriginal community have
access to land, language and culture. All services run by the
TAC are expected to link to land, language and culture. This
includes ensuring that all programs where possible are held
on Aboriginal land, palawa kani is used and of course culture
needs to be at the heart of the delivery. In practice this means
programs such as playgroups are held at a TAC venue, ideally
using Aboriginal staff proficient in palawa kani, and using
traditional resources such as local wood, native bird feathers
and reeds used for basket making.
To assist staff with this process the TAC has developed the rrala
milaythina- ti (Strong in Country) policy to assist with planning
and implementing culturally based programs or activities.

Non Aboriginal staff are provided with additional assistance by
having access to a cultural mentor, an Aboriginal person who
can provide support, advice and guidance to assure the person
their work is culturally appropriate.
It is expected that consideration will be given to milaythina in
all TAC work practices.

Child’s flag

3) To achieve land rights
Land and the rights to land are never far from any conversation
or thoughts at the Tasmanian Aboriginal Centre. Our tireless
campaigns have resulted in the return of small pockets of land
and this year we celebrated the 20 years that have passed
since the first 12 small pockets of land were returned to us.
Having land returned is a continuous process of community

discussion, promotion and education of the Government of the
day. Our community has demonstrated patience, persistence
and perseverance. In the meantime the TAC on behalf of our
community continues to pursue other avenues to acquire land
including through the Indigenous Land Corporation and the
Bob Brown Foundation.
Big Dog Island

Preminghana
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3.

econOmic develOpmenT
of the aboriginal community

• Ongoing financial responsibility
• Generation of income from training services
• Increased Medicare revenue
• Increased returns from investments
• Increased capital value of assets through responsible management

1) Establish a framework for sustainable economic development that is consistent with our Aboriginal culture
Economic development is not a new concept to Tasmanian
Aboriginal people; economic relations have always existed
alongside our cultural and social relationships as we traded
materials, developed alliances and built relationships.
These elements evolved and consolidated over thousands
of generations until colonisation disrupted our traditional
ways. Today as we recover from this disadvantage and the
non-Aboriginal community come to see our cultural, history
and traditions of value, we begin to consider the economic
development we might pursue consistent with our cultural
values.

The Tasmanian Aboriginal Centre itself is well placed to develop
opportunities presented, though the current focus is to facilitate
strategic economic thinking throughout the community. The overall
aim is to develop a framework for economic development that
balances the need to improve our overall economic, social and
emotional wellbeing while maintaining cultural integrity.

2) Position ourselves so we are less reliant on Government funding

Already we run services and support in an efficient effective
manner to ensure the greatest benefit can be extracted for
every dollar we receive. We understand that governments will
continue to tighten expenditure and to maintain our ability to
deliver tailored support to our community we need to develop
financial flexibility.

Today we continue to provide fee for service, particularly through
our Registered Training Organisation (RTO), and produce revenue
from leasing out commercial property and car parking, hiring out
meeting facilities and ensuring our finances are invested so as to
maximise returns.
We are considering future opportunities to increase our
independent income including commercial catering, tourism
and cultural consultancy.
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The Tasmanian Aboriginal Centre is a community controlled
organisation that provides service support to our community.
It is our belief that better outcomes for Aboriginal people are
achieved when services and support are delivered by Aboriginal
people. The reality is that many of the services and supports we
deliver are reliant on government funding and will remain so.

4.

strong, well-functiOning taC

• Aboriginal Health Service maintains AGPAL
accreditation

• 14 enrolments for our Certificate IV in Aboriginal and/or
Torres Strait Islander Primary Health

• TAC maintains Quality Improvement Council
accreditation

• 7 staff complete tertiary qualifications

• Prevent damage to Western Tasmania Aboriginal
Cultural Landscape

• Risk management incorporated into all program
planning

• Jarrod Edwards– Inaugural Aboriginal and Torres Strait
Islander student of the year (Premiers award) –Skills
Institute

• 38 staff undertaking study toward further qualifications

• Continuous quality improvement workshop held in May

• Burnie Youth Worker Brendan Murray awarded
Tasmanian Aboriginal and Torres Strait Islander Student
of the Year Award

1) Demonstrate good governance and professional excellence in the operation of TAC programs
The Tasmanian Aboriginal Centre is well governed by a team of
elected committed community members, led by our Chair Dave
Warrener. The services we provide are delivered by dedicated
and well trained staff, with leadership and management by our
senior management team led by our CEO Heather Sculthorpe.
Evidence of good governance and excellence in service delivery
can be seen in many ways, such as;
• Financial reports show that we are in a sound fiscal position
• The State Committee met regularly to exercise strong
governance to the organisation, ensuring power to the concept
of Aboriginal Community Control
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• Accreditation with the Quality Improvement Council
• Our Aboriginal Health Service being accredited with Australian
General Practice Accreditation Limited (AGPAL), with a satisfaction
rating of 86%
• High compliance rate to objectives of funding agreements
• Innovative programs that focus on our community’s needs
• Community consultation that supports service and program
development and review
The Tasmanian Aboriginal Centre is also the state NACCHO Affiliate
in which we network sharing and strengthening good governance
across all Aboriginal Community Controlled Health Organisations.

2) Provide political and community development leadership to the Aboriginal community in Tasmania
The TAC delivers a range of services for the Aboriginal
community’s health and well-being. There is also an equal and
challenging endeavour to protect our heritage and culture as
well as aiming to protect our national and international rights.
This year the TAC has shown community and political leadership
on a range of issues.

• Aboriginal Heritage.

– The continued campaign for changes to the outdated
Tasmanian Aboriginal heritage protection legislation.

– Court challenge to protect the Western Tasmania Aboriginal
Cultural Landscape (WTACL) from damage by four
wheel drive vehicles

• Aboriginal Health and Wellbeing.

• Change the date of ‘Australia Day’ campaign.

– Representing Tasmanian Aboriginal Community on
the National Aboriginal Community Controlled Health
Organisation Board of Directors, as well as numerous national
working groups
• Access to Land.
– The continued campaign for land returns and negotiation
with supportive organisations in order to achieve the same
objective
• Repatriation of Aboriginal remains.
– The ongoing campaign for international institutions to return
the remains of our ancestors stolen from us

– Ongoing leadership in having the date changed for ‘Australia
Day’ to any other than that which celebrates the invasion of
our land
• The right to self-determination.
– To be recognised as a sovereign
people with the rights to
self-determination
• Constitutional recognition.
– Promote discussion on the idea
that a treaty with certain rights
afforded to Aboriginal people is
preferable to a hollow change to
the Constitution

Colleen Mundy Invasion day rally

3) Expand and sustain strategies to recruit, retain and offer
professional development opportunities for staff
The Training Unit has had a busy year again in 2015-16. A wide
range of qualification based (accredited) and skills based (usually
unaccredited) training has been delivered to staff and some
community members.
This year 491 people attended 80 separate programs. Importantly
we have a near 100% completion rate for seminars/workshops/
short courses (98.6%).
Overall numbers by training program type

Brendan Murray with his award

Number of
Programs

Participants Enrolments Active

Completed

Cancelled

Percentage
completed

Conferences

5

16

16

0

16

0

100

Workshops and
Seminars

7

12

12

0

12

0

100

Skills Training
(non-accredited)

37

197

197

0

197

0

100

Vocational Training
(accredited)

15

38

38

26

9

3

24

Short Course/Statements 15
(accredited)

68

68

1

65

2

96

Other (external
customers)

1

160

156

3

137

15

86

TOTALS

80

491

487

30

436

20

84.2

Overall numbers by training program type
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Programme
Type

Our Training & Development unit not only provides training to staff, community and other mainstream services, but looks after
the professional development of all our staff. Many staff have undertaken study towards higher qualifications including within
our own RTO as well as through many other training providers.
Qualifications being undertaken by TAC staff:
Course / Conference / Qualification
Aboriginal and/or Torres Strait Islander Primary Health Care (Clinical) - Certificate IV in

2

Aboriginal and/or Torres Strait Islander Primary Health Care - Certificate IV in

14

Accounting Certificate IV in

1

Business Administration - Certificate III in

2

Business Administration - Certificate IV in

1

Children’s Services (Early Childhood Education and Care) - CHC50908 Diploma of

1

Community Services (Alcohol, other drugs and mental health) - Diploma of

4

Conservation and Land Management - AHC31410-Certificate III in

1

Early Childhood Education and Care - Diploma of

1

Home and Community Care - CHC30312 Certificate III in

4

Home and Community Care - CHC40212 Certificate IV In

1

Professional Practice Management Diploma of 91483NSW

1

Training & Assessment - TAE40110 Cert IV

1

Vocational Education and Training - Diploma of

2

Youth Work - CHC41808 Certificate IV in

2

TOTAL

38

Nine staff completed higher formal qualifications over the year with a further eight being nearly completed.
We congratulate those staff for the extra effort and afterhours work gaining these qualifications. They include:
Allison Cann

Diploma of Community Services (Alcohol, Other Drugs and Mental Health)

Jarrod Edwards

Certificate III in Conservation and Land Management

Anne Marshall
Cheryl Ransom
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Number
enrolled

Natasha Simpson

Certificate III in Home and Community Care

Jackie Parker
Jackie Parker

Certificate IV in Home and Community Care

Suzie Smith

Diploma of Professional Practice Management

Our own Registered Training Organisation (RTO) has focused on delivering the unit HLTHIR404D - Work effectively with Aboriginal
and/or Torres Strait Islander people and cultural awareness training to external mainstream service providers. We achieved an
84% completion rate for people externally who we trained in Cultural Awareness. Most people who did not complete the training
had enrolled, but not started the training.
Our second and major undertaking this coming year will be the delivery of Certificate IV in Aboriginal and/or Torres Strait Islander
Primary Health training program made up of staff and community members. Those who complete the training will become
Aboriginal Health Workers. We have had to make many changes to our training resources to deliver this training and we still
remain the only organisation in Tasmania registered to deliver that training.

5.

partnerships
and netWorks

• Open days at Aboriginal Health Services in Burnie and Launceston
• Combined media event with RACGP to promote Close the Gap day

• Hosted five Transcultural nursing students from Indiana Wesleyan
University to piyura kitina and the Aboriginal Health Service

• Worked with Cancer Council of Tasmania and Flinders Island Aboriginal Association on recruiting an
Aboriginal QUITline counsellor
• Tasmanian Tobacco Coalition Planning Day

• Hosted and arranged focus group on suicide for consultants developing the state government’s suicide
prevention strategy

• Recruited participants for Commonwealth Government’s Quit media campaign

1) Form partnerships and alliances to further the interests of the Aboriginal community

Many of our staff are part of networks and serve on committees,
both locally and on a national level, though many more
partnerships are informal and relationship based.

We value and we acknowledge our long established
partnerships with organisations such as General Practice
Training Tasmania, the Tasmanian Wilderness Society & Bob
Brown Foundation, Drug Education Network, QUIT Tasmania,
Relationships Australia, Indigenous Land Corporation,
Tasmanian Land Conservancy and the Lady Gowrie Centre to
name just a few who have always made a special effort. We are
also pleased to form new relationships such as that with the
Tasmanian Parks and Wildlife Service resulting in not only the
consideration of the Tasmanian Aboriginal cultural heritage in
the development of the Three Capes Track, but inviting us to
perform a Welcoming Ceremony in the opening.
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The Tasmanian Aboriginal Centre represents the interests of
all Aboriginal and Torres Strait Islanders living in Tasmanian.
We fiercely protect our right to be a community controlled
organisation and believe in the provision of many services and
programs by community for community. The reality is that we are
not able to do it all ourselves and we rely on the support of the
wider community to make meaningful change for our community.
The TAC recognises the need to influence, involve and partner with
external agencies, organisations and government bodies.

The TAC support area

Partners

Purpose of Collaboration

Our Profile

ABC local radio and Tasmanian
newspapers

Promote Aboriginal issues and
view points

Koori Radio

Promote Aboriginal rights

Premier of Tasmania

Promote importance of Aboriginal
community controlling our own Affairs

Minister Scullion

Our programs and services

Senator Carol Brown, Senator Catryna Bilyk
& Andrew Wilkie MP

TAC programs

Red Cross

‘Rethinking Justice’ report launch

TASCOSS

Relief of poverty and social justice

National Aboriginal Community Controlled
Health Organisation (NACCHO)

Public Health Medical Officer Network, the
National Accreditation Officers Network, the
Indigenous Health Project Officer Network,
Board of Directors

Our State NACCHO
Affiliate function

Other Department of Health funded
organisations

Our Aboriginal Health Service

UTAS Medical School: students

Cultural and Aboriginal health education,
and student placements

General Practice Training Tasmania

General Practitioner Registrars training and
working in our Aboriginal Health Service

Primary Health Tasmania

Chronic Disease Care Co-ordination

Royal Australian College of
General Practitioners

Cultural Education

Alcohol and Drug Service, Alcohol Tobacco
and other Drugs Council, Anglicare, Bridge
Program Team, Drug Education Network

Alcohol and Drug services, including: Opiate
Pharmacotherapy Program, Blood Borne Virus
program, Needle and Syringe program and
rehabilitation services

Sexual Assault Service

Sexual assault counselling and support

Relationships Australia, Hospital Psychiatry
units, Eastern Shore mental health team

Mental health support, “Partners in Recovery”,
inpatient mental health unit, community based
mental health support
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Continuous Quality Improvement Network

The TAC support area

Partners

Purpose of Collaboration

Our Aboriginal Health Service
(continued)

TAZREACH services, Back in Motion,
Coastal Physio, Active Physio

Physiotherapy, exercise physiology and
cardiorespiratory rehabilitation

The Tasmanian Suicide Prevention Network

Suicide prevention

Department of Health and Human Services

Paediatrics, physician, child psychiatry, trauma
counselling, physiotherapy, cardiorespiratory
rehabilitation and diabetes education

Tasmanian Breastfeeding Coalition

Support breastfeeding amongst Aboriginal women

Tasmanian Tobacco Coalition/ Cancer
Council of Tasmania /QUIT Tasmania

Reduce Aboriginal smoking rates

Tasmanian Children’s Commissioner/ Victorian
Aboriginal Children’s Commissioner

Issues of joint concern & Advisory Committee

Aboriginal Health & Medical Council

Registered Training Organisation support

Early Childhood Australia, Tasmania,
Lady Gowrie and TasTAFE

Delivery of HLTHIR404D, Work Effectively with
Aboriginal and Torres Strait Islander People

Work and Training Ltd

Workplace English language numeracy and
literacy skills

SNAICC

National Committee participation

Lady Gowrie Centre

Educator education and training

Department of Education

Child care licensing

University of New England

Research and community training on
lagoons and quarries

World Heritage Committee Reactive
Monitoring Mission

TWWHA project

Environmental Defenders Office

TWWHA project: Relics Act, WTACL

Spring Bay Museum

Heritage issues

Tasmanian Wilderness Society &
Bob Brown Foundation

Protection of takayna and TWWHA

Our Aboriginal
Children’s Centre

Our Heritage
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The TAC support area

Partners

Purpose of Collaboration

Our land management team

Aboriginal Land Council of Tasmania

Aboriginal land and land management

Indigenous Land Corporation and
Tasmanian Land Conservancy

Possible purchase of land for the community

Tasmanian Land Conservancy

Support with trawtha makuminya

Tasmanian Fire Service

Fire management training

Department Secretary DPIPWE

Aboriginal heritage

Tasmanian Parks and Wildlife Service

Ceremony for opening of 3 Capes Track;
fire workshops and support with Indigenous
Protected Areas

Bonorong Wildlife Sanctuary

Wilderness experiences

Wild Taz Products

Training and employment opportunities

Our economic development

Tasmanian nacchO affiliate
annual report 2015-2016
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The Tasmanian Aboriginal Centre (TAC) remains dedicated in
advocating for Aboriginal peoples’ rights and provided services
in the areas of health, legal, cultural maintenance, children’s
programs and land management. The TAC remain committed to
protecting Aboriginal heritage; maintaining and strengthening
Aboriginal culture and traditions, and ensuring Aboriginal culture
underpins our program activity.

Chronic Disease workforce

Accreditation

Care Coordinators

All three Aboriginal Health Services (AHS) are accredited under
AGPAL in line with the organisations strategic priorities and
to maintain eligibility to provide services under the Practice
Incentive Program Indigenous Health Incentive and the Practice
Nurse Incentive Program. The TAC is accredited with the Quality
Improvement Council.

The AHS employed more general practitioners to improve chronic
disease prevention, screening, and management, and to provide
acute care and chronic disease care alongside the AHWs. In the
period 1 July 2014 to 30 June 2015, 538 Aboriginal Health Checks
(MBS Item 715), 112 General Practice Management Plans (GPMP),
93 Team Care Arrangement (TCA) and 282 GPMP and/or TCA reviews.
Our Care Coordinators, employed under the Care Coordination
and Supplementary Services (CCSS) Program, work closely with
AHS general practitioners, dietitians/nutritionists, counsellors,
physiotherapists, diabetes educators, and external allied health
providers and specialists. This allows for complete coordination
of patient care. During the financial year, the Care Coordinators
provided assistance to 217 Aboriginal patients.

Tasmanian nacchO affiliate
annual report 2015-2016 (continued)
The Chronic Disease Project Officer (CDPO) works in conjunction
with the AHS and Medical Director to provide information and
explanation of programs aimed at addressing Indigenous
chronic disease to new and existing clinical staff. The CDPO
provided support to the CCSS Program, Aboriginal Outreach
Workers (AOW) and Care Coordinators and administered the
QUMAX and Medical Outreach Indigenous Chronic Disease
Program (MOICDP).
Outreach Workers (AOW)
The TAC has three AOWs on part-time basis; one is based in
Hobart, one in Burnie and two in Launceston. The AOWs had
274 contacts and provided 1,590 transports between the client’s
home and AHS, and 591 transports to external providers.

Programs
There are a number of programs aimed at addressing Indigenous
chronic disease which the TAC is funded to deliver. CCSS is a
useful source of funding to assist patients with defined chronic
diseases but the administration is extremely burdensome while
the MOICDP brings specialists and allied health providers to the
AHS.
Medical Outreach Indigenous Chronic Disease Program
(MOICDP)
The TAC’s MOICDP program provides allied health and specialist
clinics in Hobart, Launceston and Burnie. The cardiopulmonary
rehabilitation program and ongoing maintenance program is
offered in Hobart, Launceston and Burnie with the support of
MOICDP funding.
Practice Incentive Payment Indigenous Health Incentive
(PIP IHI)
Currently there are 161 general practices in Tasmania of
which 108 are registered for Practice Incentive Program (PIP)
Indigenous Health Incentive (IHI). Medicare data indicate there
are 124 general practices registered for PIP.
For the quarter ending February 2016, Medicare statistics
indicate 127 general practices received a PIP payment, of which
only 34 received the PIP IHI Tier One payment, 97 received the
PIP IHI Tier Two payment and 62 received the PIP IHI patient
registration payment.

Care Coordination and Supplementary Services Program
(CCSS)
The TAC provides assistance to Aboriginal and Torres Strait
Islander patients who have heart disease, lung disease, renal,
cancer, diabetes, or are obese through CCSS funding. Through
this funding Aboriginal and Torres Strait Islander patients have
accessed specialists including, but not limited to, cardiologists,
gastroenterologists, ophthalmologists, oncologists and
respiratory physicians in a clinically acceptable timeframe.
Patients have also accessed allied health providers including, but
not limited to, podiatrists, physiotherapists, osteopaths, diabetes
educators and exercise physiologists. Without the assistance of
the CCSS funding, patients would be on public health waiting
lists and unable to access specialists and allied health due to the
cost they cannot meet.

QUMAX
In the 2015/2016 the QUMAX program covered the cost of a total
of 2,971 Dose Administration Aids (DAA) for 74 clients from the
flexible funded pharmacies. The cost per DAA ranged between
$4.00 and $9.50 depending on what the each pharmacy
charged. The formal QUMAX agreement with Chemist Warehouse
Hobart covered the cost of DAAs at $8.50 each for a total number
of 25 patients.

takamuna pakana
(recreational and sporting assistance fund)
In the 2015/16 financial year takamuna pakana provided
financial assistance to 333 community members. The grants
were used to pay for sports fees, uniforms, footwear, and fitness
equipment, enabling community members of any age to
increase their physical activity and pursue a healthier lifestyle.
The grants were extended to cover travel and accommodation for
elite Aboriginal athletes to participate in their sport at a regional,
state, national or international level.

Member Services
The TAC continues to provide assistance to member
organisations when requested. Member organisations are
invited to any relevant training and workshops delivered by
the TAC. A CQI workshop was held in Hobart on 23 May 2016.
This was a great opportunity to hear about developments
nationally about CQI and to participate in a practical application
of CQI principles and practices through application to alcohol
and other drugs programs.
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Chronic Disease Project Officer

financial reports
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Gain on the Disposal of Assets
Donations & Fundraising
Fees & Other Income
Interest
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0%
0%
0%
0%

16%

$2,081,663

$13,103,284

Salaries and Employment Costs

2%

0%
0%

Grants

$13,103
$13,10

Expenditure

$8,236,351

Travel

$300,698

Vehicle Costs

$504,201

Resources, Materials, Supplies

$566,812
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aboriginal and dual names of places
There are 14 official Aboriginal or dual names in lutruwita
(Tasmania). These names are in palawa kani, the revived
language of Tasmanian Aborigines.
13 of these names were assigned under the Aboriginal and Dual
Naming Policy, which was adopted by the State government in
2012 after many years of lobbying by Aborigines.
The names were proposed in separate submissions, with each list
reviewed and put out for public comment by the Nomenclature

The 11 dual names are:

Gazetted in

truwana / Cape Barren Island

2014

yingina / Great Lake

2016

taypalaka / Green Point

2016

kunanyi / Mt. Wellington

2014

wukalina / Mt. William

2016

kanamaluka / River Tamar

2014

pinmatik / Rocky Cape

2016

laraturunawn / Sundown Point

2016

titima / Trefoil Island

2016

takayna / The Tarkine

2014

nungu / West Point

2016

Two Aboriginal names for two unbounded localities appear
as stand-alone names (ie. without an English name attached):
larapuna (which is the Bay of Fires)

2014

putalina

2014

(which is Oyster Cove)

Those 13 names were assigned by the Nomenclature Board
under the Survey Coordination Act 1944. The 14th name is
Narawntapu National Park. It replaced the name “Asbestos Range
National Park” in 2000, under the National Parks and Wildlife Act
1970. This is the only name which appears with an initial capital
letter, as it was assigned long before the Policy was developed.

Board (now renamed Placenames Tasmania). The first six
names were gazetted in 2014, and another seven were
gazetted in 2016. The names are to be shown on all official
signage, maps and all official documents and publications
(which is slowly but steadily occurring).
The format for dual names is: palawa kani word in lower
case/English word after.

